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e o I fafafdte oy T (T ) 3T e shuar WETfad shetel - fohar die-faem fafafde smomr &
(S 3TIfOT SRt ShuaT= SRIferd shetel G e fehe die-frem o el swror fafafdse somr @y (39)
ST STHUITAT U ST o AT T Adia.
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2. WiAICd AT, SUTC g YRH.- (2) AT (AT, AERISE ddl TiedT [T, 03¢ 37 FgUTT.
() d, TGO AERISE AT 3] 3 AT,
(3) A, ATHRIT TAIATHEY FTACH hedTedl dRWUUR JHATT Acird.

. STEAT.- (?) IT TATATALY, FAw fofar T8 AT HR AT H1GRTH A Y-
(@) "R Irar HY, FHAA ¥y AT NE-FHaA (2) Iodd T A [AgFd FHelon
ITIehRT, 3197 3Te;

(@) " ISR ATaT Y, HelH ¥R TAT GIC-Held (?) Hedd Ao ATHAT fAGFd dhetel
34T ISR, 374 3178

(3T "37deT ITT 37, FHolH YR TAT Ne-aholH (2) Hedd holoel 37UV, 314 37T

(81) "HS" ATAT 31, FheTd ¥R TIAT Gie-dheld (¥) 3edd T AT Tfed Fotel HERISE T
HodTIR HS, 31T 378;

(3.) "3TET&T" ITT 37, ASHAT HEUET, 31T 3Te;

(@) "Gfgar arar 32, adeT GIRaT, 0¢R (08R AT W), 31T 37TR;

() “TIAAY” 1T 31, FHoTH ¢ AT HeA A () TAT WS (F) 3oy Mo ATHAT [AGF helol
afAdr, 3rar 3Te;

(3T) "feare AT 31, AEIRTANUNG & FIVTRT e AHTET hToTae, 31T 3Te;

(30) "Fe o IraT HY, FAATITS Gererdehr TS fohdT ATIT HIUTAET ATddTSh, 3781 378
CORGIRETIRGIR
(T) FHAITER el erel 3T R fohaT g 7el;
(31) S FT YOI : FHATIATIT FATSIT T eleT 318, TTOT -
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(Teh) fRY&TOT O 31TR, AT Uehar ¥ g ot gigudia; 3nfor
(@reT) tfaarige Herelr 31Te;

(&) S AT HIoTcarer MR fhar AT fasdhaiarde e fohar o snearg e earr
g 30T FYUT: FATATAT FATGA Hdeiq 318, d A 3 Eedivlea ddd
3T,

(3) AT §F FAdicar fABUR 3ce+, T ATHAGIR d@ida [afafgse axvard
ASS 3R ScTeATIeT HfUH AT 3 Iaeifad AT (Afgen Hearara ag
AIER TTEE);

(1) "<THAT" AT 37, AT FATATH SNSelell AHAT, 31T 3Te;

@) "3fa Fua cggEE Irar HY, SAHRA], A HARNGIR gRkygoidzar afdrse
TASAET IR 3T 0T ST T@IeT difeh T saraariae gfRvetor fhar e srrerraefiar
WA TaTeh STGHTTI T AT HUTGe dholell G&THT HTaRIS A 0T 38T STaar T
HAEAT, FATI ALY AHdHT 3r8clel Al fadegeeh 7 fAvfasraar ardr aqot
ST ST 3T hdT ST 3T 31T STTHT, 31T 31Te;

(3) "TAdraTR-qUT-AuTeHR ™ I HY, FHoH 98 AT GIe-Had (2) Head ATUFAEaR, T
AT TAG T Sheloll caerdll, 37T 31Te;

(3) "He T JraT 312, HS AT S&d, 31T 318 31107 cATHe, 37eeTraT GHTA gidl;

(@) "Aiculiga #fAe ga arar 3, e fFw Fay Gigdn,e0 (k020 T 38) A3 Algul
chelell #1Tfeh e, 31T 37Te;

(OT) “3reg g AT 37, A1 TAGATH Shselel ] EE, 37T 31Te;

(@) “erordrgran 37, AT iR FHelH, 34T TR

(&) "3-FAA AT AT HY, AT FACPNIGAR, S THCAT HAA HHAIT
SEREIETET fhaT ARTELATETe AR dhell STUATH FETH 38eledl Alaiadiel o] HaTdsT

AT Teh-T-¥§—2 37
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A aoiedT ShlTcATAT ITIT HIOT SATATST 3TIRI 3T 37T STIT, 3747 3118 31T Iredy
Ul SITH TR of ST T AT Il

() "2 STTHTA" AT 3, AT HIARINT IR, T, Alhaiel HJ AT 3T difih
fohar caraarfie FedAeier uRiaronet #7gu ufRiaTonae fAiderel iered a G&fdHar Irar
AT 3T 30T SF AT IUHANA T ARG AT IRST 31 3T ST, 3187
3Te;

(€1) "7 A" ITAT 37, AGRISS AT, 37T 37TR;

(c1) "3HPRAST SITHI" AT 3{25‘, IR0 Wﬁlﬂgw STHRAT hdd HIRIATIA 3o AT
T HIUATHT 3TTLThdl 3T IO ST, TTOTEY i reATaT 3dHTa A9 3TET STaaT, 3747
3TE;

() T ATATHEY aTeRelel 30T AT SATEAT o Fhelel, W HigAHEY SATEAT FHelel Asq T HaAT Tiel,
Tfgdead 3gFHA o 37 AT [Gelel Med T 371 3radTe.
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YHIOT-GI
fRHATT 3a+.

3. A AqaTeaT Xt AToTAT FYoATe A (2) FAH & TIT Gic-HAH (9) TIT AT, ddaTrar
fohaTeT &X, qdier e faaRTa 93 can3mR &afeet dearax fAfRaa wivard Agan-
(Teh) HATTT HHAATENST AT Uelt FhdT Tl TaT T SleT HaraT HATAA gIdl, FgUTard o el
Siie cFercdi=T 3TN Uehehl Scieh 31T¢ 31 AN HHIIR F97 F ol
(GTeT) Tcdeh STHTIT ThahTHTSr & feaslT alel §oTR ALY holTol Scleh! feledds JTTIIguT ATHT;
(reT) T TATTOI HIHIR G937 g ITATST & T HETRSS HIST SAhl &HUsT,
(TR) el T IS ATaLTel GATTAT GgT ToFeh Sl BX ATS T,
(
(

qT=T) fohdTeT AdIT<aT 1 careh ST WaTAT 3¢, et g HehioT aTell;

g fRATT dasrear Tadia T Sde Helid RIETUT, dedehid IRSH, Aol Irar @9 d

TR EAS STeadel .
() SYegT &fieh adeTrar &X AT el ST degT, 3720 Thad, TehT JTTaT ddisl &Y o ad S ogrardT
TS HETOATT VSl HTTOT UaehT AfgaTedT da=raT X fATRad axuarard faer dediae Jureard Asd
IO 3121 ARTHRIAT T I OMehRIALTe 31T fohar e 31fte 3reter 3qulies geear JiehHed
FIISRT ITSTSIATT T, 3RMYHR IRITTAT Shorell fhaATeT A= drar=T &%, Gaara st
el FHIGUIATATS! ATORUATA Ao

Y. fFaAe daemar X AfRaa stoarh A -
(2) FeTH & 37ead FhaATT ddeATar & ARG AT, g TR, YTt arelt fFamrd gger-
(Te) sitanforens a1,
(GTeT) TSTITR &YSTcATeT 3 &7e; 37707
(1) a1 BT Ssredr AgHa 37 AL AfAfEse heredr 3rgpere, 3ref-gere, Fara a sfagere
T FIARIET eIl SIH HIUITATST TG ITTelell I AcITAT AT
W, T A, AT Higd 3ead T MHATAT FHA A foheATed I F 1 A fRad o
G
(]) T AT, FIRNCATAT STTAT, HCTT HIH, LGRS cIaar fehar Ifehar T HfHTT He a1
gaftepeoTear 30T TcHH SR FINTAONTT dTedTd, AT ATHATAT Hooll GUATTIT TATSTATHTST Teh
dif3es affdr afed Ha, fa=aaed gdiar aeamar AT 38, 7T
(Ueh) SHIFEIR Y el - HETET;
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(@TeT) HERTSE MHATT ShTHIR fAHTIMCATST Al [THITAT YHR 3 Telell Hgdrdd /39afdq -

qaE;

(cre) 3T TRAT T IR FaTeleh - HEE;

(TR) A TahT, TSR F SISt I, HFRISE Y - HEE;

(9T TS AMHATeH ATHToIG, AT Shetel Aciel [eTHIROT &TATATS alel T3 oIl - TG Ed;

(TET) e faard earereiier a1 3o, Ry d fAderd a1 vt g ufafarddt - @ee;

37for

(A1) FHIHMR 3UTGaFd, ATHOT ATET, HIS, HFRTSE - Heeg-afaad.
(3) T A, die-fAa# () ALY Afdse dolear difyes GfAdar deedrasd, FJadiAed
fafafése Sreiear caaararar sTadidier HITAE! AlcT, Tag e, SATET GIEd dal fohdl FITeRal
ATGAR SITHAT, IHA, -G 2re, FA T A2l 3 FATH0T HIoATAT STl A g 37
HeIATad T Agel.
(¥) die-foga () 7L fAfése Fereh difye afAd, die-faa (3) 379y TsT ATHATAT ool ST,
T gISel fadud, sTaaram TS JHoT fohar IS Shiered fawge 31edr diee fohar caaamrr
fARTT FRUITATS! T T IS ATRTSE TSATHLY TR Shololl o dcHHA dlehe faarTd 9.

o. IRt AFEITE STl FUROT FIUATET HIAe.-

A G, HAIR T VSR AAGT , AR IR Aloll GFAGH dhelell e SHARI<dr e
T 7 fIc2Meh TE&IT fTaaRTd U3, fhATe adaiaiel saardiar 963 ATcied IRAdl AGRNS
HeGTHT GUNOT FOATHTS! Fedieh a¥i ¢ Uielqdl Uehal d cAleic} aladt ¢ Jiiererenyd, foidTg sreamar
Y T aadredT eldrel Acaraeds IEedl Sadidie daddid AW HAed Irdr aRaoter Hodard
LELCH

&. S GHTAT HIAFIETY aH Scllel T FTATAT aTHTd FEAT.-

(2) RAfAfese Shoiear e fFhar 31f8e fFsrdi=ar FIcRIEE, 3 THTHT HIHGS ad oidie T
HIATT ATETT HEAT, IBAD HTGeledT HIATURUT fhar A e ar 318,

() FHATITIT FHIATAT FIATTHT 31T TR AT IATT ST FI, [FSTIAT FTeTaRTag, HIAM
TRUT fIEAR dBId! HGelodl HIATUROT fohar [a IR dréiear HEAET 3t 3{om
oITEY.

b. ficen acafR® Raw.- (2) I RdAa RdE 3ele Tge TEedr FHAAE, YA
3MSIZAH, Ueh feaard, fohar Funfeydy, v feaamer 3ifde feaar fasndr @ra arqe samn
Seord, A fiaa 31T ahell 3178) SUIT FHT SUATd VS, S TeT fGaarear 3nadsarsar Sedid,
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JrRUTIOT IAAR 38l 30T TG Al feadrear 3eagaredr dedrid, YR fedr
IarEr AT 318 e, W, AT, FIUTATE! SAARATHTS fahdT werararear gafrardr fasidra
fead FgUR 3MSasTT 31 HIvTde! igad AT swdar AdreT:
HIATTAT ATGASITHET, HTEISAT 3AR fead, 3N FAAATATS XTI fFsiieire feaw 3radier:
o 3TOTET 318 T, SR TEICAT FHAATH, Tl TGaarT IToagaredT aedrd, el [Gaardat
HHT AT 3T Tl FIGTTLNATS!, 0T T, TG HeAT GaaTAT HIATAT ATSTSATT]
d9drd, FrETaT feagear RfaAfase FoedT T&ATAT T HraradfleRdrcara Aaecar=ar
3T A el I R, T, AT e-ATATa TFsrdiear faa@rard gFher 3
W a9, FHa=E, Fade Gaw mua WiRad seear Gaarer nfor sid=ar
feaaAter AT HIUTCTE! Seardl AT, 31T Seol AT VAT, AT fSehromatiier
THTCAT 55 SRIUT TRT AT AT & Td k] haaudTd sl
FgsFor- A1 Ge-TATATT gEear wWdwHed [Afafdse deledr vaear dreagarAtie dgr
(@) S Rl FAUIR HAETS 3UTRIT TGO TR 318d, W 3R feae,
3ITEATATE Tell dhaes AT el STTelt, TR HIH el STl ATET 3T HIUTaTg! fGaw;
(@) a1 o wdarard, e dau 3fRfFTs, 030 (00 AT 39) AT ey
JFHATAHIITSY TaTeT hedTa], HANE HH 96T heloll 31, AT HIOTATT [GIH; 30T
(31 TeT Feaarear FraradiEed, fhar ganfEud, sreasarear AT faaear mRHAfase
&I Fremadiaed, fasrdear Raarear seraqdl, Aatecas saararg da-rag fhar
ARG, FHT FHetell HIVTATEr ToT fohar Feer 7, 51 fGash Faaramt 1A el 38 o
feaq 3ea AvaTd Ad.
() 37T HIVICATET HHATI, SR [TATAAT feqarear eRTdqdrl fhar careiaR, TaTear eagaratie
AT fegardehr war feadlt aqot feaarardr et fasindmar iaw ey fhar feer SR
HHRGT, card, A= fGael e Foara AT IISvaTd JUTR AT fohdT HAT el STOTR AT
U, FIUTAET Feoll fead e SOTR e degT, amar URuT#, Faany, gedrear feaafary
T T FEaHTATS HeleTquT GgTIaT 3T [GaarardT srd avdnd aisd.
(3) STegT AT AIATAT qIadt RJGFAR FIUTATET eany, fFsicdear Gael e adr 37T ard
e feaarydl fohar AR saATar fgadrar Horcargr fearl sgel fasrdrar aw guard
3TN 31T IegT, HTATY ITSISAT AT FANSTUITTIT YIISTATY, 37T fFsdan ad, Sar 3measaraedy
Feoll fasTdrar fead AaY T ITeasATAEY FATIASE HI0IT IS o.
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(¥) Fear-ard, fasrdear feaarard!, derdsiaiear iGaelh o) 3reledT &liel IfReTuTT dhelel dcsT
FHIIFUIT AT, IMTOT SNegl o fasiiciear fgaelt e SHar 3TOT caTel seelt fasidrar fgaw guara
HTelell 318 degl, ST feael STel 1A Shelel 318 T fasidear fgaararsr e sfdefore et
ddet 0T Scelt fasTdear fGaarard!, aeTdaaizar feaefl ome) 3rdeledr &30, ddel Yl HudTd
ﬁéﬂ:
O, HeT feaarean 3easar=ar dredid, SieaT,-
(Teh) Tfgdead TP heaTaATor, HFHAATTIT ddATdT [hATe &<, AT fhdTe ATRIS
&1, Hedrdel HI3[ HIGUAT HTeloll el degl; fohar
(GTeT) AT AT FcT&T SfeTeh EIH, dcd=ITdT HITHeh &Y, HedI el HIIRT HIGUATT
3TelelT 3ReT 30T 31T AdATdT YcdaT ¢feleh &X, A argredT ddaredr Jfgfad heear
foRaTeT & feteh XTIaT ST T8 g,
fsciar faamrard! AT ddsT YT THUIR ATeY; 3for
(reT) Forar=are sz fGaeh e dhet 318 30T ATe Sgolt fasidrar feaw vard 3mer
AT degl, 1 ST fEael & dhelel 38 <1 fasrdear faarardra ahde, drell &I
I STT AdATS bl TaFeha, TTAhlToleh eXTeY, TATAT YeTel S uATT Ao,
HITOT, SR AFATaT &feieh &X, AT W HTAT dAXGAIF TR HIGUAT 3MTelell e fhdT & ATaTeTd SHroTdrer
faare 3egraen 3 R, FATR IYFd, AR T fhar  RwIRAT FHORT T 3ifEy,
AT AT cATTATRS SholodT 3TolTdwe], T AT T&ThRIAT T fadest avoarlr el feeaaay, cameR
IGEEETXICTE
T HTOTEY 31 HY, JH3T &I JOTell HIATT & YeHdiel fAfafAd sheledr serararer aradid,
T ST &Rl 1A helel 3Rl T faT<ar Caarard! carel ifdemiee &l ddeT 10T Seell
fasrc=ar faarardT, ererdaaiear [Gael drRy 3reledT el ddel UGl HuaTd Igdl.

FFEAFOT- AT De-TATATA, eedeatear feaelr arar 30, A fasrdear feaarean, foar
T, Seelt T feaarear qdiar 31 31T, ST feaell Sadar=re HIH dhelel 3T ar Agedr
feaq,3raT 371g; 3107 SicgT scoi fasndar fgaw, fFsnd=ar Raaar derdaai=ar feah Aa 3o
degT, TETd=Ia’dn fead Irar 37, it fasirdear fgaarear gdfar 3me 3mr, s Gash saarae &
helol 37Tg o Adedr fGad, 39T 3Te.

(9) AT TATATAT REY, SIS HHANT 3T HIUICATE! HIACATaY fohaTl IvTATar fAaTsT, HIRATAT
feham Qe N AT 31ET 3ead HAUNT SIS FFehaR 3 Aehol IR 3T o] el IHelodT
o] ol IHeIoAT STl HETHTETT shacd FeFha 3THel.

Fgsiavor- A1 fAgaTear SAerrd, Hreasr arar 7Y, AfAan I ACREgE gE gIvRT ard
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¢. A YT~ SegT TEIGAT Al cTel A aRT, HEITHAR TEIEAT Tedlal hiH id 8ol degl,-
(&) IT gl foaad v =T JASterd, EUT feaarardy fasmdrar feaa arar 31, Siegr <
ATed! HYl AT JdITHeT G& BIVTRT HeldT Tl AT ShielTarell, 31T 31&el; 30T
(@) 3721 9o, YdieT fead &, Siegr 3120 Uil HUd AT da3ureel & GIVIRT A& ararar
Freatl HHATT ATUATT IS, HTOT SAT HITTLT AT HAART FHTHACY el gidT o
HRRHT R ai, 3T feaamard Alsuard Adrd.

Q. FAH 3 TATYE-FAA () AT TASAATHIS! HAITET T 2.~

(@) TS 37eTeT oadr IF Aehell AHT TohdT SiT TTSAT UF Aeholl AT 7T HIUTCATET STTcehlollel
ARTEIAIT SHIATT I TeledT HeAararedT;

(@) o FTA AT USRI FAATIROT HTHFBISATS AUTRT SheledT AATCIRT FROT TIRTH
HTg A JEAIRIAT fohal ek HIATTIT TTHITT HIAT JdeledT,

() ST VSR Held: WS TR 37Tg;

(3) Y FIA AT HROMHS Fclcd FIUATLAT qOT R AT 3721 FHIATA I deie T, HT0T

() 3720 HTHTA I delel, 3T FHIH A1 AFATAT TATTAT IR LA Il edT IBTUST dhel TS
QUehel STH 3721 AT I Tl

FHAIAT S, _AfARESe Foredr v f&har 3ife FIaiaidg, o F9HT  HAEGER aq
FIEoIeAT FAATUROT fhar faRiy e R fafafése Serear drarear TEadet 31t 3Ry 314,

vo. & AT FTaTaE).. FIH ¥ Iedd AATAT AT AT YA, & ddel Hrelgel, Teh
AT ST 31 8.

HIT Ueh-eT-¥8—R
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YhIOT-dleT
CECRCCH

2. el to TAT W AT TS (G1eT) WTeiter IRTT.- S haamdl, ar o dabt 3T 3rfeledl 3’
FIVTE HACAAY 3T I [ABAVIH gFheR A7 R, dl, Held o ey THATHA
FIAFTSAT T fETHTHTE et FAGUITH gahaR VTR +ATeL.

22, HAH 2¢ TAT GIE-HeAH (¥) WTellel THAAT.- SIcaT hold £¢ TAT YIe-hold () Head It sholedT
TRUT JATGE!, FHARATT dAATAT FoudTH TFFATIST T IHANS degl, HUHa A, ¢
Hreuard Agel 0T Jefadt ddeT Hreradia, fohar FuTfEyd, AdeT Frenasiiear adards, dr 37em
EATHEY T FX0ATd VST T SA0IhEsT, HIVIATE! AlgeATdIe agoll, AT Afge ATl haar=aredn
AT YT SFFIATIETT 37Teh 3THUTR ATEY.

23, el R TAT NT-FAH (2) Wrellel FIAFNY.- Fole 2R TIAT GT-Fhold (2) 3ead &8 AGUITATS!
HII AT GUATeh R AT HIAIN 3G erc, HFRISE T § AR 3Rce.

?Y. FAA 2R TIT GIC-FdAA () Head AT TefAd HIoArd .- Feld R T diT-dhald () ALY
fAf&se Falel A, AR HT HTeAT HIATAT JTRNHTT Soveh Toaholl, AT fahar REr fhar
STSTHALY TG RTd IX0UATT IS, SUTehEe] Ycdeh TS HATATH, AICTHIAT FoTH TgoTdur argor
AFT gl el ACTHIT Ueh Ud, AR AT IFFOTAT ol {IaTeh-aUT-JiaureRId TeaaTqor fhar selegiisied

29, FAH 1R AT GIe-Feld (3) Wil FRAIGH.- FAATFT, &3 AGUATHTS AT fABvATHRAT
Faaaed aiaea quehe fafafése e, soaciias fhar odl Fawardie Jg=r FHATR A,
FERISE o AT Gellel. HIHIN Y, AT GUATYAT fohal AThRuATd, Faftid searard 3
faercare aro ATSvATE FHT ST 30T 3Rl GoeT fAsear=ar arREug e feadrear 3md
TR UT [ARTeITd e, caTd Shed aledrd, 3R HAIdT feell AT HvATT Ao,

26, TSATIEIdT GEHTAT - (2) STegT TNerdT, Sheld 0 TAT YIChel () TAT W HIF AN HIUIAE! Tollde
XAl cIcgl, 37T TNIETAT ARWITHe &gl [Gaarear HTd, 310 aSfracrdl =T, caTd 372 Joderdr
FRUT TIST Fed, SRR JrEUTAT 3087 JAT-YAUTHRIE Seldgiioieh TTEUTT fahdT Alguiierd
STohel G el.
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R) fAdaTeh-aur-gflaurer, die-fAa# (2) Greltel Fa=T fASIeATHaR, 3712 Faaidr d9Irdol & 3o
AT feetel TISEanoT, Bigaear fohdT AT@Tell dheledT fAIHTTAT HIVTATE R ard ectdd dHid e
I A ARG I 3 o, dl, 3R gaar FAeearear daraagy dF Gaarar 3d,
faercariasey Gigdsmad g HrRars ge w.

2. HEH W AT GIC-HAA () Feld FoATaerd! FRAUGEHA.- HoH ¥ AT Ge-HodA (2) Head

HATATATS! FhdT BTATATS HHUATITAT ddlTc[ol oTTIC HIUATHT STHT HHUTRT SIOTATE! T dNerel,-
(Teh) HTIRETT STUITHTS FHHATATRS TISCYU AITdeledT ATl JHdd fohdl glei
Ao fohar SATRRAT cTe f@eld ST 3mTaRaes 31Tg T YA Jahared 0T 318 adrsT fohar
glell, TcTBTIUT HAATITT foTsehiesaiauna o fohaT HEIH S g HTell 31T & oE! TT&ITd
HHATITT TISE Sl IoT; 3TTOT
(STeT) FHHTATATH HIUTAET TISEIHIOT HIGY HIOATHT FHUY Sl HTTOT TR, SR Jahare fehar
gTell STelell 3T X, ATl goiiae e, 30T AT JSAGEAT AREWITGeT GeRT feqarear
3T, FHATITH B AuATT AS .

2¢. FAHA 33 3 HTAA FAN ag o Fvaraathwar aredf-

(Th) FHelH 3 AT T3 (W) Head YN & SeAAR FAIIE Eeledr 3 wwmar,

forar TanfEud,

(@YeT) ThoTd 3 TAT WS (A1) 3ia 3mef=r 31foid o SholedT FeEa=IT=AT Ad=Trear AT,
agel, fAdiacara UIRA doledr gecaiAey, Haftid HHAATAT ddallde fHalecdhgsd aqd
FOATT VS, SAUTHEA, AT HITTLNHUTT HIUTATET T fohal Td T, T ddeT shreadd, f@ae ¢2
A fafafdse Forear water FACTAT 3l UE A FAAATTAT JAATTIT ToedTH CFFATIET TR
3THUTR SATEI 3707 30T ageirar q9eier, FoT- TRALY SaeledT AlGdglALY AlGaudrd A

?R. HEA W WIed JATGEC.- T MHAT TR STIONATS fhar 31T FASTATATST HSX SheloT ol
HTTOT ITAT STl & ATl edT ST agell FIUATATOIAT FoacT, AT AATGIIT Y ol Fo[X
AT ISl o AATET MOT SAT e TR TS IS 3T Al SATole I [ATHT Hyom=ar I
QITHATEAT FI=1T fohaT ARIGLIhdcd JiedT AATed 3.

AT Teh-T-¥§—37
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Y&HI0T- TR
TS HedllR ASS.

0. AZSTH TT=AT.-
(%) HSHIHEY, Sheld ¥R TATUIC-FholdH (€) TAT TS () T (W) e _AfATESe Feamam:, Fasa g
FHII™ gfafAfica FIoTT, ToT AT ATHRSTAT FRIGATAT ST 30T AT dre-
AT WS (1) ALY AT FeATIATOY, TadT e AT 318,
() HoIH ¥R TIT UIC-Theld (€) TAT T3 () ALY fAfese Feamgart Haecara gfafafca svom=r
g, T 3G 0T AT Gie-holdATAT T3 (@) ALY [Afcse Foedr Ao oA
HIUTAT STl @ Tl IRT 3.
(3) T ATTATH ATATASTAT IRTTATAT el YR TIAT Te-Thedd (€) TIAT TS (1) ALY fAfATEST Ferear
TIAT SAFATHLY Yool cqFcirar GHTALN 31T

(USF) 3TETET;

@) T ANFASB aleT TeET;

(reT) ITIHT YA IR TEET, el 9 HTAIR Iieanrelt G 3rTcledT FHEIAT & FTdTe

ST 3T,

(TR) TR Teh HEE 8T, i, N3 HEL Higell, 2020 (00 AT 39) AT Hold ¥¥ 3ea

TSI ATHAT vfed dheledr e —rarfersomar diordie AfUean 31me foar s i
igeler 37Me.
(¥) TS ATA, FHSBIAT FeeArdT g arddt e, 314 [aaRTd e &, dre-f3a# (3) @relier Taas
TCET &, HSSBIAT THUT HEEATT Teh-ccl AT HEEITUET 3T 3RF0IR AR 30T HSaredr
FEEITHHT, Teh-glIaTe FeET Afgel 3dTe.

2. Az AfaRed .- Fore ¥2 T die-FaA (v) 7L AfAfcse Ferear sritcafaied, 5, og
WHERAT fASa®, YEier ST aredid fhATeT adeT ATRad ot gaftrd sraom=ar fawamax
T ATHATT oIl SSel:-

(TUeh) SATATTAh GU&TT, RITT T HIATAT A AiGdT, 0% (00 T 3U) T THeld R TAT TS (315
213 UA) ALY SITEAT hoITIHTOT HRINT TIHR; 0T

(1Y) SATTATT A F&T, IRNTY T HIATAT AT Wi, 0% (030 AT 3b) ATAT FHelH AT TAT TS
(315 315 3) FEY UTEAT HoITIATOY AT WcHTgT hoany.

R, A doF.- 3ege, [ATA W <A1 RIS 3efeT TG ATell A9y aTeel 32T HIUATE! A,

HSBIAT o el e
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W, HEEIAT THAFFATIET Al STHS 37120 HEETT oI ARTON hedTay, 3edaT, 3120 Arol
AT ARG 4 fGaar<ar 311d, & sterdrd.

3. dohit AR 31787, Ycdeh JShIT dIE, A T f&ahroT fAfRad siter 3foT dahra araarear
HIHBISTIT AIGIHE SWIFd TNl JIHTT AR T TTRATATST AT, 30T JShIaTer
AT dreledr aRQYT, fhArT gerT Gaw 3me, Aiguiigd st fahaT Selagifae uetds Ycds
HeTITH IroaudTd Aol

T, HThTEHS SSHIT ST, Tedeh HEEATH, Shdes AId fGaardl A Guard IrdT.

M. et Ff.- 37eTeT -
(Ueh) ASSITAT SoehTdl TETETETeT e
W, HIUCATET ST AU, FEEAT!, AATHAYT ag Al Aagelel HaEd,
SR TCTTTATT 38,
(E1eT) HSBITAT Tcdeh SSehIdT IR SXdTe;
(o) SIcgT FASHITAT dSHIAL, HIVTART TATT HAdGlllsl SRATaATdl 3¥el X, ATaredid,
FETeT S5l 30T SahITel I FAderaTd Aol et fahar Aol FyvaTd saawar Hi.

29y, IOTYHY.- FhaATeT Tah-geliarier Heed 30T fidierd @ Sherady A1 grarar Yedehr forATeT T wfafared
T 3T TITIAAT, HIUTATET SSehTd ShiUTART shIHhIoT huATT AUTR =T8T

W, S HIUTCATET dSehTcd Teh-TATITRIYET el Hedd IUTEU 3ol oY, 3TETET, Sil H e soshrean
ARQUIGS AT GaATIeT ARl A8 3R dRYIAT S5 deRd & ohel 0T TR, 3ufeUd
T TEAT faaRId o U, 3121 dgRd dheloAT S Shid hTHHIST HI0T HIACR el

N IUTET 3 HY, TGRS FolodT 2T SShral aNIE, A% T fSHUT, G HGEITT, Slagiiedh
TeH el fohdT AAiGuiiehd STahel HaBIAuATT Ao,
€. ASHI FIFAFIS YR YIS0).- HSBA T THTTST, HSSAT SShId QAR 8uITd Ao, 30T
3UREYT HHUTAT T AdGl HUTAT Fe&giedl g Ade fofa gvard Ige 3nfor F7aAT Ad
USEITH 31RIT G, 3T, v Ad 3@

U, HETETTH, SR Tl 19 dTcel dX, 3T G T I5el HN, HIOTAET 919, HG2TH HEGTT,
Sgd et 0T FEEATd ol Ad fHege caigar Sauard Isa:

o 3OTHEY 3 &Y, gdact W HI3Hea hIoTcATE! STetadiel [0, HEEAAT alel-elIATRIYET shalt
STl ST §1g AT T SST ITHATRIART HUATT UTR TR

R
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Q. AAGET! UgHd .- FASHAUTST AG, HIATUROMTUI  gld I Feed d0ATd Igel, T I
FIUTCATRT HEEAT! ATUAREAR AT HuArd fTaaRoT Shell o) fohdT SR 3ETETe a8 SXfae o,
I°d AdET ITAHEaR AdGTs HudTd Agel HTT0T egaT xdrer 372 Jcliet guvard Age.

¢, ASFN FRIARE).- (2) SR INSERIST SShId IYRYT ITASIT ST AT &I IR ASarear
Ycdeh SShral HIAATET, Sohleia] AT fAderaT dTae 30T SIOTATE! Tddid, gelel daehrqdl ard
feaameT S A8 IR FTATENd TAF TSI J T ATHATH ISuATd Aol

() FSHTAT YcAh SSHIT HIIATET, AT dIee ITIHTUT, ThdX HIUTATE! SaGallAarg fehar
HHITE, 3R BTG, JeTeT SSehId HIAH HI0AT Jsol.

R, FTEEAT FAH 1590 T TS TTET HIOL.- (2) T, AT Shled YR UISuT=ar 39rd,
3TaLTH AT, PIUTCITET SaFciell TGN FgU[ 39T IgUATHTST THH Ireadl dgel 30T
PIUTCATEY ST, PIUTATET GEITd ST eI I 0ATH HATIAT ASel.

() ST TFAH FHH UTddelel HTg 0T S ASHHAR ATefleR 7ol 3ufeyd Tgd 3l I
e, fas Shorear TaT@aTs), vETear fearft FarareraA R 39fEYd Tgon=ar ArefigRi=T Har YT
HIOATHTS! T T AT AT Il STe] AN, 7T fHBUITHTS! Gereha X 318 .

30, Wi g -
TSI ATHATH, FHolH ¢ TIT GIe-sheld (2) TIAT TS (F) ALY AfATESe Foredr RASTardy, 1 @eead
T 37TaT dledl Tdear AfAcT, IfSd Hdr Adirel.

3¢. HSBITAT WEEITHT Yl (2) ATRT TTATCATARSF, ASSITAT JEI&TAT fohaT Teegrar
veratll, HTYROMUI, HdA ¥ TIT Ge-FHaA (8) Hedd AT Agadrean, fhar guieufq,
ATHATAGAATAT FEATRIIT T TR BIOT=T alef TN ScdhT IRel:

O, 3T HEEI Al qurdT 3ed Hrenadd] FATCH STTell IHeT d<T, <A Saifee=ardT fogardy,
fohar Tanfeafa, srafades v sudd, Fafaagor 9g gRoT e,
R) AfAfe Reg g RoImard, ATARERIT Sholdl ASoraT TadT LT, AT GSEIATT STTelT 1ol
ATHATAGTT Shelel 3 T HETATTAT TGTTHITAT 34 Rl HITTHUTATS! Ig UTROT Shilel.
(3) ASH MR FEET, ITAT ST, 32T T MHGT FEEATAN Gl 0TI9I, 96
LT hlcilel.
(¥) dre-fATa (2), () T (3) ATALY FEIE AT 3T I, A TG, T AMHATA HAT
IAYITTIT FIATTEIATS, Ue; EIROT e
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3. YaTH AT Hsorar fohar AfAGET 3ET8T T U IRMHDT GET, ITdl dheled H 0TI
TEUT T SholedT HIVTCITE! TATHTHTST, I5 ATHATTT IC-37 HTRAHRITAT SAT9] ST &I T
AT 37efleT TG o TaTH @ fdard 7T Mg R FUATH garhaR 3ol

33, TR T FAEA.- TSI ATHA, HSHTAT FIHBTSITETS! AT 3TARTh TSI dTeel IATHHTT,
TETAH HHIR I FATTIT GATIET HHT GAT ATl HTAT THT ITLIH HHAN ASSH AT

3. ASSBIAT HEFATd! G ATHAGLA FIUATHT YTl TEIGT ATGSAT HRMHRRT TG, TRUT el
veraeiieT 317 F8e R TaTaHT TS ATl HeEdcaldh dl 3 : AT 14 [R1d e uarg IT3 3.

39, HSBTAT WESEITAT ASAATAL- (2) AT FETITeATAReF HSST Hedd, ETETH AW ASrH
&3el AT HEEIcardT TSIATAT &3 ehel JHTOT 3{ETET, T AMHATH 3682 felfgeledr Tgar
TSHATHAT 23 QTehel.

(R) T Eipd! Fafidearedr ey s fohar ITehaFarear ey s dF Gad a#red
SITeATAR, AT 51 TR TS ASgTATT ISHATHT AT Al

(3) SVegT ASIITAT FETIATHEY, THIS, Ue RaFd gisel fohar Rerd gIuaTar T3 310e degl, T8,
ST ATHATH ATchics HEaTel HIG el 0T T AHA, e =T R AR Rerd ug oIS
SUTITSTeTT sh{Tet.

36. WEEIATI! WHICA.- S HSBET TEIET HEGET HEALTH GIHIAT o ST, Holdl il SSehialt
HITeYd Ufeeara A FeEdca AYSerd IS, ITETLT, M FATCAIT HEdTd, AT ATHATH HIeL
I, ST STl FEEed HYSTT AT 31TE T STFIH CIel has(dudTe IS,

3. 3YTAT.- (3) TETET STeFdl,-
(Teh) S el T@TeaT HaTH «ararerdi, o fashel ATt 3rdedra alf¥d dhet 318 dy; fhar
(@) SR o FAAFTAGR 38 R; fohar
(o) SR afgaear aRegdl fohar AR, faem Aifde srenadearar 3iasfa r@om=r
forelT, ASBIET AT FURT ATHAG 2T HIUITATS! fohaT GIoaTHTS! 34TH SXGUaTd IS,
(]) SR G-I (2) Wreltel 3T G5 HTelell 3Tg [hdT 8 AT HTUTT HIUTATET T2 3T R,
TS TS M= fvTe 3ifas 3.
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Y OT-9T=T
2ofY, g ATITUAT, SATE YET.

3¢. FAA Y AT NE-HeH (2) TAT TS (F) WTelle YGT.- (2) (F) TcAh haaN, AT WIcATd ST
IO IFRA, GST STell Al ITYdl fhdT Siegl IR YT STell IS degl, ol Yald X uaTd
JuATqEl, ATl Feg, eI, AT WicdTd SJTHT delell IFhA [HBUITAT gk Yald HIuM=l
SIFATT ATHTAG 1 FROTR AHAT- Aiet FEfTeT SO FHlTe.

(@) SR ATATACUT FIOITAT A FHARATH g o T o, AT fohal TeolT<aT ATdTeT 32AdT Ieiter
fahar deetten HRIATIAT 3T AR AT FgaTdel Tah fohar 318 Feeaiear A1d ArAfAderT
Wﬁéﬂ:

W, Fed FHUTAT HHAI, ATAT Fgalciel HeEAeATAR T TETEHT SAFATAT ATdlet Fhelel
ATATAELIT 373 SyeT:

O OTET 3 &Y, HAAITET [AdE SeAAR, AT Tl TdT/IATT ATTT GATAL el
reaT/foear ATARERIAT YT 3ol Whd fohar fRear [IAfese woR ade AEfAdesT
FUAT A5l 3721 fAaTgTadf dherer ATAAC LI I6g AT ATHAUITT I,

(37) SICgT THEIEAT 37T STFrd ATH{AG 2T HYOT: fohaT 3iRrd: dhel STd, degl HAAATH, el
HE AT Hallel STFA ATHTAG AT STFAH UTeleh 70T g ad il ISl YT Siegl Fg arAed
FIUTART AT TFdT AQT degl, I, AT TATT ATARRI, 3T PIUTATRT STFdrg AT
ATATAETAT cTFAT dTeleh F7gULT g il il TS el

() SR HHAATTT, THTIET 31T T ATHTIG I el TS X, dl, IredT WIedTd St IFha
STAT 31 AT AT FYOT fJegare aar A1dy Fgu, cIrear TaTol SR, aredr Yo
AATAETAT STFATT YT 3Rerel TeFehe fohaT fRear ArAfA AT, fAfaise HYer.

(]) SiegT Higd3ead TECAT HAAITH G HHelell IUTAIRT IdFhs, cATal Feg, STeATed] fohaTl caTd
STAfSHTOT WRT AHe 37T FRUMGE G gl degl, 0T TeFha J¢T STl Acl T eIy
T #ff gAETCT SIS FHIATITAT ATHTE R cTeFcliell Tarehd Yeled aldl A3 Ashd A9 degl,
fraiercarean, 3l Wea JfReRar HoT=aT TErIe HIFAIR A FATHS STHAT F0ATd TS, o, 32l
YFHRH, ITTATHS  dl AT YHR AT [EATRIE STHT dholl gl T EATRIUR aled AfgeareaT 31Td,
FHATIT ATATIE AT SholodT Sadi T TededTAd], caielT BTadid el

3R. HAH Y AT NT-FA (2) TIT TS (T) WAl AAARA o FoiedT & THAT STAT HIOL.- (8) Sicgl
Gfgd3read TEIEAT FAAA &I Iclell HIUTAIE! IGhH, Thal 312 HHARIhZ HIOTTR!
ATATAETAT FOATT 3T AT AT FROUNGE fohal 3o PIUTCATET HRUTHTS!, EIFART o HTar
Tfgerel 3 degl, 3R A 9T Sl S AT AT T@gr Afgel AT gsudd
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FHATITTAT PIVICATET ATATAT AT STFAE F&ToT Shell 513 Ahd TGN, 30T TG I, Tz,
TET ARRATTAT 3 FHIGUIT 3ETAT TGadeTor TERT fgaq FAd groargdf ey g
SheATTATOT HTRIRAT IFHOTAT HETIeh SHIHIN Y Fcllehs STHT 0T AciTel.

() We-fTH (2) FEY AfESe dhorell IoFhd, AAFATRSA, S FEATARUTATG fohar TRRIRAT

HHUTIT HETIH HHIR I FATT ATd HleeiedT AR DIoTcATa! TSI d/ g Hd Sehahge]
Hdeledr JWIfohd UATRYTATR, TCATHEY g hedTTATON HTRRAT FHUTAT HETIH HFAMR
G FTehs STHT FUAT Agel.

Yo. HeA Yy TAT UIC-HelA (¢) TIT @S (W) Wlellel AAARA o FoiedT ¢F AT FTAATET FI0ITH
da.-

(?) TAHIRAT IFEUTAT FERIh HIHAIR I FAThS STAT sheloll, [AIH 3% =T Ge-fAgA () ALY
fAfése Fereh Wwa (a1 fATAFEd, a1q arge forar e, “WFwa” 31T el 1Y), ATedTs Jgre
FIOT oY, T AT NEATHEY I[ATUATT I$ ol YT TECAT TSIIHd ShAed fAdd &9 FgUleT
STAT IOATT TS,

() T AMHATH  AGF Shelell TSR, AFT BIsel TAdHAT aeh, T GATed arcel 37T, TRl
T 3TUIRT daRiver 3ias{d 3rTomYy A, fFATe TERT feaareaT 3iTd, AfRATST FI=IT Helhlal
U Id arer 3oT 3l AEw, Afaaid 5 dholel dded ST &Y 3foid ot @1 T &S
FAATUROTIUN AT STOM-AT FATfAeh A HIoTcmgr el T1feidh gauaiAed qdie Ricy
ERCH

(3) dre-FATA (¥) TAT ARG 3N T TEIF FHNR HYFd, AATAGRIA cadFdiien, fhar
TUTREATA, foiet 310 YThAT garehaATeTuly dhelell 3HTg AT STeFiTel, fdell aTo] ATSTATHT HElY Eedmeicy,
32T HETIH HHIR MG Fe [oTeT AT Tahe YeTeT oA [AUR el el AT charciial, TohaA
&Sl

(¥) SR GIIaRa o dhelell TFha, IRAGHIAR ATd ISl HIATTHIATST gFRATITON o HIa Ufgelol

3T TR, 32N TEHHA, FHIITAT FATONH ATHAT SUATHTS! HBRISE FIHIR FHodTUT HSBIhs

FEAIARA IX0ATT I5el. K 1M IFhA STAT e ARG A AT aueAT 31T HIOTATRT grar
3CHIS I R, Wie-fAgd (3) ALY FEIe! AHaHd 3r8el dlf, AR IFHUIRT HETIH HIHIT
TG aFd, AT OS5 e 37107 GTaT HIOT=AT STl IFehed HTddId HUATATSY HS BTl TAG2T Sgel.

T Teh-T1-¥8—3

9



¢

HERTE JTE TSTUS STETLOT WRT Uh-o, THIET ¢, 0%/ AIMG ¢, ITh %<

Jeh 0T - Hel
TR, AlGaedr T I fRASS.

Y?. §FF ATUNTAT UdHe AT AHaAT.- (2) HiZATAT oA Y3 =T 3UHIH () Head ardl Hel
FLUATHTST Tehel 3791, AHAT aled ALY FAHG holodT HRIGTIE, BE Tohdl Selarciioleh IgHdlel 3od
AHFATHEY HIET Tl Agol.

() FHelH Y3 TAT 3THeH (8) TTellel 3ol ITod STeITA, FTTUHIT, AHAT 376 AL AT Selaglioleh
getrdler fhar sAlgulieha st AANFATaR SoTrdiel 30T T T HEETS T ATENER, HITAET
3T, TTHE ACTHALY TG, chelodT TGl ATTIIHAR §o AUAT TS 8ol 30T 31T
fafafese Forer T 3oleRT@ Fodie.

3) forierdT fohaT T SlafAel, AAg Sheled eI 3] UTed UUATH HEY FHilel oY, AT,
AT Uehadhl Fearaolt wltera Ao gger.

(8) 3roieR fohar camar gfafaell FIoTAEr arstdr HROT NS FIEX o Il J7g heledl dREd
HTRIT TTgeard, TR 3751 HheTey erehd.

¥3. Y- (2) FHIH 83 AT YIT-sheld () Hedd TTUHAT AT holedT ATCRATH D AR SeledT
PIVTTEN ST, AHAT-clleT ALY N ThRI FTHG dheledl STV $N¢CTlrt:\1<10 geErcier fohar
AlGulipd STehel, HTURRAT JFFUTAT IR IITDHTATHRS, Held ¥R TIT YIT-dheld (3) Head 3d
AHFIATAEY 3el ST Ll Asol:

T, SR HNeThRI 3UTeT GrEel S UATT ABI, Gereh AU Shelell TeFehd, 3ol FTfUIhaTehs
STHT shetell a8 el oY, [AdTcdTel helel HIUTAGT 3T, GTET HEeT HUIT YUTR ATET.
Q) SICET held ¥R TIT Ulc-shold () WTellel Ul GIddl dhdel Hdol Sl degl, 3dTel Iy,
ArerdFEEY fafafése delear AT, AAFAR 3URRYd TEUIATATS AHAT-3TS(F) ALl A,
3UTIhRTCIT sl

3) 37dTeT TR, 3TdTerRTdT 3 Sfdargrar Garavll ddednaR, ATeenean 3dere] oT .

83, AlGaEdTaT AAAL- () SAT IEATIAH &7 HigdT AL BId, T HEATIAT Fedah frdverdr, dfgaear
FAH Yo TIT UIT-HelH (2) Head, AT HAIATHITT SScledl AHATHEY Selaelioie Taeard fhar
A Fawurd 9T Figaear Sdrel:-

(Th) T TH ey FHHATY Alcagy,
@) JHAT IR ALY dded, Afdelicle, &5 30T JHAT T garer wuId I Aledgl,
i) FAHAT 73 ALY IUTEA Algag!-fA-goly I3




HENTE ITTE TSTUS STETLOT WRT UH-oT, THIET ¢, 0%/ AIME ¢, ITh %<

() HeTH 2R TAT Ge-shold (¢) ALY [ATESE sholel G &5 T i< H agell, AT [AGATEITT SSeledn
THAT IR ALY, fAAIeFcaTs Seiagi e Taward fhar #ifds Faward sarqarear dAigagid Algiauard
S, IO 3ad Ge-Thord (¢) ALY AT ot TSR, AGRISE TSN HIAIR A Fd .

(3) A W T Gie-dhord (3) ALY AfEse Feledr TG FUTAh § il F9 agen, a1 AT
SIS AHAT TR AL, fAdidcdre Selagifoieh Faward fohar sifae Taward Saraarear dAigagid
Alcfauard Aga.

(¥) T ATATTTY SauT HTaRTF Il TG sAlGaedT, ATHLTS AacdT G hedTreaT fGaTenraT s
I IEAT ST STdeT shdve] STUATT Aciel.

Y. It RS- YA AN FdT, TRATIAT FHeld Yo TAT WE-held (3) Hea, ddeT GuaATT fEael fohar
AT, FHHATITAT, THAT 9T ALY FelarglToleh UG dlel fohdT 3o JohRY ddel FISeaT S5,

¥y, FAH 93 TIT Ne-HaA (2) ead gimA FIoAr .- (2) S|l FeldH 93 T GT-FHaAH (2) ALY
fAfEse derear sTRTeT=aT S19dd, TahaR, TS AHATS 32T TASTATATS! T d sheleT ATRRIT
fhar cafa sirelcar saaraE fhar 3P datr dfgdrReRe (00 AT 39) AT Head FAigolr
FeledT Alguiipd HfHe Fae fhar foieTs-f-gfaurrist, 3d Had 43 T Gic-FHad (2) Head
fAgara Sreledr HRAFATHAR (AT RIATHEY A1 I1qe ST fAder, iRl 3raT Sl 31M8), JR
ATl shell 318l degl, 31T 3TN, THRERThg ATTATHAR HIGL HUATT Adiel 38 R Taarrd
ARTT O FAF, JRIAEY [fATESE SholedT IeITa ATTITAT IS,

() Me-fATH (2) 37y SATITA GHY FIGUATA 3Telel 37T df 3TRTeR, 3TOhargHR 39feud fahar
HITEATA GV el hell T Y, AR, FlgdTdT RAGJEAR AT ATE Srérer 31or Sieg]
IRTEITA I e ol shell AAAel degl, ITURRY, THRERT ATEL sheledT ATETGRITT IATT 18T dgel
30T 3RMYSR ATEY FeledT ATENERIET Seleauraoll oIt Tl ¢ga. fAFRY, Idar T 3ol
qIrofAe Sdelel FTaIERID STaTd, ol Fa®aTd Aigdrel HT0T HETGTH R @6 vga.

(3) TSN, TPRERIET AT8T T ST, IRIYT STFAT FaTd HoATaT T S MO AR
e dholedT ATEfGRIET 30T dPRERIGS TIAT I SEE AlGdedlld, cIdl 3eic Il
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INDUSTRIES, ENERGY, LABOUR AND MINING DEPARTMENT
Mantralaya, Madam Cama Marg, Hutatma Rajguru Chowk, Mumbai 400032,

Dated the 28th April 2026.
NOTIFICATION
CobE oN WaGEs, 2019.

No. COW-0126/C.R.09/Lab7.—The following draft of rules which the Government of Maharashtra
proposes to make in exercise of the powers conferred by sub-sections (1) and (2) of section 67 of the
Code on Wages, 2019 (29 0f 2019), and of all other powers enabling it in that behalf and in supersession
of the Maharashtra Minimum Wages Rules, 1963 made under the Minimum Wages Act, 1948 (11 of
1948) and the Maharashtra Payment of Wages Rules, 1963 made under the Payment of Wages Act,
1936 (4 of 1936) is hereby published, as required by sub-section (1) of section 67 of the said Code, for
the information of all persons likely to be affected thereby; and notice is hereby given that the said
draft will be taken into consideration by the Government of Maharashtra after the expiry of forty-

five days from the date of publication of this notification in the Maharashtra Government Gazette.

2. Any objection or suggestion may be received by the Commissioner of Labour, Maharashtra
State, Kamgar Bhawan, C 20, E Block, Bandra Kurla Complex, Bandra (East), Mumbai 400051 or on
email- mh.labourcodes.rules@gmail.com. The objections and suggestions should be sent in a proforma
containing column (1) specifying the name and address of the person or organization and column
(i1) specifying the rule or sub-rule which is proposed to be modified and column (iii) specifying the

revised rule or sub-rule proposed to be substituted and reasons thereof.

The objections and suggestions, which may be received from any person or organization with
respect to the said draft before the expiry of the above mentioned period, will be considered by the

State Government.

AN Ueh-T-¥§—\9
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DRAFT RULES

CHAPTER I
PRELIMINARY
1. Short title, extent and commencement .- (1) These rules may be called the
Maharashtra Code on Wages Rules, 2026.

(2) They extend to the whole of the State of Maharashtra.

(3) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- (1) In these rules, unless the subject or context

otherwise requires,-

(a) “authority” means the authority appointed by the State Government under sub-

section (1) of section 45;

(b) “appellate authority” means the appellate authority appointed by the State

Government under sub-section (/) of section 49;

(c) “appeal” means an appeal preferred under sub-section (/) of section 49;
(d) “Board” means the Maharashtra State Advisory Board constituted by the State

Government under sub-section (4) of section 42;

(e) “Chairperson” means the Chairperson of the Board;
(f) “Code” means the Code on Wages, 2019 (29 of 2019);
(g) “Committee” means a committee appointed by the State Government under clause

(a) of sub-section (1) of section 8.

(h) “day” means a period of twenty four hours beginning at mid-night;
(i) "family" means all or any of the following relatives of an employee, namely:-

(a) a spouse;

(b) a minor legitimate or adopted child dependent upon the employee;

(c) a child who is wholly dependent on the earnings of the employee, and who is,-
(i) receiving education, till he attains the age of twenty-one years; and
(ii) an unmarried daughter;

(d) a child who is infirm by reason of any physical or mental abnormality or
injury and is wholly dependent on the earnings of the employee, so long as the
infirmity continues;

(e) dependent parents (including father-in-law and mother-in-law of a woman
employee), whose income from all sources does not exceed such income as
may be specified by the State Government, from time to time;

(j) “Form” means a form appended to these rules;
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(k) “highly skilled occupation” means an occupation which calls in its performance a
specific level of perfection and required competence acquired through intensive
technical or professional training or practical occupational experience for a
considerable period and also requires of an employee to assume full responsibility
for his judgement or decision involved in the execution of such occupation;

(1) “Inspector-cum-Facilitator” means a person appointed by the State Government,
by notification under sub-section (/) of section 51;

(m) “member” means a member of the Board and includes its Chairperson;

(n) “registered trade union” means a trade union registered under The Industrial
Relations Code, 2020 (35 of 2020);

(o) “Schedule” means the Schedule annexed to these rules;

(p) “section” means a section of the Code;

(q) “‘semi-skilled occupation” means an occupation which in its performance
requires the application of skill gained by the experience on job which is capable
of being applied under the supervision or guidance of a skilled employee and
includes supervision over the unskilled occupation;

(r) “skilled occupation” means an occupation which involves skill and competence
in its performance through experience on the job or through training as an
apprentice in a technical or vocational institute and the performance of which calls
for initiating and judgement;

(s) “State Government” means the Government of Maharashtra;

(t) “‘unskilled occupation” means an occupation which in its performance requires

the application of simply the operating experience and involves no further skills.

(2) Words and expressions used in these rules and not defined herein, but are defined
in the Code shall have the same meanings as are respectively assigned to them

under the Code.

CHAPTER 11
MINIMUM WAGES

3. Manner of calculating minimum rate of wages.— (1) For the purposes of sub-section
(5) of section 6, the minimum rate of wages shall be fixed on the day basis keeping in
view the following criteria, namely:-

(7) the standard working class family which includes a spouse and two children apart

from the earning employee that is an equivalent of three adult consumption units;

AT Teh-eT-¥§ —\93
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(if) a net intake of 2700 calories per day per consumption unit;

(iif) 66 meters cloth per year per standard working class family;

(iv) housing rent expenditure to constitute 10 percent of food and clothing
expenditure;

(v) fuel, electricity and other miscellaneous items of expenditure to constitute 20
percent of minimum wage; and

(vi) expenditure for children education, medical requirement, recreation and

expenditure on contingencies to constitute 25 percent of minimum wage.

(2) When the rate of wages for a day is fixed, then, such amount shall be divided by
eight for fixing the rate of wages for an hour and multiplied by twenty six for fixing the
rate of wages for a month and in such division and multiplication the factors of one-half
and more than one-half shall be rounded as next figure and the factors less than one-half
shall be ignored. In case of a five days working week, the hourly rate of minimum wages
so calculated shall be used to derive the minimum wages for the day.

4. Norms for fixation of minimum rate of wages.-

(1) While fixing the minimum rate of wages under section 6, the State Government shall
take into account the following:-

(i) Geographical area.-

(ii) Experience.- Experience in the area of employment; and
(iii) level of skill required for working under the categories of unskilled, semi-skilled,

skilled and highly skilled.
Provided that the State Government shall not fix minimum wages and allowances
of State Government Employees under this Code.
(2) The State Government shall constitute a technical committee for the purpose of
advising the State Government in respect of skill categorization of occupation,
arduousness of work, hazardous occupations or processes and underground work and
like other categorization, which shall consist of the following members, namely:-
(i) The Labour Commissioner, Maharashtra State - Chairperson;
(ii) Joint Secretary / Deputy Secretary in-charge of Wage Division in the
Department of Labour,Government of Maharashtra - Member;
(iii) Director of Industrial Safety and Health - Member;
(iv) The Commissioner of Skill Development,Employment and
Entrepreneurship,Maharashtra State - Member;,

(v) Two technical experts in wage determination as nominated by the State
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Government - Members;
(vi) Two representatives each of employers and employees who are experts in the
area of skill development - Members; and
(vii) Deputy Commissioner of Labour, Rural Wing, Mumbai, Maharashtra -
Member Secretary.

(3) The State Government may, on the advice of the technical committee referred to in
sub-rule (2), by notification, update Schedule A in respect of categorization of
occupations into  unskilled, semi-skilled, skilled and highly skilled by modifying,

adding, or deleting any entry in respect of occupations specified in Schedule.

(4) The technical committee referred to in sub-rule (2) shall, while advising the State
Government under sub-rule(3), take into account, to the possible extent, state
classification of occupation or national skills qualification framework or other similar

framework in Maharashtra State for the time being formulated to identify occupations.

5. Interval for revision of variable dearness allowance. - The cost of living allowance
and the cash value of the concession in respect of essential commodities at concession
rate shall be computed once before the 1% April and then before the 1% October in every
year to revise the variable dearness allowance payable to the employees on the minimum
wages considering the Average Consumer Price Index Number for Industrial Workers
published by the Labour Bureau, Ministry of Labour and Employment, Government of

India.

6. Number of hours of work which shall constitute a normal working day.-

(1) The number of hours of work which shall constitute a normal working day
inclusive of one or more specified intervals shall be as per general or special order,
issued from time to time.

(2) The period of work of an employee shall be so arranged that inclusive of the
intervals of rest, the spread over shall not exceed the number of hours as per general or

special order, issued from time to time.

7. Weekly day of rest.- (1) Subject to the provisions of this rule, an employee shall be
allowed rest of one day or more than one day, as the case may be, every week
(hereinafter referred to as “the rest days”) which in case of six day week shall ordinarily
be Sunday and in case of less than six day week shall include Saturday and Sunday, but

the employer may fix any other days of the week as the rest days for any employee or
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class of employees.
Provided that, in a six day working week or less than six day working week, as
the case may be, the remaining days of the week shall be paid rest days for such

employees:

Provided further that, an employee shall be entitled for the rest days under this
sub-rule, if he has worked under the same employer in case of six day week for a
continuous period of not less than six days and in case of less than six day working
week, for a continuous period of the stipulated number of working days, as the case may
be:

Provided further that, the employee shall be informed of the days fixed as the rest
days and of any subsequent change in the rest days before the change is effected, by
display of a notice to that effect at a conspicuous place in the place of employment.

Explanation.- For the purpose of computation of the continuous period of not less
than six days or the stipulated continuous period of not less than six days or the
stipulated number of working days in a week specified in the second proviso in this sub-
rule,-

(a) any day on which an employee is required to attend for work but is given only

an allowance for attendance and is not provided with work;

(b) any day on which an employee is laid off on payment of compensation under

the Industrial Relations Code, 2020 (35 of 2020); and

(c) any leave or holiday, with or without pay, granted by the employer to an

employee in the period of six days or during the stipulated number of working
days of a week as the case may be, immediately preceding the rest days, shall
be deemed to be days on which the employee has worked.
(2) Any such employee shall not be required or allowed to work on the rest day unless he
has or will have a substituted rest day for a whole day on one of the working days in a
week immediately before or after the rest day:
Provided that, no substitution shall be made which will result in the employee

working for more than ten days consecutively without a rest day for a whole day.

(3) Where in accordance with the foregoing provisions of this rule, any employee works
on a rest day and has been given a substituted rest day on any one of the working days
before or after the rest day, the rest day shall, for the purpose of calculating the weekly

hours of work, be included in the week in which the substituted rest day occurs.
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(4) An employee shall be granted for rest day wages calculated at the rate applicable to
the next preceding day; and where he works on the rest day and has been given a
substituted rest day, then, he shall be paid wages for the rest day on which he worked, at
the overtime rate and wages for the substituted rest day at the rate applicable to the next
preceding day:

Provided that, in case of six day week where,-

(i) the minimum rate of wages of the employee as notified under the Code has
been worked out by dividing the minimum monthly rate of wages by twenty-
SiX; or

(i) the actual daily rate of wages of the employee has been worked out by
dividing the monthly rate of wages by twenty-six and such actual daily rate of
wages is not less than the notified minimum daily rate of wages of the
employee,

then, no wages for the rest day shall be payable; and

(iii) the employee works on the rest day and has been given a substituted rest day,
then, he shall be paid, only for the rest day on which he worked, an amount
equal to the wages payable to him at the overtime rate;

and, if any dispute arises whether the daily rate of wages has been worked out in

accordance with the provisions of this proviso, the Commissioner of Labour,

Maharashtra State or the office in-charge having geographical jurisdiction may,

on application made to him in this behalf, decide the same, after giving an

opportunity to the parties concerned to make written representations:

Provided further that, in case of an employee governed by a piece-rate system, he
shall be paid wages for the rest day on which he works, at the overtime rate and wages
for the substituted rest day at the rate applicable to the next preceding day.

Explanation.-In this sub-rule ‘next preceding day’ means the last day on which
the employee has worked, which precedes the rest day or the substituted rest day, as the
case may be; and where the substituted rest day falls on a day immediately after the rest
day, the next preceding day means the last day on which the employee has worked,

which precedes the rest day.

(5) The provisions of this rule shall not operate to the prejudice of more favourable
terms, if any, to which an employee may be, entitled under any other law or under the
terms of any award, agreement or contract of service, and in such a case, the employee

shall be entitled only to more favourable terms aforesaid.
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Explanation.- For the purposes of this rule, ‘week’ shall mean a period of seven
days beginning at midnight on Saturday night.
8. Night shifts.- Where an employee in an employment works on a shift which extends
beyond midnight, then,-
(a) a rest day for the whole day for the purposes of rule 7 shall, in this case means a
period of twenty-four consecutive hours beginning from the time when his shift ends;
and
(b) the following day in such a case shall be deemed to be the period of twenty-four
hours beginning from the time when such shift ends, and the hours after midnight during

which such employee was engaged in work shall be counted towards the previous day.

9. The extent and conditions for the purposes of sub-section (2) of section 13.-In case
of employees-
(a) engaged in any emergency which could not have been foreseen or prevented;

(b) engaged in work of the nature of preparatory or complementary work which must
necessarily be carried on outside the limits laid down for the general working in the
employment concerned,

(c) whose employment is essentially intermittent;

(d) engaged in any work which for technical reasons has to be completed before the duty
is over; and

(e) engaged in a work which could not be carried on except at times dependent on the
irregular action of natural forces,

the number of hours of work which shall constitute a normal working day inclusive
of one or more specified intervals and the spread over of the hours of work of the
employee may exceed the number of hours as specified by general or special order,

issued from time to time, under Rule 6.

10. Longer wage period. - The longer wage period for the purposes of minimum rate of
wages under section 14 shall be by the month.
CHAPTER III
PAYMENT OF WAGES

11. Circumstances under clause (ii) of the proviso to section 10.- An employee shall
not be entitled to receive wages for a full normal working day under section 10, if he is

not entitled to receive such wage under any other labour law for the time being in force.
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12.Recovery under sub-section (4) of section 18.- Where the total deductions authorized
under sub-section (2) of section 18 exceed fifty percent of the wages of an employee, the
excess shall be carried forward and recovered from the wages of succeeding wage period
or wage periods, as the case may be, in such installments so that the recovery in any

month shall not exceed the fifty percent of the wages of the employee in that month.

13.Authority under sub-section (1) of section 19.- The Commissioner of Labour,
Mabharashtra State shall be the authority to provide approval for imposition of fine under

subsection (1) of section 19.

14. Manner of exhibiting notice under sub-section (2) of section 19.- A notice referred
to in sub-section (2) of section 19 shall be displayed at the conspicuous places in the
premises of the work place in which the employment is carried on, so that every
concerned employee would be able easily to read the contents of the notice in Marathi or
Hindi or English. A copy of the notice shall be sent to the Inspector-cum-Facilitator

having jurisdiction either physically or electronically or by registered post.

15.Procedure under sub-section (3) of section 19.- The employer shall give an
intimation electronically or in writing specifying therein the detailed particulars for
obtaining the approval of the imposition of fine to the Commissioner of Labour,
Maharashtra State who shall, before granting or refusing the approval, give an
opportunity of being heard to the employee and the employer concerned and shall
dispose of the matter within thirty days from the date of receiving such intimation,
failing which it shall be deemed to be approved.

16. Intimation of deduction.-

(1) Where an employer makes any deduction in pursuance of the proviso to
sub-section (2) of section 20, he shall make intimation electronically or by registered
post of such deduction to the Inspector-cum-Facilitator having jurisdiction, within ten
days from the date of such deduction, explaining therein the reason of such deduction.
(2) The Inspector-cum-Facilitator shall, after receiving intimation under sub-rule (1),
examine such intimation and if he finds that the explanation given therein is in
contravention of any provision of the Code or the rules made thereunder, he shall initiate
appropriate action under the Code against the employer within thirty days from the date

of receipt of such intimation.
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17. Procedure for deduction under sub-section (2) of section 21.- Any employer
desiring to make deduction for damages or loss under sub-section (7) of section 21 from
the wages of an employee shall,-

(i) explain to the employee in writing the value of damage or loss of goods expressly
entrusted to the employee for custody or loss of money for which he is required to
account and how such damages or loss is directly attributable to the neglect or
default of the employee; and

(ii) give the employee an opportunity to submit any explanation and thereafter,
deduction for any damages or loss, if made, shall be intimated to the employee

within fifteen days from the date of such deduction.

18. Conditions regarding recovery of advance under section 23.- The recovery of,-
(i) advances of money given to an employee after the employment begins under
clause (b) of section 23; or
(ii) advances of wages to an employee not already earned under clause (¢) of section
23,
as the case may be, shall be made by the employer from the wages of the concerned
employee in installments determined by the employer, so as any or all installments in a
wage period, shall not exceed fifty per cent. of the wages of the employee subject to the
ceiling specified in rule 12 in that wage period and the particulars of such recovery shall

be recorded in the register maintained in Form IV.

19. Deduction under section 24.- Deductions for recovery of loans granted for house
building or other purposes approved by the State Government and the interest due in
respect thereof shall be as per extant instructions or guidelines of the State Government
regulating the extent to which such loans may be granted and the rate of interest that

shall be payable thereon.

CHAPTER IV
STATE ADVISORY BOARD

20. Constitution of the Board.-

(1) The Board shall consist of the persons to be nominated by the State Government
representing employers and employees as specified in clauses (a) and (b) of sub-section
(6) of section 42 and the independent persons as specified in clause (c) of that sub-

section.
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(2) The persons representing employers as referred to in clause (a) of sub-section (6) of
section 42 shall be twelve and the persons representing employees referred to in clause
(b) of that sub-section shall also be twelve.
(3) The independent persons specified in clause (c) of sub-section (6) of section 42 to be
nominated by the State Government shall consist of the following, namely:-

(i) the Chairperson,

(ii) two Members of State Legislature

(iii) four members each of whom, shall be a professional in the field of wages and

labour related issues,

(iv) one member who is or has been a presiding officer of an Industrial Tribunal
constituted by the State Government under section 44 of the Industrial
Relations Code, 2020 (35 of 2020);

(4) The State Government shall, while nominating the members of the Board, take into
account that the independent members under sub-rule (3) shall not exceed one third of
the total members of the Board and one third of the members of the Board shall be
women.

21. Additional functions of the Board.- In addition to the functions specified in sub-
section (4) of section 42, the Board on reference by the State Government advise thet
Government on the issue relating to the fixation of minimum wages in respect of;,-

(i) working journalists as defined in clause (zzm) of section 2 of the Occupational

Safety, Health and Working Conditions Code, 2020 (37 of 2020); and
(ii)  sales promotion employees as defined in clause (zze) of section 2 of the

Occupational Safety, Health and Working Conditions Code, 2020 (37 of 2020).

22. Meeting of Board.- The Chairperson may, subject to the provisions of rule 24, call a
meeting of the Board, at any time he thinks fit:

Provided that, on a requisition in writing from not less than one-half of the
members, the Chairperson shall call a meeting within thirty days from the date of the

receipt of such requisition.

23. Notice of meetings.- The Chairperson shall fix the date, time and place of every
meeting and a notice in writing containing the aforesaid particulars along with a list of
business to be conducted at the meeting shall be sent to each member, by registered post

and electronically, at least fifteen days before the date fixed for such meeting:
A Th-T1-¥E§—¢ 3T
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Provided that, in the case of an emergent meeting, notice of seven days only may
be given to every member.
24. Functions of Chairperson.- The Chairperson shall,-
(i) preside at the meetings of the Board:

Provided that, in the absence of the Chairperson at any meeting, the members
shall elect from amongst themselves by a majority of votes, a member who shall
preside at such meeting;

(ii) decide agenda of each meeting of the Board;

(iii) where in the meeting of the Board, if any issue has to be decided by voting,
conduct the voting and count or cause to be counted the secret voting in the
meeting.

25. Quorum.- No business shall be transacted at any meeting unless at least one-third of

the members and at least one representative member each of both the employers and an

employee are present:

Provided that, if at any meeting less than one-third of the members are present,
the Chairperson may adjourn the meeting to a date not later than seven days from the
date of the original meeting and it shall thereupon be lawful to dispose of the business at

such adjourned meeting irrespective of the number of members present:

Provided further that, the date, time and place of such adjourned meeting shall be

intimated to all the members electronically or by a registered post.
26. Disposal of business of Board.- All business of the Board shall be considered at a
meeting of the Board, and shall be decided by a majority of the votes of members
present and voting and in the event of an equality of votes, the Chairperson shall have a
casting vote:

Provided that, the Chairperson may, if he thinks fit, direct that any matter shall be
decided by the circulation of necessary papers and by securing written opinion of the
members:

Provided further that, no decision on any matter under the preceding proviso shall

be taken, unless supported by not less than two-thirds majority of the members.

27. Method of voting.- Voting in the Board shall ordinarily be by show of hands, but if
any member asks for voting by ballot, or if the Chairperson so decides, the voting shall

be by secret ballot and shall be held in such manner as the Chairperson may decide.
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28. Proceedings of the meetings.- (1) The proceedings of each meeting of the Board
showing inter alia the names of the members present thereat shall be forwarded to each
member and to the State Government as soon after the meeting as possible and in any
case, not less than seven days before the next meeting.

(2) The proceedings of each meeting of the Board shall be confirmed with such
modification, if any, as may be considered necessary at the next meeting.

29. Summoning of witnesses and production of documents.- (1) The Chairperson may
summon any person to appear as a witness, if required, in the course of the discharge of

his duty and require any person to produce any document.

(2) Every person who is summoned and appears as a witness before the Board shall be
entitled to an allowance for expenses by him in accordance with the scale for the time

being in force for payment of such allowance to witnesses appearing before a civil court.

30. Appointment of the Committees.- The State Government may constitute as many
committee under clause (a) of sub-section (1) of section 8 as it considers necessary for

the purposes specified in that clause.

31. Term of office of members of the Board.- (1) The term of office of the Chairperson or a
member, other than an official member, shall be normally two years commencing from the date

of his appointment or nomination, as the case may be, under sub-section (6) of section 42:

Provided that such the Chairperson or a member shall, notwithstanding the expiry of the
said period of two years, continue to hold office until his successor is appointed or nominated,

as the case may be.

(2) An independent member of the Board nominated to fill a casual vacancy shall hold office

for the remaining period of the term of office of the member in whose place he is nominated.

(3) The official members of the Board shall hold office till they are replaced by respective such

other official members.

(4) Notwithstanding anything contained in sub-rules (1), (2), and (3), the members of the Board
shall hold office during the pleasure of the State Government.

32. Travelling allowance.- The Chairperson and every non-official member of the Board
or committee, shall be entitled to draw travelling and halting allowance for any journey

performed by him in connection with his duties at the rates and subject to the conditions

&R
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applicable to a Group A officer of the State Government.

33. Officers and Staff.- The State Government may provide a Secretary not below the
rank of Assistant Commissioner of Labour and staff to the Board, as it may think

necessary for the functioning of the Board.

34. Eligibility for re-nomination of members of Board.- An outgoing non-official
member shall be eligible for re-nomination for the membership of the Board for not

more than total three terms.

35. Resignation of the Chairperson and other members of the Board.- (1) A member
of the Board, other than official members, may, by giving notice in writing to the
Chairperson, resign his membership and the Chairperson may resign by a letter

addressed to the state government.

(2) A resignation shall take effect from the date of communication of its acceptance or

on the expiry of thirty days from the date of resignation, whichever is earlier.

(3) When a vacancy occurs or is likely to occur in the membership of the Board, the
chairperson shall submit a report to the State Government immediately and the State
Government shall take steps to fill the vacancy in accordance with the provisions of the

Code.

36.Cessation of membership.- If a member of the Board, fails to attend three
consecutive meetings, without prior intimation to the Chairperson, he shall, cease to be a
member thereof. The Chairperson shall submit a report of such cessation to the State
Government. A person who ceases a member shall also be intimated.
37. Disqualification.- (1) A person shall be disqualified for being nominated as, and for
being a member of the Board,-

(i) if he is declared to be of unsound mind by a competent court; or

(i) if he is an un-discharged insolvent; or

(iii) if before or after the commencement of the Code, he has been convicted of an

offence involving moral turpitude.

(2) If any question arises whether a disqualification has been incurred under sub-rule (7),

the decision of the State Government thereon shall be final.
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CHAPTER V
PAYMENT OF DUES, CLAIMS, ETC.

38. Payment under clause (a) of sub-section (1) of section 44.- (1) (a) Every employee
shall make a declaration in Form VII nominating a person conferring the right to receive
the amount that may stand in his credit in the event of his death before that amount
standing to his credit has become payable or where the amount has become payable,
before payment has been made.

(b) If the employee has a family at the time of making nomination, the nomination shall
be in favour of the spouse or the spouse in preference followed by one or more members
of his family:

Provided that, nomination made by an employee having a family in favour of a
person other than member of his family shall be invalid:

Provided further that, after marriage of an employee a fresh nomination including
spouse shall be made, specifying amount or share payable to each of his/her nominees.
Nomination made before such marriage shall be deemed to be cancelled.

(c) Where the nomination is wholly or partly in favour of a minor, the employee may
appoint a major person of his family, to be the guardian of the minor nominee or where
there is no major person in the family, he may at his discretion, appoint any other person
to be a guardian of the minor nominee.

(d) If the employee nominates more than one member, he shall specify in the
nomination, the amount or share payable to each of his nominees at his own discretion
so0 as to cover the whole of the amount that may stand to his credit.

(2) Where any amount payable to an employee under the Code is due after his death or
on account of his whereabouts not being known, and the amount could not be paid to the
nominee of the employee until the expiry of three months from the date the amount had
become payable, then, such amount shall be deposited by the employer with Assistant
Commissioner of Labour having jurisdiction who shall disburse the amount to the person
nominated by the employee after ascertaining his identity within two months of the date

on which the amount was so deposited with him.
39. Deposit of undisbursed dues under clause (b) of sub-section (1) of section 44.-

(1) Where any amount payable to an employee under this Code remains undisbursed
because either no nomination has been made by such employee or for any other reason,

such amounts could not be paid to the nominee of employee until the expiry of six
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months from the date the amount had become payable, all such amounts shall be
deposited by the employer with Assistant Commissioner of Labour having geographical
jurisdiction before the expiry of the fifteenth day after the last day of the said period of

six months.

(2) The amount referred to in sub-rule (/) shall be deposited by the employer with
Assistant Commissioner of Labour having geographical jurisdiction through bank
transfer or through a crossed demand draft obtained from any Nationalised/ scheduled
bank in India drawn in favour of such Assistant Commissioner of Labour having

jurisdiction.

40. Manner of dealing with undisbursed dues under clause (b) of sub-section (1) of
section 44.- (1) The amount referred to in sub-rule (7) of rule 39 (hereinafter in this rule
referred to as “the amount”) deposited with Assistant Commissioner of Labour having
jurisdiction shall remain with him and be invested in the Central or State Government

Securities or deposited as a fixed deposit in a Nationalised Bank.

(2) Authority appointed by the State Government will exhibit, as soon as may be
possible, a notice containing such particulars regarding the amount as he considers
sufficient for information at least for fifteen days on the notice board and also publish
such notice in official website or in Official Gazettes of State Government as well as
publish in any two local newspapers of vernacular language commonly understood in the

area in which undisbursed wages were earned.

(3) Subject to the provision of sub-rule (4), the Assistant Commissioner of Labour
having jurisdiction shall release the amount to the nominee or to that person who has
claimed such amount, as the case may be, in whose favour such Assistant Commissioner
of Labour having jurisdiction has decided, after giving the opportunity of being heard,

the amount to be paid.

(4) If the undisbursed amount remains unclaimed for a period of seven year after
publication, the amount shall be transferred to the Maharashtra Labour Welfare Board
for promoting the welfare of labour. If any claim arises within the seven years from the
date of such deposit notwithstanding anything contained in sub-rule (3), Assistant
Commissioner of Labour having jurisdiction may decide and direct the Board to disburse

the amount to the claimant.
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CHAPTER VI
FORMS, REGISTERS AND WAGE SLIP

41.The form of a single application for claim.- (1) A single application for claim under
sub-section 5 of section 45 of the Code, may be filed in Form II manually or
electronically along with documents specified in the said Form.

(2) On receipt of an application under sub-section (4) of section 45, the authority shall
serve upon the employer electronically or by registered post a notice in Form VIII to
appear before him on the date specified in the notice with all relevant documents and
witnesses, if any, and shall inform the applicant of the date so specified.

(3) If the employer or his representative fails to appear on the specified date, the
authority may hear and determine the application ex-parte.

(4) If the applicant or his representative fails to appear on the specified date without any

reasonable cause shown in advance, the authority may dismiss the application.

42. Appeal.- (1) Any person aggrieved by an order passed by the authority under sub-
section (2) of section 45 may prefer an appeal under sub-section (7) of section 49 in
Form-III electronically or by registered post, along with documents mentioned by the
appellant in the said Form, to the appellate authority having jurisdiction:

Provided that, no appeal by an employer shall be admitted unless at the time of
preferring the appeal, the appellant has deposited the claim amount with the appellate
authority.

(2) Where an appeal under sub-section (7) of section 49 is entertained, the appellate
authority, shall serve upon the respondent electronically or by registered post a notice in
Form VIII (B) to appear before him on the date specified in the notice and shall inform
the appellant of the date so specified.

(3) The appellate authority shall after hearing the appellant and the respondent shall, by
Order, decide the appeal.

43. Form of Registers.- (1) Every employer of an establishment to which the Code
applies shall maintain under sub-section (1) of section 50, electronically or in physical
form, in the formats appended to these rules, the following registers:-

(i) Employee Register in Form 1,

(ii)  Register of Wages, Overtime, Fines and Deductions for Damage and Loss

in Form IV.

T Teh-T1-¥8—%

&Y



&%

HENTE ITTE TSTUS STETLOT WRT Uh-o, THIET ¢, 0%/ AIMG ¢, ITh %<

(iii) Register of Attendance register-cum muster roll in Form IX.

(2)  All fines and all realisations thereof referred to in sub section (§) of section 19
shall be recorded in a register to be kept by the employer electronically or in physical
form in Form - IV appended to these rules, and the authority referred to in said sub-
section (8) shall be the Commissioner of Labour, Maharashtra State.

(3)  All deductions and all realisations referred to in sub-section (3) of section 21 shall
be recorded in a register to be kept by the employer electronically or in physical form in
Form IV appended to these rules.

(4)  Registers required to be maintained under these rules shall be preserved for a

period of five years after the date of last entry made therein.

44. Wage slip.- Every employer shall issue wage slips, electronically or otherwise, to the
employees in Form V under sub-section (3) of section 50 on or before payment of

wages.

45. Manner of holding enquiry under sub-section (1) of section 53.- (1) When a
complaint is filed before an officer appointed under sub-section (/) of section 53
(hereinafter in this rule referred to as “the officer”) in respect of the offences referred to
in said sub-section either by an officer authorized for such purpose by the State
Governrment or by an employee aggrieved or a registered trade union registered under
The Industrial Relations Code, 2020 (35 of 2020), or an Inspector-cum-Facilitator, the
officer, after considering such evidences as produced before him by the complainant, is
of the opinion that an offence has been committed, shall issue summons to the offender

on the address specified in the complaint fixing a date for his appearance .

(2) If the offender to whom the summons has been issued under sub-rule (/) appears or
is produced before the officer, he shall explain the offender the offence alleged to have
committed by him and if the offender pleads guilty, the officer shall impose penalty on
him in accordance with the provisions of the Code and when the offender does not plead
guilty, the officer shall take evidence of the witnesses produced by the complainant on
oath and provide an opportunity of cross examination of the witnesses so produced. The
officer shall record the statement of the witnesses on oath and in cross examination in

writing and take the documentary evidence on record.

(3) The officer shall after the complainant’s evidence is complete, provide an

opportunity of defence to the accused person and the witnesses produced by the accused



HENTE ITTE TSTUS STETLOT WRT UH-oT, THIET ¢, 0%/ AIME ¢, ITh %<

shall be cross examined after their statements on oath by the complainant and

documentary evidence in defence shall be taken on record by the officer.

(4) The officer shall after hearing the parties and considering the evidences, both oral

and documentary, decide the complaint in accordance with the provisions of the Code.

46. Manner of composition of offences under sub-section (1) of section 56.- (1) An
accused person desirous of making composition of offence under sub-section (7) of
section 56 may make an application in Form VI electronically or manually to the

Gazetted Officer notified under the said sub-section (7).

(2) The Gazetted Officer referred to in sub-rule (/) shall on receipt of such application,
satisty himself as to whether the offence is compoundable or not under the Code and if
the offence is compoundable and the accused person agrees for the composition,
compromise the offence for a sum of fifty percent of the maximum fine provided for
such offence under the Code, to be paid by the accused within thirty days of the order of
composition issued by such officer.

(3) Where the offence has been compromised under sub-rule (2) after the institution of
the prosecution, then, the officer shall send a copy of such order made by him for
intimation to the officer referred to in sub-section (/) of section 53 for needful action

under sub-section (6) of section 56.

CHAPTER VII

MISCELLANEOUS

47. Payment of wages.-Where the employees are employed in an establishment through
contractor, then, the company or firm or association or any other person who is the
proprietor of the establishment shall pay to the contractor the amount payable to him or
it, in respect of the wage/s of employees in accordance with the provisions of the Code.
Explanation.- For the purpose of this rule, the expression “firm” shall have the

meaning as assigned to it in the Indian Partnership Act, 1932 (9 of 1932).

48. Responsibility for payment of minimum bonus.- Where in an establishment, the
employees are employed through contractor and the contractor fails to pay minimum
bonus to them under section 26, then, the company or firm or association or other person
as referred to in the proviso to section 43 shall, on the written information of such

failure, given by the employees or any registered trade union or unions of which the

AT Ueh-aT-¥§—R 3T

g9



&¢

HENTE JTE U STETLOT WRT Uh-o, THIET ¢, 0%/ AIMG ¢, ITh 2R%¢

employees are members and on confirming such failure, pay such minimum bonus to the

employees.

49. Annual Return.- The return under these rules shall be filed electronically by every
employer of an establishment to which the Code applies in the relevant columns of the
Form specified for such purpose in the rules made under the Occupational, Safety Health
and Working Conditions Code, 2020 (37 of 2020). A copy of such return shall also be
forwarded electronically to the Labour Bureau, Ministry of Labour and Employment,

Government of India.
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FORM I
(See rule 43(1(1))
EMPLOYEE REGISTER

Name of the Establishment

Name of the Employer

Name of the Owner

PAN/TAN of the Employer

Registration Number of the establishment (Labour Identification Number (LIN) shall be
the Registration Number of the Establishment)

1. Employee Code
2. Name
3. Surname
4. Gender
5. Father’s/Mother’s/Spouse Name
6. Date of Birth
7. Place of Birth
8. Nationality
9. Education Level
10. Date of Joining
11. Designation
12. Category (HS/S/SS/US)*
13. Type of Employment (P/T/FT/T/B)**
14. Details of Posting
15. Pay
16. Promotion
17. Mobile Number
18. Universal Account Number (UAN)
19. PAN
20. Nominee
(To be filled on the basis of Nomination form)
21. Details of Family
22. EPS/NPS
23, ESIC IP No.
24, AADHAAR
25. Bank A/c Number
26. Bank
27. Branch (IFSC)
28. Present Address
29. Permanent Address
30. Service Book No.
31. Date of Exit
32. Reason for Exit
33. Mark of Identification
34. Photo
35. Specimen Signature/Thumb Impression
36. Remarks

E (Highly Skilled/Skilled/Semi skilled/Unskilled)
** (Permanent/Temporary/Fixed Term/Trainee/Badli)

&%
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FORM-II
[See rule 41(1)]
[SINGLE APPLICATION UNDER SUB-SECTION (5) OF SECTION 45]

BEFORE THE AUTHORITY APPOINTED UNDER SUB SECTION (1) OF SECTION 45 OF THE
CODE ON WAGES, 2019 (29 OF 2019)

FOR............. AREA.........
Application No of 20......

Between ABC and (State the number)......... other Applicant
(Through employees concerned or registered trade union or Inspector- cum- Facilitator
AAIeSS. ..o
And
XY Z.ooee e
Address..........oocoeiiiin.

The application states as follows:

(1) The applicant(s) whose name(s) appear in the attached schedule was/were/has/have been employed
from ............... to..... T (category) in................ (establishment) Shri/M/s......... engaged in

........... (nature of work) which is/are covered by the Code on Wages, 2019.

(2) The opponent(s) is/are the employer(s) within the meaning of section 2(1) of the Code on Wages, 2019.
(3) (a)The applicant(s) has/ have been paid wages at less than the minimum rates of wages fixed for their

category (categories) of employment(s) under the Code by Rs.... .............. Per day for the period(s)
from.........oooiiii 110 T

(b) The applicant(s) has/ have not been paid wages at RS....ccceeserssersences Per day for the weekly days of rest
1100) 1 RN to

from.......coooeoiiiiin to....

(d) The applicant(s) has/have not been paid wages for period from .................. t0.eennn.

(e) Deductions have been made which are in contravention of the Code, from the wage(s) of the applicant(s) as per
details specified in the annexure appended with this application.

(f) The applicant(s) has/have not been paid minimum bonus for the accounting year .................

(4) The applicant(s) estimate(s) the value of relief sought by him/ them on each amount as under:

(5) The applicant(s), therefore, pray(s) that a direction may be issued under section 45(2) of the Code on Wages,
2019 for;

(a) payment of the difference between the wages payable under the Code and the wages actually paid,

(b) payment of remuneration for the days of rest

(c) payment of wages at the overtime rates,

(d) compensation amounting to RS..............c..c.ceenee.

(6) The applicant(s) do hereby solemnly declare(s) that the facts stated in this application are true to the best of
his/their knowledge, belief and information.

Signature or thumb-impression of the employed
person(s), or official of a registered trade union
duly authorized or Inspector- cum- Facilitator.

Note: The applicant(s), if required, may append annexures containing details, with this application.
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FORM III
(See rule 42(1))
APPEAL UNDER SECTION 49(1) OF THE CODE ON WAGES, 2019
BEFORE THE APPELLATE AUTHORITY UNDER THE CODE ON WAGES,

2019
AB.C
Address APPELLANT
Vs.
C.D.E.
Address RESPONDENT
DETAILS OF APPEAL.:

1. Particulars of the order against which the appeal is made :
Number and date :
The authority who has passed the impugned order:
Amount awarded:

Compensation awarded , if any :

2. Facts of the case :
(Give here a concise statement of facts in a chronological order, each paragraph containing as nearly as possible
a separate issue or fact).

3. Grounds for appeal :

4. Matters not previously filed or pending with any other Court or any Appellate Authority:

The appellant further declares that he had not previously filed any appeal, writ petition or suit regarding the
matter in respect of which this appeal has been made, before any Court or any other Authority or Appellate
Authority nor any such appeal, writ petition or suit is pending before any of them.

5. Reliefs sought :
In view of the facts mentioned above the appellant prays for the following relief(s) :— [Specify

below the relief(s) sought]

. List of enclosures:

B WO

Signature of the appellant.

For office use

Date of filing

or

Date of receipt by post
Registration No.
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Authorized Signatory

FORM-1V
(See rule 18 and rule 43(1(ii)))

FOR DAMAGE AND LOSS

REGISTER OF WAGES, OVERTIME, ADVANCES, FINES AND DEDUCTIONS

Name of the Establishment

Name of the Employer

Name of the Owner

PAN/TAN of the Employer

Registration Number of the establishment
(Labour Identification Number (LIN) shall be
the Registration Number of the Establishment)

Sr. No. in Emp [Name Design Depart |Duration of Wage | Total no. of |Total overtime Rate of wages
loyee Register |ofthe ation ment  |Payment of wages | Period | days worked |hours worked
St |/ employee (Monthly/ Fortnig | From-To| during orovertime | Basic| DA | Allowances
No. Employee htly/Weekly/ Daily the wage production in
Code /Piece rated) period case of piece
workers
M @ 3 @ ®) ©) @ ®) © (10) | (an (12)
Amount of wages earned Deductions Net Payment
Basic DA | Allowances | Over Total EPF | ESI(] Society | Income | Insurance | Others | Recovery | Recovery onacco | Total Deduc
time wages Tax of Fine unt of Damages/ tions
earned Losses
(13) (14 (15) (16) (17) 18 [ (19| o 21 (22) (23) (24) (25) (26) 27
Date of Receipt by Nature of acts Amount Damage or loss Signature of
Payment employee/Bank and omissions of fine caused to the Employer/Employer
transaction ID for which fine imposed employer by Representative™®
imposed with neglect or default
Date of the employee
(28) (29) (30) (31) (32) (33)

*Note: Required in case register is maintained physically
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FORM V
(See rule 44)
WAGE SLIP
Date of issue
Name of the Establishment
Address
Period
1. Name of employee
2. Father’s/Mother’s/Spouse Name
3. Designation
4. UAN
5. Bank Account Number
6. Wage period
7. Rate of wages payable
Basic
DA
Allowances
8. Total attendance/unit of work done
9. Overtime wages
10.  |Gross wages payable
11. Total deductions
PF
ESI
Others
12.  |Net wages paid
Employer / Pay-in-charge signature

AT Ueh-¢T-¥§—%0
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FORM VI
[See rule 46(1)]

APPLICATION UNDER SUB-SECTION (4) OF SECTION 56 FOR COMPOSITION OF
OFFENCE

Name of applicant
Father’s / Spouse name
Address of the applicant

Whether the offence is first offence or the applicant had committed any other offence prior to the
offence. If yes, then, full details of the prior offence.

Dated: Applicant
(Name and signature)
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FORM-VII

(See rule 38(1)(a))

NOMINATION FORM

1. Name of person making nomination:

(In block letters):

2. Father's/Spouse's Name:

3. Date of Birth:
4. Sex:

5. Marital Status:
6. Address:
Permanent:

Temporary:

I hereby nominate the person(s)/cancel the nomination made by me previously and nominate the
person(s) mentioned below to receive any amount due to me from the employer in the event of my death:-

Name of Address|Nominee's Date [Total amount of share of|If the nominee is minor, name,
nominee/nominees relationship with [of accumulations in credit [relationship, and address of the
the employee Birth |to be paid to each guardian who may receive the
nominee amount during the minority of
nominee
) 2 A3) “4) () (6)

1. Certified that I have no family and if I acquire a family hereafter, the above nomination shall be deemed as

cancelled.

2. Certified that my father/mother is/are dependent upon me.
3. Strike out whichever is not applicable.

CERTIFICATE BY EMPLOYER

Signature or the thumb impression of the employee

Certified that the above declaration and nomination has been signed/thumb impressed before me by

Shri/Smt/Ku.............

Signature of the employer or other authorised officer of the establishment and Designation

Place:

Date:

employed in my establishment after he/she has read the entry/entries or have been
read over to him/her by me and got confirmed by him/her in either of the cases.

Name and Address of the Factory/Establishment and rubber stamp thereof

ICY
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FORM VIII
(See rule 41(2) and rule 42(2))

(A). FORM OF NOTICE TO THE RESPONDENT TO BE ISSUED BY THE AUTHORITY
UNDER SUB- SECTION (4) OF SECTION 45

To

(Title of the application)

Name
Address

Whereas (name of the applicant) has made the above said application to me under the
Code on Wages, 2019, you are hereby summoned to appear before me in person or by a duly
authorized representative, and required to answer all material questions relating to the application, or
shall be, accompanied by some person duly authorized by you and able to answer such question on
the............. Day of....... 20....at......... AM/PM, to answer the claim in application and as the day
fixed for the appearance is appointed for the final disposal of the application, you must be prepared to
produce on that day all the witnesses upon whose evidence and the documents upon which you
intend to rely in support of your defence.

Take notice that in default of your appearance on the day mentioned here above, the application will

be heard and disposed of in your absence.

Place:
Date: Signature of the authority with seal

(B). FORM OF NOTICE TO THE RESPONDENT TO BE ISSUED BY THE APPELLATE
AUTHORITY UNDER SUB-SECTION (1) OF SECTION 49

To

(Title of the appeal)

Name
Address

Take notice that an appeal (copy of which is enclosed) under section 49 of the Code on Wages, 2019
has been presented by (name of appellant) before this appellate authority, and that the
day of 20__ has been fixed by this appellate authority for the hearing of the appeal.

If no appearance is made by you in person or by a duly authorized representative to act for you in this
appeal, it will be heard and decided in your absence.

Place:

Date:
Signature of the Appellate authority with seal
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V\9

Form IX

(See rule 43(1)(iii))

ATTENDANCE REGISTER CUM MUSTER ROLL

Name of the Establishment

Name of the Employer

Name of the Owner

Registration Number of the establishment

(Labour Identification Number (LIN) shall be the
Registration Number of the Establishment)

For the Month of

Sr. No.

Emplo
yee Code

Name

Designation

Shift

Place of work/Section/Department

-1

2

-3

4 5

Date and Time of atte

ndance (7)

Date 1

5

6 7

In | Out

In Out | In

O
ut

Ou (0]
t ut

In | Out |In In

Date 12

13 14

In | Out

In Out | In

ut

In | Out | In In

Date 23

24 25

In | Out

In Out | In

Out

ut

t ut

Out | In Out

Total number of
days worked

Total

number

of]

overtime hours worked

Brief details of tour or assignment
outside the work place, if any

Signature of
Register keeper*

®

©

(10)

b

*Note: Required in case register is maintained physically.

T Ueh-T1-¥8§—2%
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Schedule
(see rule 4 (3))
Sr. Nos. HIGHLY SKILLED
1 All types Musical Instrument Maker
2 Architectural Work
3 Automobile Mechanic
4 Baker & Confectioner
5 Boiler Attendant (With experience)
6 Chemist
7 CNC operator
8 Computer / Laptop Hardware & Network Maintenance Work
9 Draftsman
10 Driver (Pokland & JCB)
11 Dying Master
12 Engineers
13 Floriculture Developer / Landscape Developer
14 Foreman
15 Generator Repair
16 Head Accountant
17 Head Mechanic
18 Heat Treatment Worker
19 Inspector Quality Control Department
20 Jacquard Viewer (Powerloom)
21 Lab Technician
22 Law Officer
23 Machine Tool Mechanic
24 Machinist
25 Manager
26 Pharmacist
27 Physiotherapist
28 Plant In-charge
29 Computer Programmer (Software / App/ Website / Web Developer)
30 Sanitary Inspector
31 Security In-charge
32 Chef
33 Shift In-charge
34

Staff Nurse with Degree
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35 Stenographer With 7 Years Experience
36 Store In-charge
37 Team Leader
38 Warpar
39 Workshop Supervisor
40 X-ray Technician
SKILLED
L. Advisor
2. Air Compressor Attendant
3. All types of Hair Dresser
4. Assistant Chemist
5. Assistant Electrician
6 Assistant Manager
7. Bhandari
8. Boat/Ferry Traveller (Navadi)
9. Boiler Attendant
10. Bricklayer
1 Cable TV Operator
12 Card Cutter
13 Carpenter
14 Carpet weaver
15 Cashier
16 Chowkidar (With Arms)
17 Clerk
18 CNG Gas Delivery Attendant
19 Coir Maker
20 Compounder
21 Compressor Attendant
22 Cook
23 Curator
24 Customer Care Executive
25 Data Entry Operator

T Ueh-e1-¥8—2R
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26 Decorator
27 Designer
28 Dietician and Nutritionist
29 Dispensary Attendant
30 Driller (Well Boring)
31 Driver
32 E-Commerce Related all types of work
33 Electrical / Electronic Technician
34 Electrician
35 Exploration Operator
36 Film Operator
37 Fireman (Fire brigade related work)
38 Fitter
39 Gas stove Repairer/ Sewing Machine Repairer
40 Gig Worker and Related all types of work
4l Gin Mukadam (Cotton ginning)
42 Glass Cutter
43 Grinder
44 Gym Trainer
45 Health and Beauty Related Services
46 Import Export Assistant
47 Installation of Escalators
48 Inverter Repair
49 IT Service Provider and Related Work
50 Jobber (Power loom)
51 Journalist
52 Junior Accountant
53 Kandivala
54 Lawyer
55 Librarian
56 Life Guard
Masson

57

2"
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58 Mechanic (Tube-Well)

59 Meter Reader

60 Miller

61 Mistry

62 Mobile Repair

63 Moulder

64 Munshi

65 Office Secretary

66 Operator

67 Painter/ Rangari

68 Petrol Pump Attendant

69 Photographer/ Videographer
70 Plumber

71 Potter

72 Power loom Operator

73 Property Dealer

74 Quality Controller

75 Record Keeper

76 Security Guard (With Arms)
77 Security Officer

78 Shoemaker

79 Sizer (Powerloom)

30 Sport Coach

81 Spray Painter

) Stenographer

83 Stone Cutter

84 Store Attendant

85 Store Keeper

36 Street Performer/Circus Artist/ All types of Cine Service including TV artist
87 Supervisor

38 Tailor

89 Teacher (Private)

90 Telex or Telephone Operator
91 Tile Flooring

92 Timberman

93 Tools Collector

AT Ueh-oT-¥8§—2R A
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94 Toy Maker

95 Tracer

96 Translator

97 Turner

98 Typist and other categories by whatever name called which are of clerical nature
99 Vessel maker
100 Viewer on bobby above twelve working shafts (Power loom)
101 Warper (Hand)
102 Welder
103 Wireless Operator
104 Wireman

SEMI SKILLED

L. Assistant Electrician

2. Assistant-Plumber

3. Attendant

4, Attendant (Bull-calving lines, Rakhandar, Chaff cutter, Stable, Dry Stock, Grain

Crusher, Pump)

5. Banking Agent

6. Beam Knotter lacer

7. Beedi & Tobacco Distributor

8. Beedi Checker / Beedi Counter

9. Beedi Maker (Factory/ Gharkhep)

10. Beedi Sorters

1. Bhatkar (bhattivala)

12. Bhisti

13. Brander

14. Breaker (Stone, Rock Stone, Stone Metal)

15. Bullman

16. Butcher/ Meat/Chicken

17. Caneweaver

18. Care Taker

19. Cobbler

20. Cultivator
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21. Daftry

22. Deliveryman

23. Dhobi

24. Domestic Worker/Maid

25. Drawer

26. Dresser

27. Fireman (Brick Kiln, Steam Roller)
28. Fisherman

29. Folder by Hand or Machine
30. Gate Keeper

31 Hacksawman

32. Hammerman

33. Helper (Blacksmith)

34. Helper (Loco-Crane/Truck)
35. Horticulture and Floriculture work
36. Jamadar

37. Laboratory Assistant

38. Labour (Rock-Cutting)

39. Lift Operator

40 Moulder (Brickiln)

41. Nalband

42. Papad Maker

43. Patlivala

44. Photoframer

45. Pickle/Masala Maker

46. Ploughman

47. Pump Operator

48. Receptionist

49. Sortar /Grader

50.

Stableyard Stock Worker

3
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S1. Taraivala
52. Thatcher
33. Thrower
4. Tobacco Mixer
35. Travel Agent
s6. Twister
UNSKILLED

L. All Types Mannual Work of Cotton Gin/ Cotton Pressing
2. all types of forestry work

3. Bobbing Cleaner

4. Book Binding

> Boot Polish

6. Chowkidar (without arms)

7. Cleaner (related all types of vehicles)

8. Club and Canteen Worker

9. Coolie

10. Currier Boy

1. Cycle Rikshaw Puller

12. Dabbevala

13. Dairy Coolie

14. Dairyman

15. Garbage Collector

16. Gin Feeder

17. Grass Cutter

18. Grazler

19. Helper

20. Kandivala (Cotton Ginning)

21. Kondwada Rakshak

2 Labeling (Beedi Making-Gol Tikli/ khadi patti)

23.

Labourer (Boiler, Cattle Yard, Cultivation, Multiaxcel, Bunding, Carting-Fertilizers,




HENTE ITTE TSTUS STETLOT WRT UH-oT, THIET ¢, 0%/ AIME ¢, ITh %< A

Harvesting, Miscellaneous Seeding, Sowing, Thatching, Transplanting, Weeding)
24. Loader
25 LPG Gas Delivery Worker
26. Majoor (Agriculture)
27, Milkman
8. News Paper Delivery
29, News Paper Selling
30. Office Boy
31 Packer
3. Panvala
33 Peon
34 Picking /Packing/ Receiving
35 Quarry Worker
36. Rope Maker
37 Saltpan work
38 Scavenger
39, Shepherd
40. Spotboy (Employee working in cinema/serials/exhibition/ production)
41, Stableman,
4. Sweeper
43, Tobacco Grinder
44. Waitor
45, Wardboy

By order and in the name of the
Governor of Maharashtra,

(I.A.Kundan)
Principal Secretary to Government.

ON BEHALF OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATION, PRINTED AND PUBLISHED BY DIRECTOR,
RUPENDRA DINESH MORE, PRINTED AT GOVERNMENT CENTRAL PRESS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD,
MUMBAI 400 004 AND PUBLISHED AT DIRECTORATE OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATIONS,
21-A, NETAJI SUBHASH ROAD, CHARNI ROAD, MUMBAI 400 004. EDITOR : DIRECTOR, RUPENDRA DINESH MORE.



