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2. WTRTCd A1, ST T RS-

(2) AT TATATE, AGRISE 3w oY fTTH, 08, 318 FgUTT.

R) & aH AT AERISE AT o] glciler.

(3) & AT, ATHRIT TSTTATHED T TRAGH HedTTT feAThIIeT JHeld Acier.

R, SUTEAT.- (%) T TATATHED, HEHTTAR 3T GART 37 TR A hel .-
@) "|fgdr arar 319, e fAE Geer Gigdr, 03000 T 39), 34T TR

@) "FeleFclioleh FEXAT" AT 37, Higa<AT JASTATY, SACAR AT helell AT HHeA
feeledT GiEoTay cTeheloll ShIUTAIET ATIRCT 3720dT hUTATET AR shelot f3oTeeT e, 31T 31%;

@) "FHAT" T 37, AT TATHTET I SHSelell AH=T, 37T 3Te:

(&) "sheld I 37, TRa Shold, 379 31Te;

(3) "TST ATH" ATAT 37, AGRISE AT, 37T 3718

() T fAFATT ArReIel, TR ATl STIEAT o shelel, T, HiRGAHEY AT Shelel Ase T T
FiAT, WA TeTohat of 31 Ao feretel 3me e oel 318 3rercher.

3. 3l meuTasTar fAaerdr-

() T TAIATAT YASTATHISY, Tl H 2 AT TS (3) TAT HeHTd, Aear 38 fafafdse seoara Ia
&I, T AMHATGAR fohaT AT MIRISRIET ATelded SIUMT, Held 2 TIT TS (3) TT 39-
s @leh) ALY [ATESE Shelall 3TN FAHUTAT 3E AT HETd, 31 3emdsrar Ty
HTUHRT gL, T HTEATIATIT FTecid AT 3re.

Y. FASNAT BIRATHI-

(%) GHT HRAAEAT JETd T3 3HTelell FASIT fhal HAC HAAEar 3ard 314 T
SATARET 31TAUT Tt JTelell TAANFAT T HTHIR TreATHEN ST oIl HIRATAT THAT- Teh HEY
3.
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Q) HAHFIITER -
@) TraiercaTenssT fovar carear wiftish 3iffercaiensst, 3rrar Stegr faterdr g1 vard! farfaa
FYAT fohaT s RAT FEAT 318 degl, 32T Hu=ieT fhar 3127 sk AafRa aed=ar
AT geT, STTEATIRThg fohdl S THE JHThI-TTehgeT; HTTOT
(@) FHTHIRTT TATeA, FTHIR TETAT YETTUDT RIOTATET TeTEh-AThgeT, FATERT HI0ITT
A, FgUSTE 5

(Teh) 3reeT; fohar

@IeT) 3greeT; fhar

e IR Fgraa aearag); faar

@R) Hgafaa; fhar

(9T FECATIT LT T HiAAl AT HIhd  holell HIFATR HETAT Fc

PIUTATET IeT eI forar

(T AT JASTATHTS TcTeedT HIHIRTIT FHT AT STl JTHR IRIGRT Helel
EOEEINEEISICITI

3) dYTFas HHIR T fIdierar Treardied edi@ie faarerear aadid.  gAsicara?
fTeFcaTehget 9 Hafd HIHITRISSH FAERT FUATT Age.

(¥) SIegT AT HRIGTEIAT ST HHSAIAT T3el 3Tell 31T AT JTedld, FHC R,
AT ddT 3gaTd, f[Aarerdrel J&TehRTeT TATETRT choledT THSIAT hRATFIAT IdIds, I
RITHATST fohal T ATHATS FTRR SheledT 3iTRRATT qTader.

(9) SicgT  |HAT USTS TUUATAT HRIGRICAART AT AT T AR HHIN
AFATAEY FASAAT TS A 3ol T ST, AT GaTeh, AT Teh Ul Setareifeleh
qeErciiat feoham 2T sTehet fohaT Higuiieha STehet HeTRid O HIHIR ITYFcITehs fehdl HIFAIR
3UTeFcITehs 30T He T FHE T TUhAThS HYFAT0l Urddciler.

(&) FAC ATFNY, AT HATFREFTA arFraeier e Aargear sadid dfgdead
g3 3eledl ¥ ARSI, Soacieid Jeuds fhal gl Saeiedr AlGaeAey g
EICH
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(o) dre-faaa &) AYY fATESE heledT AlGagiaey, 3efshHie, 3CANM oA1d, HAHATIT
JeThR, TS feais, R 3nfor gde fteraar aearfiddary fFar wRERTdeT
TCTETE HASIT T3+ 31TeTT 318 fohaT &at I1eg, daeiiel 3iasid 3

W, Siegl ARSI N, FHC FihASEI b3l 3l 3T degl, IR HAC
3iTeRT=aTT TaTeRY 3TaeTh AU AATar:

T O 318 Y, AT TAIATATS HIOTeATET aMNSENHb, HIFAIMN fehal HrHaTR He F forzirerer
IATHEY RERTT AT FoledT AT THSNAT FOATH HATS ol SITUTR =T8T 0T 37487
AN, FHAT-Th TR e TIATHEY .

Y UT-GleT
AERGIEE )

. 1 FA, forh T g e aefra -

(¢) FY AR TIT:- FoldT 3 TATUIE FerdT (2) Ieadd AT ATHATH Teotell IS FITATAY
Efd 318 A T ds AAtedr, a1 de-Faaed Rfatse Faear ids a7 afady afea
FOITATS! FHIAATET T,

dr a1 AT fAfése Sheledrn deurds, Haerdr g SR JAAEY HellET T el Haer
SIUIATHTS! & TEUATHTS! SUTRIATSTAT H{UATH ATeleT GUATHTS! 30T AT g5, AT
fecraserear fohar fRdTear STdiay  Hd c¥Fd FUAMTE, Ueh H FIA @1 Frqe A
fagara, forar e, affd 3rar e 3R) 78T AT FRIATE! dTcehied HiTel.

() HEGEITE! HEAT:- (Teh) TSI HUATH JUIMAT  HEHA HE&T, 3 mearder=ar
HETTHEY, GehleATAEY fohaT AHTHEY A FUT I oA hrHaRI<AT fafder gaafiar, e
g I, JATTOT 37T FETIeAT, GehTatiell & TN T Tted SuaTe ASer MR AT
HUITT ISof:
@IeT) HIATTAT HEGEATHT TH0T HET, A1 F&TT 31T JHUTR &ATEY.
(ren) TR FeeRIear giafadir Tear, carde Faecarear gfafadiear awddear
T ITHUTR ATEN:

W, ST IS TUOAAET Al FHEIR HH FAT Hed a1 g
REATIAdT S ATAAAED Afgenr R wdied gfafafca 3/ye 3nfor 3m yfafayc,
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QAR IEATAALY  FH FAd IHAIT THUT FHAIRIANT Al HrHaTRIT
SHTUTTIETT hAT THUTR ATE!.

3) fraiereama gfafae:- a1 femaArder RGERT refier g, afAdEeer faaecars gfafae.
forTercaTengst ATATAETIT SHTvaTd Aciier 30T o, AT 3 YT, AN TTh JTEATIarean
FIAGISTT AT T AT 3rfciel fohdT caTeamelT Hedel 3rderer 3TSRY 3rade.

(¥) FTHAIR FETAT FeaTHA:- SiegT AT YA FHIR, HAMR FaT fohar
SUATRRAT 37T AIGUNH HIFAIR HETH fehall AR FeEliolT fraoT &drer:-
@) S 32T AGUNHA HIANR FET fohaT HoTdh HeEd el AT HIHITRIT HET;
3o
@) SR fer2iecaTelr, Alquiihe HTHIR FET= fehaT Feriel caTel feerell Afg el TIer 31Tg
38 HHASUAH HROT I/ AT, @l AT AlGoliehed HHIR T fehar e
HBICATAN, & TV He T TR HIHIN HGFclehs fAfese & erehed, S,
U YaTehRI FUTUY Vepel HcTodTel o], Feh0TTaR 0T SSet JMTTOT carardiel o=
oot 31faer 3raen.

(9) FIAIRTAT FfafAtiaT re:- gie-fATa7 (¥) 3ad ATGelel AMRT 9Ted SedTa, e,
géret Achial FIACTEAT AR ST fas soarRar ardg e, Fgurere-
(@) FAH ¥ AT Ge-Fold () fhar Ge-ahold (3) Wrellel dIETaTE!  HIOTAT HETT]
HeT;
(@) FHAH 28 TIT ATl (¥) Wlellel AICTHTET HIOTAT IREGTIT dTelciid, ATH TG0
372M YR 0ATT ISl HI, ATETEreT aomar gRved Ifafifeicd FHI0T=ar Ycdsh
SAlGUTehcl SHIFAMR HETSIT, S HIFIR AT AT HaTe HGET Mgl T 3T
ITEATIA TS SIHITRITAT HEIATAT THTONT FiAGHED yiafafca Ao
@) Y WS (F) T (@) T [ATEST Feloll HIUTATEY AT ATITCT ATeTaTe! HFIUTRT TE
farar areraré ol aftve de A, AT EATT FAR, AATHYSA
AfAdade srRTar gfafredi faas st

W, AT, AT GsTead HATATS HFEIREAT Flaftii fFas Hll woar ago
FHSTOY T T4 UL, HIfgell ATl SUTatepray (3 fCerahered), HeTelsst Coiehiaay fhar
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3R SR CelchIA HasSUTeh TishaT AT SIUATHTST Selarcifoleh ColchIAd STaEAT &
Qhel:

T JMTOTEY 318 H1. SiegT TEIeT AlUiiehd FHAIR T, GIe-fAaa () 3fead Afcdelel
AT, o ATRITATAT eI Teh Hig=ITedT 31T HIel A fsthes STl X,
3T HIHIR H, AT TAIATAT JATSTATHTS! ST IET 3TEcdl el 31 FHTUATT I$oT:

N qHT, ST foAacarenss IIc-fo1a# (8) a3 HIVTATET HasT FH0ATH el T8l o
JIadId, AT GeuTdiel sreeRiar gfafaei=n @as soarh gfsar, gefda ages
SHTHITR JTGeFATET 0T ATe oA IR IISTAT IS,

&) TS AqERuT:- FAleFdr, S T A9 ared o), dl SIHNIET, Uehe ITC, HaT,
W%T%ﬂmmalau ST HI0ITT [ S rahal.

() FATSTHAIETS IACARTE AT AT TT THONE IEIET FH qd IO ST
T TAIATHEY TG HoATTHTO! ATHTACTAT Shelell 38l TR, FIAIT HHATR Ffdfaeiear
[ATSUTRIATSr 3ACAR #gUL T 31 8T:

W, S 3T AEATTAT Teh uiUeT el HIaLardT fedcard 3Telell 3@ o
ek AT g (ATSUERTATSr 7ol A= qrdT ST 31AUTR ATE.

TISERIT.z T YTe-TAITATAT TASTATHTS!, ST HIHRIA Tehld [T caT<dT ATIhITT &l
foRar 317 3T TEATIATAYY U auideT ST Ade S [ fad TaT sholell 3 dl
AT HIHAMNA, AT fAfATESE Frerell T araar qul helell 1A ATUATT AT,

(¢) AGERIATS! IHdT:- ST aF ST TUIIET Al Adel 0T it AR IeUmTa=d
HeT ATRTITIETT SHHEY TH Saehl HaT sheloll dholell 3T 3 T HTHIR, FIAIAT HTHIR
gfafereiear fAasuhld Ader FuaTH geheR .

TISEHITz IT G- TATATTIT TASTATATST, ST HIFIRIA T (AN FITedT ATerhIedT alel
fhar 318 e eI TeT AfRTATIET FHT AU Sdh! [AITHT JaT Hhelell
3 T HHIR, T [ATATESE sholell AT ATl qUT helell 3CAT ATTUAT TS,
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Q) TR d@mEd AREd F ok @) . afadear FEeR gfafaedar
fATSUrhraTe! 3ACaRIhgA AATAEATT TRRUIEN 3ifde feereh AT FIART, 3R
3HTITF qUTAATHE ATHTAGATT GIE OIS AT i ARSI fSaarar
Hreadr cga.

@) TS (Ter) ALY fATESE Sholell [ATSUh Buarard! [dieeam fAfad sholelr feetien aT,
ATHATACRITTS TRRRUITT HTAH  FeeATehTargeT cfieT feaamde smefiar 3for gerT feaarden
TR 3THOTR =TT,

(D) dre-foara (wah) 3w RAREd Sorer fasurshr featier, Faferd seremisT et ara
feaa 3meh fRgIa auard A$e 310 SIS [HagsT qaraarear ser vear fafafése
Fetell 318l 3Rl g, e MEAIear A Belehal fhdT Seldclise g
AR ATTUAT Asel 0T e FeeRiALY qaTed TieHT Svard I

(¢0) fATSURTS 3ACEAR AT (Th) FiAdRT FEIAR gidfEer FgoE
fAaSUThIaTST Tedeh ATATAERIE, fAAleFcaTe RideledT ATHTFERIT TR vl Ao 30T
ATEAT ell, Tt ATITOT I UTIAT HHIRIAT [ FcdiedR qRavdTe Aciiel.

@) Fre-fage (30) 7Y fATESe Feledr e ARG THTaR. o STl T&fid 3 a1
3ACARTS TR Shelell 318l 10T THATSU[h FSTAUIRT 3HEGAR ST IICT,  HeTT, Gehlelre
fohar  fasmame gfaffRica #IUTR 318 AT Terclel, ailciel, geplelciiel fehar fasmamcier
fRHT SR 1T ATERIST HT&TITohd dholel 31T ATTOT O (A FcTThs TEX HUATT A5,

(22) ATATAESST T SIAAY:- (Teh) ATHTAEUT T ST FUITETS! AR FeledT dacea
feaameiaRar feael, 3Acari=aT 3 ATaThel FRUMAT STFAAT IURTAT fedlercarear
ATAAERS TR I FIATT VST 30T St ATHRAELT I3 3T AR, o ATAAGRST 93
theTuATd Ao,
@TeT) ATATAGRI T, Te-TATa (29) 3ead dY eI ATAUATT JUIR ATel, Si--
(@) ATATAE AT Shorell 3ACaR, M-I () 3a 3HCAR gIUITH 3197 318 o; fohar
@) Gre-fTTa (2 0) TIT HTARTR AT UTele] hild T8l o},
I, SIegT TEIET 3AEAR fahal Aratiehel UL cgercll, BIeiedl dabl IUTEAT TTg A
AT IS, oY, T TASTATATST IR 31f&ehe sholell S fertiiem araq. ereher.
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(83) 3ACARY ALY 8O- 5T SACINT [ATSURRY ATATAERIT I7 FlHRUAT JiTelel 31Tg 31T
HIVTATET SHEGAN, ATHTAERIT T Bietell YT STeATH R HSSUATBIE dATHIAT 3T el
3HCART ART U3 Qrchol.

(¢3) fAasUrERIdIT AdErRT:- (Uh) SR A FHaR gfafaeh mguE Hasuhardr o
3HCAR JUYUY ATHTAG T SATerel 3Ted 37207 SHCARTHT EIT, JTRNTAT HEIASAST 3T T,
3 3AGAR FURAARAT fagsT 3HTel 3 HAT Alcehles TN F0ATT Agel.

FYIUT ATATAETRIT SholedT 3AGARTHT TEAT, fiell areT sheledT SRITAT AEAUET SITEd 318l

AT IS, FHISUThIATST TR hetedT feaell HelT 8uard dge.

(2%) FIAR geTfersr:-
(Teh) GIAATIT YSITORTITHE, Ueh HEIET, Ueh IUTEYST, Ueh GIAT 9 Ush Hgafad .
@ afAdrar sreger, afadear e gfafadiags Fetecacar amAdRa
YOI el SO AT, AT 38T AYUAT, HIe ek ITEATTAT T e
(cl1eh) IR JfAfAfRIcT FOTAT ATRAIT FeTIIeaR, ATTATHYA JATEFeT= fas
HOATT Agel:

W, SUTETETAT Hasvhlc, FAGAT Hd YSodrd 30T SHN, feaar sige f@org
AT Age.
@R) AT AT 7 Tgafaard gcde avf fAas Hoard A
@ren G, @fad g wgafia I fdas wle, W, Siegr Hatecarear yiafadiaesT
Gfrar s dell STTd 3l degl, FAIRAT et Hgataar [@as suard gd
TTOT SiegT foderearear Yidftiats Hgafaar fdas sell Sid 318 degl, HHITR]
sfafaiieeys aftard fas sxoarg IS

Wq, dfe, fhar gurfeufa, geafa § 9e, TR Sdiecarear fohar semRi<ar
gfafereligar FereT et aUTaTST URUT dhel STUTR AT

TR JTOTEY 319 Y, HrHaRT S [Hasear srom=ar afarear, fehar g,
Feafaredr [Hasvyehld fFaledra giafare 1T 8ok AId, o Shdos ShIFTR Fiafe,
afaredr fohar Hgafarear ueredr [RasufHAEd Adele HUATH gFhcR 3o

T T, IT WIe-HATHTad HeloledT [HasUehla HATHATT Hd ISedTH 371 9631, faeear
FIGeT AU FXUATT TS .
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¢9) gerat:- @h) AfAfIE Rea Jrem soarard Aaseear deearcafaiRed,  affdear
Hergrar yeradl, i a¥ sdehr 31ad.

@) AfATTS Rerd Se #RUATATST HATSelell HeE, AT AR qeratiear
3R PIATTUIATET I TROT hIel;

(cl1eT) ST HeE, HIA TarAel o &, AT HeldT dlel JSehTaAT 3UTEAT TGUATT e
ST 37T HIVTCATE TEEIT TEEAcd  TEG HIUAT IS,

&) Red P FFEIRET gfafaeh, G ¢9) @ar @ @ o) 3ad a6y 3 &g
ST fohar 3 EATIAAET AhIaX AT §¢ ST 37T TH3AT 374ar Tt
TSHATAT feeaTd, cameT Hcg SiTedrd fohar 3feara, 312 T, Heed ST aTerciel S R
el TAT ITETe HIATEIT SANT HIATTLETS! AT [HFATEIT TICTTER ITaT STRITEHRY
IGEELRIGEER]

(8) WEAM HEFT FIoITAT FTAFR:- FACH, frarreh=r arde faRrse fehar faeay e
3HeIT, A TS AT AR FUd HTeledT T, odldR &THAd. Fgdiel
FEUT fas o geFeh 31l 3MTTOT 3T HEAWT HEET, HcleTd FUITH gFhaR ITEUIR
ATEY JATTOT T hrelTatlie fafirse yeat FANTAR RS 3r8e e HTaeiiardr hae df
ST IYTE TETe.

(8¢) SSHL:- (Th) AACT, 3TARIh I TAFIT T, T Aot ATRATHE Teh T Hall ST
SAFAT IBT TS U3 Ahel.
@ren) Ffad, faear afgear Sodhia. faear Taa:d vy fafaaf@a s,

(8%) ¥oT, SeATEFATS GRUT.- (7o) i, Affcicar Sow QuaraTs! do sawT e
37TTOT AT SIHDIST YR ATSTATHTS! FTAATCT 0T fredr Hee e 3maRash oar §d giaen
crer qdTeT.

@eT) GIAH, HIUTTE! AT el Heferd el JTEATI<aT SIS dab
FAATUROTUl §6 Usel 30T SR Iidferel, daehiel 39T AT, Hedial
TSI ATATITT A5

(D) |iAdT |, regetar qq #@gAde, JHIediEae eATas=ar T Holhlal
AIATTAT SHIHBTSHS A o1 2ehel.

T Teh-TA- 10—
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() AT TFaTOrqa:- AT, cATaHTRAeh FI&T, TR F AT [EU G, 020 (00
T 3b) 3y ATEEd Soledl HIATHEN TG Solodl UehfId dli¥eh TaaRoTa=T= HET
FEUT AIACI AT T ShTHehIST el AIRATeT HIET HileT.

R?) FF wfAdE Rusr- toa arwe, far carear adis wiftisa aeter 3w, ar
aleT-cJtaner Yt HoTcargl arsldl  SRUNRIET HAGAT Fefal el JSehie
AT Tfgelet 3Med fohal AR, SR HIUTCITE HRUMHS H1H FIUAT ¢ Sheldl TG
372 @ deeaTaws, g fohaT carelr A aree 31l il Fedeiar, o Aiearaarear
FRUTIATS, JERMEAR. HIVTATET AT, VTR AT faaford & erher:

W, SegT a1 die-Agaiead FiAd faafoid ahell Siid 3@ o aiedid, e, ar
AR AR Joee FROATETS urdel  39e] Ashel, 0T SR Tod FIhRA T,
JTTEAT, 372 TSI T 3MaeTedh SR fdel, a dr aeft ardel 3eire.

& TR faror affdadr e @ FeeREYT eer fagsr- (o) e garm
3O IR 3T IS HEAIAT, TR HaROT FRANAET @1t arge 2
feramed, o fdern, <asR affrdls 31T e 3Me), Aeafie seaIaAe Haear a
HIFAIR AT FiATA TR 0T HEGEATH HAHTT HEAT ST 3 el.cll SeTaeT 3HTeeh 30T
T,

<) dHR FfAGHAL fedierara gfafed, faatedaean aAfERa axvara Idier 7o d,
UFT IS dTR, 3w ITEATI=i=ar FrAFERT JT T&fd @ciel fohar carcameit
eI 3clel ITeT=dre, eIl ITeuraaear @ Qe e e it
3.

(3) TshR AR HTHIRY TTATAER, Grel Tefled TATSTATT Acher -

(@) TgT aA FHolH Y TIAT YIe-holH () ThaT Gie-aheld (3) 37=a JIeTare) SHI0TRT Y
3 AL, AT JIETarEl  HOMRT Y, dehR AR HHIMR gfafared arAfadiua
ERCE

@) eI ¥ AT Gic-dheld (¥) 3Tedd alerdrel HONT aRve 30 T dedid,
ATATAELN 3120 TN HIUATT AT H, FTeTareY HIoT=AT IR T Ffafaieca som=ar
Tcdeh FAlCuiiehe] HIHIRN HETS, ST IHRAT HIFIR HETT HGET Mg 32T e
ITEATI AT SPIHIRITIT TEIATAT YA dshR TfAdId Ifaia e e
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@) STegT Ay TS () ohell (@) HEY fATESE Shelell wAievfiehet TR Fer fehar arerarey
HIOTRT GRYG T T FTedid, 3 Eeh Aol IR cATTATHY AR
T IR Ffaferddid fas aicrer:

T, foraitertr, AR Tt SuTSTenraset (A TTelehele), 3iTeTelgel Colcthiea®eT fehar 3rerr
JhRTIT SR Celchidassd AT Wilead SRR gfafadt Hasvarardr soecifas
COICHhIATT cTTEAT & QAchel:

T HTOTE 318 &Y, TR FAaRoT GIAAHAE Afge Feremi [ wfafafRiea 3rve anfor
318 gfafaferca, e e el HF O 3fcledl Tl HHaNH T Afgar
HIFITRITIT TATOTTIETT ShAT 3THUTR ATET.

(¥) TR fAaror affd<ar Gesamar s, did a¥ sder 3/ 8.

(©) SIgT dY PIVIAET HACIIITCT JIeTare HIOTRT Y fohar arerand! aomy gRug
3edcard T8 cITETEdrd 0T SR dhR HaRoTr FfAdER sreemear gfafad= Has
HYUTSTE HIVTATET TadTe SETaell T, § TehOT, Ha Tl HGIIeh HIHIR IGeFcllehs HefsTel
HIAT TS, ST, HTEIT GaTehRI< FEUTOT Ve Bl e TeiclY, FehOTTaR [0 S et 3107 caradter

b. AT FIRM TFR AIRUT ARAEAR @A FGIAT FIOART faargrear
STadicler 37Sl.--

(%) PIUTATEY ITAT FHIHIN, AT o719, Ue, HIHAIR Tehdieh [ehdT elehed shATeh, T AT
EEATIAT holl 31Te ar faeTreT, auiaedier camar Jaradl, SR Ja9T, YIeTagRTaT T,
H9F ATh, derrar dueiier 3nfor arardr Afiaeer feemar I AfgdY SUTRT 37, AT
AT AP d fddTe 51#g sheel, ThR THAIROT ATATTEAR Erel Shilel.

<) G-I (2) ALY RATESE FeldlT 379, Sl foleh TIRUT fohdT 31T YehR Ireddl Ao

(3) Gre-fo A () #EY [ATESE Frelell 31T, AT AR 3721 fAaTerear HRagd HRUT 3eHdd
AT TRWYTT Teh ST 3Tl cTshR STl Sl ASel.

¢. aFR fAaror afadear v faura g gde g gde ARFrass
3t gr@er HIogTE! .- TP [arer afAdear Hoie safdd Sfrelell SHIvTARE! SR
fefar 31at ured SreATIrg N feaar=ar 3T Sl dwR 3ad AfAd dsael Ay 3rar
HIHIR, TR fAaror affcd=ar fAoiarear araargst, frar genfErd), e 8 <ar die-aes
(&) ALY TATATESE dhelell hTeTatl SAT AREH HATC ST 38l AT ARWYR H16 faarean

o Ueh-TA-¥19— 33T
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FTATTHI, SeleFeiioieh YSHdlel fehaT SAiguiiehet STehot fehar effer sTehat fohar sarferder:, wae
31 TFTTRs, A ST FIHIR T &L 3o AT HTHIR HUTATH, 3751 &I el & LTehel:

T, FAC AU, ST HSIGRIe |G EaHIAT HITaLiedT Tl 37 GrEel o FIUATHTS!
T HROT I ATeg A FHC HTARRAT TrHT gedell 3 o, Hleatl HFATCT ST
STEST SholdlT PIVTATET 375 T Ahel. TUTY, TS fEaaTar Sreatd AT STedTay, Th
AT STeat THTCH STeATedR 3T 3ToT TARRUATT JUTR Ter:

T IOl 318 HY, FAoliehd STehet fohal T Stehel fohaT  chTeFaier:, UTdcledn 37
3TSATAT YcgeT Iradiedr dedid, THe ATFRT, 3ier Bfoee Tawurd ®Iraikd Srer 3mfor,
3Ty TSI, FEEIR TUTAT I HEIARISAT ARl &3e, 3o dueiier iffderse
JUITTHED STl FTal.

YHIOT-dleT
FTHIR T.

R. FIHIR HETSAT HEEATHZ Fa0fL.- HAlGUlehc HIHNR O, HHIR FETeT g =
G heATTHTOY, TASEhIeT AT hololl, ST GIHAGT GET TUATIET hHl T8l 372N sheld b =T
3 (@) e At gaoly, Arfdes, FA1faes, HereT fohar arfier dedre], carear Hesdienge
MBI LT Agel.

go. FTAIR T qIF AGTILNETOT FITATHT Nt~ (2) FeH b TIT TS (1) Hedd HIVTATET
SAIGUilehe] SHIHINR FETTAT TCATHT AT IETIIETOT, huell HTATAIH, 093 (023 =T 2¢)
T HolH 3% TIT UIE-HeIH (2) Iedd HUIredT EATH! JEIIETIT FIUITHTSET T1ferehel
AGTRIETRIEER UL TS,

() THASUHI, HIVTATET AGUilehe] HIHIN HUTAT AT AT SEILIETOT HITATHTS,
TRy 3meerean. JATOTT eI aTehr= ATTHERT TS HIAT IS,

(3) forarereprd, ATAGACY AEIRNETH FedTel S AT Achel fehal ATAGHL T@IIIeTH
IS AciTeT.
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(%) T@TINETh, HTFHIT TUTAT JEITT  A@IILNETUT hicl 37TT0T JI@IILI&TUT EATel hIHIT
TLTAT TTET FTeT ATTOT AT Ueh U [ TEeRTeT TTe il

(3) OIGT EcTeheT SUCSHIAT.- AT [ATHATTAR Agerc ShelodT oT@II{I&TehH fehd oEmaRIaTehiaTT,
HTHIRN HETEAT ACAT AGIINETOT HOATHTS H T AlGuiihc HHAIR FET Fa TETh
3UCTSY kel GUATA AciTel HTTOT I FIATUROT faaroTaa § careansdt @afera gamore: arh
UScUl el 0T AT, ATell fahal AT ot STecd fFevor g 3raears,
TR THTUT FAHeAT fehdl HigATHR AT 3HTGas JHTelel T8 ¢ SATAUIR faaRora,
T Tareifael fohar caear warerifaeh AHTE FIATIU FHG o], FAHAT-
ETALY SIETIIATHRITAT  EINUIATaR TaTENT el fohaT aXdiel. fTaaRomaaey ferear
AYTRITHEY Welel IS FAHG ol

(@) S eleT, A sAluiiehe SHIHATR HETeAT HAIHCIR AT AT T

@) St e fohaT FhaTel, HIVTATET SAFATAT TSRS 37Yar IR

SHTeToT 3T 37T SIVTCITET e fehal ehdTatrell ToFha;

@) ST TCATHEY EATGATE ATt il I, HIVTCATET ShFcia ol TCATHEY HcTolell

SITeT 372l ITAIEY TeFehA.
(8) SIEATHETST ST GoEclT:- SHIFIR H, AETRIEThIAT GGt feretel QY fehar Jrferafaar
Tose el fAstren, Aty fafafdse wivard A e wreaelid ey g¥ soarear
gediet fafafése wvara Ager 312 FRAS FoAHRAT Fard fohdT carear gerfReraeT
frcer SUIRT 3T er SEer ¢set.

¢2. HIAR HETH AIGUI T off [Gg FI0L-

() el ¢ TIAT YIe-Theld (2) TAT TS () 3edd HIHIR HETHT AlGUITEr Yedeh 3Hol, THT-
T 7L sl TARUTT fhdTl 3T TR, [Aaters FuaTd Isd. A, deae
feaarear Framaeiaed 372 3] AT adr Ao

() 37T Fedeh ISATAISC, AHAT-TRHAEY HEGRTA TAATACIR FIGAT TN SATselel
3a.

R



¥

HENTE ITTE TSTUS STETLOT WRT Uh-o, THIET :¢, 0%/ AYME ¢, ITh 2R%¢

(3) SN TEET HIFAIR HY, AGUIHTE 1ol FUAYdl Teh awivat 3t shrematiarsr
31TEcTeard 3ol o, fafed sholedn SAHeT-GeTAt o HIHIR HETAT HT J alidcdTd FEHTLROT
TeRuTaT el STEIEd SAISuATd A5

(8) FHTHIN HETAT AGUTATS F&I 3rHTe oeh, Teh Gl fahal cATIET 31 e
HCTAcT HOMT IR THUHTST hdcs T Glel §olR Scleh 314l HTT0T Teh goTRTIETT Sl
TR ST THUTAT FHIHK TS hdcd U Teh §oR Sdah 31T

) TR, FolH { TIAT GIc-ThalH () 3edY HIHII T AIGUT JHTUTIT, AHAT-ATT HEI

CECH
(&) FATEUIY GER FHTOTY SUITHTST Je & Irelel oeh, halcs TUI ITIRl Scleh 3T,

(to) TolaTEreh, Shefd & TAT UIe-aheld (3) HEY fATESe Shelell HIHIR Tl Alcas!, AHAT-HeT HEY
e

(¢) FHAH & TIT YITHAH (9) Head HIHAMN FUM AGUTT FATOTIS AR vograr fohdr ¥eg
HIUGTT 37T, AHAT-HTA HEY FATEIhTehs HIUITT ASeT.

(R) e, FHAIR T AU AT SUATAT fohdT 68, HUATAT 3eT WTed STeaTay, 37T 3750
HOX LT, HIHIN HETeAT FEATLRUT FHA 3757 A sholell BIaT fehal S all 37RITTRR
HI Shefell A TR, HIAIR HETAT TEHET HEEIT1! Al Al SHelell 3HTg AT IScTesol
el AR, AT JASTATY, ATl 3T aTeel 3THT ATUTEl TuRiiel ANTq kel 0T
HIHIR TETTAT HIATAITIRT HIUTATET HIATAITUT TITHUT H& 2Tehel.

¢2. Alguft o Feafaverr fFar Aigult g Fearfavey srdier.- TRATIT FHerd Head FFIR
T AUl HITATH AhR SUTAT FohdT Feld & TAT GIC-Theld (3) 3ead AlGull THTOTIT I8
FIUTIT fATHRITAT IMCATATEE HIRFATIT FHeld o TITUIC-Theld (2) Hedd shetel e, T
3R Teer 3ol dhel ST 318 At 31TCRT fABTeATAT AT TG [Gaaiean 3T
ETg ol HIUATT Ao

23. fAUHTgar FHIR Fa™H AT FEIR FaTHga AaUsE gFeqder  AfRHr- (9)
HeIH 22 AT GIT-FHeld (2) T (3) 3ead HI YFcIagR J ANCHT, FAlGagiAed F7Hg Holodl
TR YedTe fohal §-3el TedTa JeETehlehgel AIGUIhd SHIFAINR HETH Solerciioieh Fa®dTd
fohaT 3T YR aTaauaTd AciTer.
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() FEER FURAT PO auiendmdiar fhar a=ar [ Far caear
HETIATHST RIVTCART SeTedl Sl sAluilehd HIHIR HEThZH, 9 YIcIdER I
SAIfeHT, 312 Seeedr fhar gedear aREUEs dra fEgwrear 3na, s, e
FTATIATAT TITATAT JedTal fohdl S-Hel UedIa Soldciieleh Ta®UTd fohal 31T YR
qrequATd Acirel.

(3) GIe-TATH () Had RIVTATRT IFTAER U STTeATa, [AeEeh, S 31AT TIeTdgR, HIHITR
AT PIATCER TG et Jcilel 0T HTelell AT fahd al Higaar XAl aN oATer
37T [39aTT STUIATH ITH SROT A0 o, e, T TAISTATY STuATT ATGATAT AlGag AT
37T heTerelT aite; shdrer 0T caTel aE R, die-foa# (%) 3=ad fafafése derear {dier
HIHIR JUTAT TG hHoddTel.

(8) 37T TTGRIATS fehall fAaa =T G TaTS 9o 3rfelel Yok, Tarl T Sciah fahal
T AMHATHS. ITCMEAR, JBIAB! AR FOATT Isel 318 318 30T 9. Thra da

ol edT TG Ycdeh GATHTS! Solerclieieh TIRUT fehdT 37T bR TeTel hivATd ASel.

() HTHIR FETAT ATATcAT T A IS Seerd! A, A, TH1-3Ts T,
SolgFcleleh TARUT fohaT 37T bR UTSauATT AS e,

(€) ST [T, ATTAel Scof fohdT 31T HIOTdTeT a9l siedieT degl. dr. a1 faA=ar @ad
22 3cay TeoledT YATUTIIRAT AFer ITdT oITaiil 318 YHOIT il &I, Adlel a9 g
TIRNTer deof,  AlGAuATT 3TTerell 31§ 37O Y, Soleclieleh Ta®RUTT fohal 30T ThR

had[AUATA ATeloll 3718,

¢Y. FTETHTEY HIOTIT HEHTTIT § FTETHTEY HIOTIT TRYSTIT ATegdd {Id.-

(®) AR HEAIAREY HH HIT IIeIT HIFATNIGIST TCTaTeT HIORT FG fohar
Ty, fovar Tyl areramé HIOT IRYE, FoH 8 AT GIc-FHad (2) Head AHgafas
AT fAdiercamely ST STeiax aTeTarer el AT AR TASd JT0T=aT JTer
LT eTIHTOT 3Ta -

(Ueh) ShIAIRTAT Ao Fafferior g yaar;

@FeT) eI ITEATTAFEY ST 3TN TUTAT HTC Mo foiaerearal qTRe shelell 3ER;

(S
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@) IdeT FTIENTE FTAIR dds], HENS 74T, ST, el dIe, FIUTCT Fderdr fehar
I 78RR, I T 3R o7

@R) FAIRMD HATT . fsrdad fGad, tar 3nsagardie sArar faardr J&am,
ATl e, Tregiatier w1,

(9T Al ToiT F T,

(HRN) TelewTcll T Seoll 0T 10T FRIFTHTT ShRIagerdT;

(AT SHIFITRIATST [ATTHEATAT FTCT FUAT LR

(31T6) &N, IRITY F HATH TEIAT 0T T o Aleteh;

(T3) ST STET, GAITTH WSTHEY FATIISE SheledT ATE Il 37T HIHITRIAT AATRIAT & UsTaTRreaT
31EY el HeIfere HUTAT &Tl: 31TTor

@& ST J19. 3ieAfEes eaTasar fAatear 3nfor arerErer HOmT J9 fhar garieyfd.
qTeTareT HIOTRT URYE TATHEY AT sholl ST 3720 37T HIUTHIRT T4

() HTHIRTET TehHAd ATCTETEN HIVIRT HE FEUL HIHIRITAT Uehrel AIGUiTehel HIHIR HETH
AT U foiehs - SicgT e ITEATTAAEY HTH FId IFASAT THUT HIHIRTY]
30 THFFYTYETT HHT AHCA T Seleh HEEY ITHUIRT shdcd Uehd AIGUNhd HIHIR e, e
HFUTIAAEY HRIA A ITaTecild, 3720 AN Taren eI fA2edT, FHold ¢y TIT die-

el () Head HIFIRIT Tehad JTCTHTET HIUTRT HE FEULST 7T HTHIR HETH HIcll e

(3) 3N IMEATIAC S HHAIN HETAT HGEAcard! TSdIBUll AT Jd- (Teh) @)
ST A, 3R FEAIATNT FANMR FETT FeTIcdldl ISdTS0i auaredr
TAISTTETS!, SATeAT HeEdcdrdl USdlavil carediehgel audld Id e a1 AHhifarn
TEATTATATS  PIOTCATET AR FETRN SATT HI0Tdel fda@eay AGId 37T YSdTesuiT
it (@1 1qe A1 AT, Sarr fAder, asdreuit RIRRT 31T Shell 31T Held ¢y
=T AE-Herd () ead fgerct wlrer:

Ui, aTeTETel HIOM-AT Foredr, fohar FunfEufd, arerardr swomar gRwe=ar Ao
gfehar, Efed gy AT AT fSoledT aTeTardY shuT=aT Jar<aT fohar Janieafd.,
aTeTare IOMaT IRYC=AT fAegae Aeadr Hremat Hed FATT §oargdl i
Afg—aATeAT 3T GE IS,

(@) IScATeUT HTAHNT, HeTTcd TSATBUNTIT HIATAT FHUER Hdeige TG cTell T
HITATHTS ST ITRAHTITAT AT ATTE o
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@0 gsd@ol 3fREN. ToT AR fAUTRd Hvara Iger 3 dJosaed 3w
TEATIATC ST HEETcd ISATSUIT hH Hllel.

@t e fareh IEATTATT AGFT, TS (Teh) Iead HIHIR HETedT HEEIcard! TSclebult
UG ATl T4 @ el 0T AT STaEUT el

(cfeT) ST HTHIR FeL, YToT AT Tl cilel I HIHANR HE, FTETETE HIOMT HIHIN
TaTar, faar genfEufa, arerardT aom=ar aReEr geit quarardT HieAifEe meurerear
fAdIFcaTRs 3oT AT % Ahdld -

(@) 372 FIFIR LT, AR TG TATATH, 9:2€(92€ AT 2€) AT 3=y I AlGU chetall
3rardr 3nfor 37l AiGul Fdd @re] 3raTdr fhar e datr @fgdr, 200 (020 AT 39)
3Head AGUT Felell IATAY; 30T

(@) FIHAIR T heledT ATITIT IATEI, AIGUIT JHTOTIATHT U, FE&Iredr AT 9d,
Heraca geofrar quefier 3nfoT fAeterrd AeX holedT SR AT Helldhaldl alfie
faaRoTTY U Sisvard A5,

(@AR) (@) SR JTerare! FHORT I, fohar I2anfEufa, arerard axoR) gRye Ifgdead Téd
FOATA 3Telell 3 R, AR 3eumsar e, aerErer son=ar Ferar fhar
QTETETE HIUTAT YRECHT Shiehlcs HAUITIT RE TR, T, FTETarél HIum-am HHR
garer, fhrar aafEufa, arerard somear aRvear Fwe F9vargdr @i AfgeaiaT
SR A8l 37T AT HRIATE F& HlTer.

(&) HIANR HUTAT HEEI AT ISATSUT H0ATTAT FASTATHTS, ek Smearaaishidr
gsdTeult 3iferargan usdieelt axvarar fiesis fAfvad stoard Ao

@) AT AT, FHIR AT G dholel GEAVTS I AT gSdTesol
31TRgThRS gradTeT;

(&) SEAVTST T 3THeIG ITed STedTaR, ISdI0IT TSR, SR TETIT AT [eddr &
T el Irar AT HIUATHTST HIHIR Feledl HIGY sheledT HTHGRT T gEIUTSITar
BIGOICTICE

(3) IScTaUll JIfUSRY, T ATUAheaR HIFIR FEIT Feddcardl Isdlasoll Hoarear
HIAIR T AT FAfeiiaTd do vdel.

@) faerdr, gsdreeh el TaRREaT e, A1fledr a9 39aes, ATddsed
CieHhia fahaT S el Toiehia AT [ATSUH HUATHTS! Seiacifoidh Sfshddl STaedl H%
Qrehel.

o Ueh-T-¥lo—3
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(8) HHIR HETEIT HEEIcdTd! T HAITIhedR IS0l (Th) TSclTasvll 3R, gtel
STecid o BuarEreT, e faen ITEATIAHEY HEd I 8eledl §9 dAiguiiehd Jieaifs
gerear gfafaeiie), gcast Aderma fhAT a16 fgaa 3medt soe Sremdid: -
(o) ATGR TS FTACE HOT;
(&) AISTATT f&aiieh, A5, AT GG dT, AT fSahToT;
@D AGATSTOET fetieh, des g faentoT; 3mfor
(¥ ICT AT He O 30T SR T,
@YeT) TSI TSR, Joehrel STge TAR FIUATHT 0T TR Tl Jrqom=ar
9 HAEIR guredr giafadi=h Tarery soar sagear Hid. 99 JgHrE FEd
AT, AT doehicd [HAISU[eh fHegi ared audld sl SN JShAL, HAcdawerar
feTTeR, des, AAGTATH! Y, AT [Seh0T, FHeg i< arey, AdAISIONT fesieh, 3 a
fSRToT 30T Jc@d SaX JTel JTHIUTT HIUTdRT U 8T I3 Adhell 0o R,
TSI Jiftrehrarer Ao 3ifcsr 3r&er J7ToT A, 371 a)ed AerredT [Hasuehr
JBIIAh, FHIIHH T HRITCHAT TTAGE Fll.
(¥eT) ATIUTAT FHIUATT EATnTd, ST ATd HeAIEIeh AT golacia]
3T 318 TG HIFAIR, AT AAGT HIUIATH 9T Tl
@R) T3 (o) 7L [AfEse Foedr goiveray ATd 3 oledT FHIFRITAT ATAT
IR, HeAfFAew ITEATTar fAAFcaeaR AdER I dIR HI0ATd ISl 0T
HAIER TIETHEY, AT, i3 A1d, U1, [AaiFcar feorel FHAR s/ 3@y
AT TASBTeAT, FAlFcdIgaR 3TdH HATGR AT HAGH v el 0T T
3NeANAh AT, LT JANEARISIAA T HelhldX 0T HIOTATEN
AT, HHATISAR TERId IRUITd Aol 31T AdER TG Teh Ud, TgHmf
3THOTAT SHIHIR HETAT Tl SearsTel fohdl AIGuiidhd STehet fahal Setareliotes Tegicial
qrSfauaTd A
(9T TSTBUT TR, ATET HTAH AT alel feaarear 3Td, FgHel 3rom=ar
HIFAIR FETIT ATGT A, AT AT heledT Regrag. e smeamaaar
HET JARICARTSA ol FAAT hefehlax 3TTTOT hIUTcTET AT, HehcEUBIET T il
HLOAT IS,
(HET) HAdETT I AJAISVN, ISdiavl ifasraes ARad Foear g, adr
fEeoft, usdreeh sfterarear caxEa@re axXvard Jsa Ao AdHArSTOir
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FITTNHEY, gAEN JFUMAT 9 FIHIR FUAT FiaTaeian 3Uiedd Aguamy
TRATT SUAT AT,

(@) AT AT ASTON FeATAR, ST JfeFATeaRr fshrer eNfdd soara
el AR, [ATSUhId TN dceled] §d HFIR Fardl &A1d, Hcgll
STeledT THUT AT F&AT 0T Aasud Tgsrll Sileledl Tl HIHIR
HETAT STofe] YSelodT HTd! HEAT s 318,

(©) fraercTTe ISdTeUl 3Tgdrel |G Ul Ysdiesull TR, e 3meumsan
faFcaTel ARTer T8 USdTesulT 31gaTel A1 hidl.

(&) TTCTETEY FHIUTRT HE FFUL HIFAINR HETH AT fohaT aTeTeneT o 9w aTéie ol -
(Teh) USdTBUTT HTAFHATA HIET FoledT TSATSUIT HgaTe<ar AT, 3ieafaie 3meemdaar
foraiieraT, WfgcredT el 2y AT dic-hord (3), TohaT FUTEUTA, GIe-aHeld (¥) TAT cRIGITaN,
JTETETET FHIUTRT Y FU[H HIFAIR HETH AT Gool fohaT JTeTanel FHRomr afivg Téa
e,

@IeT) UehciX, JTCTHTET FROTRT HE UL fehdT aTeTarel shomy aftee 35 ufet feerell srorehér
AT, AAAT fGearear a181d edrear feainrargs et asiardy, frar aranfeufa, foravear
d HIHIAN HE JredTedR RENHEY STGUIT ASeT 37T THUT UTel FSTUETT 31k w1&¥er 37em
Y& SICTatiIETdr 3 318,

(6) HIEANRF ITEYTIAT TETATE FIUM-AT HETH fFaT ATeTaré) FOM-AT TRYEAT Raraaredr
giaer.-

TEIET HeAIfeie IFAIAAE, S arerareT UIRT Y fohar Famieyfd, arerardT HIomy
aRwe 3 A 3 e eaTIaar e, Fold ¢y TAT Gic-had (9 3ead,
ATCTETET SHIVTAT HETET fohal FUTREATA, ATETaTe! H0m=ar IR, Yérer giatm g, o
FBUTS: -

(Teh) FTCTETET FHIOTAT FaTAT fohaT FmReAfa, arerarer som=ar gRwczar, wrrel aafd
3r8crell AR T& R HIUATAT YANSTATS HIlT Freteh;

@) eMfAw 3T AT nfor arerardr FumRT Tg fhar Fenfeufa, aerEré
SR aRve Ty RS A daa=e d HrRg IITHR, ATCTETET HIuT=T
HETT fehdT 1T, ATCTETEY SUT=AT TR Tl HIUATHTS! ST J HTeh Fiae:
(YeT) ATETETE HIUTAT HETAT AEEITHE fohdT TAUTTEAT, ATl IRYCTAT Teshimed T
HIUATHTST ST T TR AL,

T Ueh-A-¥\9—337
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@R) ST ST6T HIHATRAT HTATAT TR Fafera 3mga 312m Se Arflgdr auarardy,
areTarer HIOTAT gurear fhar Jenieufd, aerErdr aRwWeTar geifidaEr Hieae
ITEATYeA TN HIUIT GIIer;

(@) 3T HEATIAT AANFAT, HIFTRITAT @ HATTIT TR, SHIFAIR FETT
He LT FIToft HuTd FHI;

(TET) SI<gT JIeTaTer shIuT=aT T fohar areramd) shom=ar YRue e, [Saerar 3nfor
AT TSRl il AT holedl dBITHTAR [HAIFATHIS SSehT Tcllel cegT, 37l
AR 3T AT YSITIRIITAT SholedTa’ AT ATAUITT Asel; 3TTOT

@1 ST e R 3meendd i fFar camdeT 3ife FHIR 3Med. < 3EUTIear
forerar, arerarér o= Furem fhar IanfEufa, arerardr woTear gk, 3ads

v, gaaTaRoT fefi) 3gfese 3nfor waem nfor wereR warear wewT el

(%) FAicuiiehd HFAIR HETaT HIATUROT ALl dhold ¢ AT Geaheld (2) 3ead Yolol
3efesereafaied SaR hIVTCATET 361G Sela T Thell SITUTR ATel, FgUTor:-

(&) PIAIR TEUTTAT IS TARITT dclel, F7 T HIATIA I G TeT HIor,;

(@) FRIR TEUIT FGATIRUT AHear el J@raIeTor audrHg e JeTed
JRTHATAT TS TETeT ahio;

@1 SATHEY HIANR T fohaT AT FHIVTATET HEET Ueh T&ThR 37T 3720 FIVTATET HIAGAR
FRATSYT WedT fohdl IaTd, SicgT 31ET WedT fohal a1, SHIHIRK T HIUTdeT gaeh fehal
FIVTCATET HETATTT TGy fohaT S STt AT HaTaNT HTg 3T SRl TTeear
JITSTeATe Shell SITdT dIegT;

(€N SIAIR TETAT fShaT T ShIOTATET eI adiiet 3iea e faare areqor;

(3) eI faaTelcst SeHae o JhAT AT HE AT HIUTS S0T;

(=) 3T FEETT Heg, deticd, ITSTNYCT, 3TeTd fahar SRS ATHes AR Hdeies
A eIT AGEITAT $71 T

() HEHITAT Siael FRarear faearareier, fahar 3emRdor, 3rqeara fhar SRisrem ArdmgeT
HRETOT HULTR AT HeE Tl F&TT SUTAT fargi@relter a1fiica Feliehor, fefrar arfear< g
YK

(ST) FEFATATST A&TT0Teh, WIATToIeh fahaT enftes meii=h (7 Heedmar 3cadehr foar enfifie
FARSH AT AT YEToT F0aTae) fohaT TeEaiedr e aaiarsr adg #or;
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&N FqEId: e fohaT FIHIR TieAT SR SIOTAT YA TAT FUITAT TSI,
GG SholodT AR ST

(37) PR FETAT FIATIROT folefl ST 3gfaveiay T hell ST AHAT, T 3G Gserdent
HIVTATET Ieieaserar gT:me%fr, AT PIAINIAT 187 SUATT gefel IRICTAT FeTed
0T

T, PIOTCATET 31T TSTeTer 3121 3FRMETATEAT STcTel @, 7T AL HIUTATET JeiT,
T IEHEY HIAIR HETEAT FAATUROT TTeE a1 d3udd UTed SiTelel THUT Tl 3ot
3TTOT 7 STeaT FEATTel T [elleed STHAT 3r8clell RiceTeh TeFehs ATTAT TehiAd Teheeal
Teh-TJATRITIETT 31TReh 3THOTR &Y 30T

@ HUgad A 3rFcledT IO erdiear s g, AT ATHAT AT
TSTIAAEY TG helel 3T HIUIAE! IEiGSC.

(R) AUl HIHINR FE, FHeld ¢S TAT GC-hord (?) 3ead YoTerdel HIUTCATET 3Geveredr
qUEHOTY, Uah T el Tl & 2reet -

(@) HRATAT Gfaeaead afed FoedT HIVIRT [AUHsEmaT fohaT HIoTaTEr TATfw
WO HeFT FgUA  [AISUMRATSl 3ACART fohal HHTeT 3ACAN, el
Thc T &TIOY fohdaT 3TUcTETIUT SholedT ShIVTcITET @ YeT; fohar

(@) 3120 HIVTATET SRCARTT fohaT GHTST SACIRTTAT THYATY, HIUTATET SSehT 3TATSTT
0T fohar oTcaTsT arfecar fohar et faaRor oy fhar

@D S TadT, TG AT FoledT HIUICATET [TUTTHSSET fohaT HIUTATEY TATAH
UTfIHRUTTET HEET TR 37T HIVTATET STFTT SG3TeT; fohar

(&) TRAUETTY TSI Foledl PUIR! [AuAFsEAT fhar SO TS
IR UTIT AdGRIT AlGUlT fohaT 3AGaRT fas; fohar

(3) PIUICATET ThRTAT ASTehIT SSehT BT, fohdT SRS ThRTAT TThIT Aifgcar farar
TSI PRIEYAT TIAI0T FHIOT.

(3) FIVTCATE! TEEITAT, GIe-Folad () 3ead gfed dholedT A 3726 SUITH HIET dTSel
STOTR ATEY; 30T St Teeg a7 fefiered 3ierele &d AT AT TETATAT, AR HETT]
HIUTATE! ATHTIT FaTBel SR AR, fohdT et 3ad fefieAed 3emereT o fearean
FROTHES TATCHT HIFHIR FETAT SR FEEITAT Jololel, FeA&TI0T fohal ITcI&TIOT hIoTeATET
HETHAAETE fohaTl FIUTCATE! IRGIRICIETET (3Fd e g0 fohaT saaTdTeT v
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I 378 AT TS AT AUTR ATET; 37T Shreame Jaiaelier Taemardy, 3od efaed
3RIET SUATHT 31T GTeTdT JUTR ATa.

26, FAMOHUMHAR FAfAviaradr ser wtoardt - (9 A R 3T g
HEATIHTOT, SIVTATE! TaaTE TSeATIRL fehaT 3721 farerear HatTd A helodT featehrear
37217 SHIUTCATET TCRITITHST Ueh qTeal 31Td, 31T faarerel fahar smeemel weftra srderear
SETUaeledl Hefed 3rfeledl Jdidg 30T 7R fdarerd SRl #JHe oded, Hdifas
ATATTURIOTHAR 3Tl GrE el Hcl Igel.

() TATITTHVT, HE Hel TS T&TehNIaAT ST ATSTAT Hell Sl 30T 311¢er IRI e,

(3) BT 3712, 37Ta# 318 311707 aY T TeTehiay g [Aaerehray geieTehiien 378 dl.

(8) TATEeh, FATTHHOTEAT HICATTER AT HIATeA Sdelodl Faftd HiFeE#Hed
2. FHIR TS THAGIUT 0T FHIR FEUEIT AGHES g6 HI0GrE AT~ (9)
HIVTCTET &leT fohar 31fRe HAiquliehd HIFIR HETY, AT HIHINN Heredr fhar cardehr
PIVTCATET HIHIR FarAT AT faTaieT ohar [T e fohaT o &dT, TehATehIuT hdl
S, T, AcTelT FUATH FFheR 3FACAT IR Tedsh HIHIR HETedT HEEATeT fhaATed
CleT-cigeT AATH aile H0ATT ST, MUY FAGIdeledT HATIDT, ThATeT Slel-Jailamer #d,
JEATATEAT STofet 38l

() FHoTH Y TIT GT-HeAH () TTellel Fcdeh ThAIROTT A, AHAT- AFHEY TATRRS
Ut Aol

t¢. fAaUSE RuEsie Hedray HEIR Turedr At R{avor- S fGaeis suard sferer
3¢ 371 HAlCUliehe HIHIR FETAT AR, s 4 TIT Ge-held () 3ead fIeRoT FoT
fAsereTa 3aede aree degl al. TEEATAl el HEEIcAIAT HleadiALY gaofican
3RICTeT el eaT ThHATAT JATOT ., HEEITHEY Tt [asimster svliel.

2R, FTHIAR FEUTT T AT AETIRIETY FAATLROT fIGR0rae A1eT FI0ATE TR, 7T T
.- (2) YA AU HIFIR HE, Fedeh aNT, 3o TYer Aol fehar ey, farersra serd <€,
=T YIC-held () 3ead) AHaAT-GeTHEY HAATIRUT [daords HTex e,

() GIATIROT [T SI@TIIEToT, [T ¢ o Aed AfATEse Shoredr Jdis avard Ao,
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(3) TRl HeAHATR, S TeErehrd, HIATUROT faqora=THed SIoreargl AT 3ecs
TeIT IR, A, T AT Aol ATIHTOY ITALTH ol T HRATS HleT.

Q0. FHAH W TAT NET-FAH () Hedd FIHIR WHTAT fhal FIHNR FETSAT AGTHETT AT
qugrdl T T IS~ (%) TSTIRIHST ASTIMRTAT YA &I 370a HeTAcd AR
FIHIR Y ThdT HIHIR TUAT AGTEY, T TATA FoldH 00 AT GIE-FaldH () 3edd

TSAENT Tod §Y FgU HHFIR FUE fhal AR Fur<dl Agrerd Al dl
TRBUITR AT, T MRS TohaT TTdTadid T 2T mqmmmmm
FT.

Q) T AMHe Fohar AT STl AT ATHAT TR dholell ITUFRY, ATl AT aree
CATTATOT ey r el oAk, 3T 35T ITed STedTIged Heag faaarear 311d, 372
3SR AT gger 3TTOT foTTY U, feererrear Uciag 3SigRTelT aradie.

(3) IR 37T AATTAT HIYT HIUTATE! fadTe IEHTAT o, M fohal TETadid T emdeire
forgera Sheter 31fRe, 81 faame, i sarnfReoness Heffia wi. T e
Haellhed  hedlid], A fgadi=ar 3d. WHeds getomar Ao wler 3nfor
ST UTTET 3G, TeTehRIaT StieTeheh 3o,

YT - IR
FUTAY 3T

0. yATUIE AFf¥erarer ARl greauard fid- (2) SR AAEcas, crear deafas
eIl T IushATRlY AT 3T eledT ST ST, FHeld R T fAfEse Foear g
FIHRTAT TG FATAY HTSLATAT TR hell T o, dl, ST FATAY JTGeT T ITEATIel
fohar sushaATel FftT 3Mea car ey TARY ITEATAT RIS, ST ARWINGS FIhR
FUGTT 3THeAT 3Rd o faflse ardi@, soeeifae Taward fohaT saediei fohar ofer srehat

Q) GefTdE () Head MHER delel TG TR e, g Ew Aedmaa 3for
T dTciTe TeleaT | ATEIEAT ol HcATel.
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(3) Ure-faa# (8) 31ad AT [A@TedTay, TH0TR THRT, oot TG TART H1Eer 3MeR
Sholel 31T 3121 3NSANTINH ITEATTATT TIM TITH ¢ e STeleT AlGagIHEY sdigdiel.

(¥) Sicgl, T 3NEATh HEUTTA 3G TURT HGT TSR hedrd hdidelel g ol
AN ITEATTEAT, AT FHIRATATST G TARM ACA FHHPR AT HTelel 3Ted
IreafalRed saR mﬁmwmmwmwm 3T
T ST, @l 31T TehR TR cheledT TR MERATH HH=1T [HSTATIRe o feadrar
37T, 31T fAANFATeT AT e fAF AN FT 3FeledT Ll AT FATIAST
UG fehal FeIehR HITATET JTTOT AT FETEI TICT we1G RGN foAeer 23 Qrehel JTTOT
38 e ASear=ar aRUYRH e fEadrear Siellatiid care Yrelel UATT fole2r 31
TR &3 2rehel JATTOT TATUTe HTRARAT ST cRaT HAISE oA fAder el gt

RITd{glc?iwl IIadIdd Hdd 3FeTdTeleT 3TgdTel UTSq ehol.

¢ SR die-faas () 7l Afdse el A Rarearygs dra feaarear sematha
SHTUTER 3TTeRITe SHIVTAET [RRI&TUT shel SATET AR, SHTUTe TR aTehgs 3TGeT TATAT 3TEer
JHTTOTT AT 3ol 3T ATTUITT AS o,

(&) T TAGATIT RIGFAR FIHR ShelodT ITeeT TATIY AT el de-f7e (2) 7ed
faATEse sholedl AR 3HTd Aciel

() T TAFATEAT TRIEAT STET &7 JTOTAT, SR eI HEATIAT, SIT=AT 3TEeT e o]
3T T HrdTar qOTIOT FATASE I HTeT e aeh ITEATTATAT HIRATHET T[cTelell T

R. FIEE FAAR TG FRIA AqT dogl. THTER FAFRAHIA A GUATH R
(3) SIGgT Theld 30 TIT GIc-held (9) TAT WS @leT) ALY TATCSE ShedTIATO, JY 31T FHFAIMR
T AU T ST, AT TR, Fohar Araerclid cmet Tifeishet sholell SHIOTATET 1R,
A gafAdt Pag T FEaREY 6w Siddie, 30 Fedr  [AagiHaT
cATdhga HIUTARN VT T Gl AlGiaudred] HaRThAAS g I $ToT 3ol
AR 9T TURAT AT Feol FROesld A AredrargsT Terr feaar
3T AT FOGETST 3RM Afed, STel ada RIS ANAe Id TURY 3cemdr
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ud, fhar Fafeydl, Irdia ece add qg(—i&q FIHIRIT THOIT 37T HATT
T 3e]dTG IIEE A S,

() FAIR Y fhaT ITeTarél FHIORT TG fohaT aTeTardT HUT=aT IRYGTAT e IleT, JT
fagarder e Aeeararga JeRT feaqrar Ad, A AT T FAT, RO
AN, AREUATATS!, S did #AXTST ANAUTE 99 TR 3cemr ud, fohar
TNTEAfA. TcleT ReGel THT SEHET HIHIRIAT THoTeT IR AT AT JieTdTe codTd

ECH

3. YATIOTT T e A ATATOTE.- YaTforT TR 3meer fhar Feld 30 TIAT Ne-aheld (<)
THR FAIONT SheledT TARIY HTERMAENT Beeed, THIUTR HTRTATCAR, THIOTT HI0AT
Aclrer, 30T 372 ATATATIATAT TRUYRET A [Gaarear 31d, T Feleciisle Fa&Ud
qrSaUATe Achel 30T AT BTIel 9, FAicuiiehe STehat fehar 2ffer stehel & FaferaaT,
FEUTSTd, TAATFeATel @ H AlGuiiehed SHIFANR HEeT fahdl eI s eledn gfafaediar
qTequATd USol:

TRcl, Hold 30 TAT UIC-Thel# (3) WTellel HATeATd THTUNRIUTEAT STdcilcl 30T STegT o dierearet
G TART 3 THPR hedld JANUIA helel 3 T dEdid, a1 fAa#deax
ST HATOTATY FIVTAET ATaRTRAT HHUTR =T,

RY. YTHT TURAY ITERITH e STSTaaT faavorgs:-

(%) STRY EUTHY ITERATHS T SATSTIATeAT [qeRUTIATAEY, FeTeid EATe fohdT ST T,
T, $-Fel IdT, HYh shTeh JTTOT cATd PRRA JTeiedT BRI T&AT § a9 a4 378
SHTHITR ST HIHIR HET AT T HIHIR FETET TaRfTer s 38T,

Q) TacTART TR AL IFT ecoidg SISEAredl [qeRuaaiHEd, of thacd
FOYT GEATTA 31T 37T TATAY 12T 9N ITHE HHATT HHeledT TATAT JTGTedT
Yl Hf RIEGrAT FuRflel 0T ATHEA FEATdT Shelel Begel T A HROT I

(3) Gre-fATA 3(T R ALY FATESE Ferear faRoTATER, g 3meamdets fhaT IushaAt
TR SheleaT SaFFciiehgs TaTaTT H0Td IS,

(¥) 3TTGeT TR 31MGeT, SR IREad shelel AT o, eI feh AEATIATT fohaT IUshATAT

T Teh-T-¥10—%
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Y. THH  IEATIAAEY I TR 3T e FI0ATEAT Al doad s
IEATTAHEY  FgHrel 3T Aiecar=ar er=ar Iedid. d. Gaiad Hrae gani
TaRRATAHT FedTdaT, FoH 30 Iead HIMOT ITAT GIe-aheld (2), (9), (€), () T (R) TTHLY
fafafese sholedT HRIAERAT TAISTATE, YT ITET TATHY 3 AT HE Aehciler:
6T TR JTERT TR HI0AT AclTel JHTTOT A, SHIHIN TG fehall et TTTeIheT sholedT
TR F1EX AT AdTel, aY, A AT 3ifeerrarel fAarRfafad T dedreidr,
IFT TIHY FART G YA el fohar e ol #ROT Alefieasiey, d Ao
FUATH AhR cgol:

W MO 31 Y, TATOT SR TS T TG&Tier A CSor 30T TR 31meer

6. e IfsEa 3 fAwTaTd F1eor- (¢) TR AAFar fFar FEeR I fhar
aTeTaTel HIOTRT H fahar arerardy oy afive, 3ryar oY iieafaie smeamaiaed fohar
IUHATALY JCrare! FUIRT F6 fhdT arerad! oy aRwg a@a ad, i@
TEATIAT fhaT 3UhATAT HIUTART T fhar e 3R wfafaedt dwar, 3m@r e
fAGTCATIEsT |16 feaarear 3d, Hod 30 TAT YIT-HaH (9) 3y JHUTS RN
feerear angenfatey e & 2rehel, 0T T TASTATHTS], HBR HUATAT fohal hiegel
FUITY fohaT U fohaT STTET SrEel U TaRISHAT 3T AT TATT 3T enaT
TRCT AT hRUMHE ATHEY AHE el RN FTAEUTcieT T fdesT TaR % ehe,
30T 3, 31T TTfRIr=aTehs Solareifaieh Ta®UT fohdT STTFALRT: SR & el

() 3TdTeT IR AT FeAraoia feereh A fRed sirer foT A A1d.-

(@) SiegT 3T4TeT, fAercaTs grEdl Fhelel 3T el TSI, SHIFIR TETAT fhdT JreTarer
HIOT=AT Femel, fhar FenfEYd, arerarer HIom=ar gRwear, r2ar S sieHifEes
HTEATIAREY FohdT STHATHEY FTCTETET HOTRT T fehaT ATCTETEr Sh0TRT IRYE el
a2, eANTIF I ohdT ITHHTATS HIVTCATET HUTET fohaTl HIFHITRITAT 3721
gfafae g

(@) SicgT 3T FIAIR YT fHaT aTeTarel aoT=aT Tty fohaT areTard! sHIum=r
IR SIS Felel 3 ITaTadld, fAercaTelr TTOT JTeTand) SuT=AT HeTel fhar
ATCTETET FUT-AT IRYGAT 3rIaT eI HEATIATIT HIHITRITIT SAX T HIHIR
Faier  fhar gufRyd, FY e sreuTaATY fhar 3umATHEY arerardy
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HORT HY fohar arerand! Homy aive F83e a2, 3fieafaie smearader fhar
3UHHATATST PIUTCITET TETAT fohdT FHIFRITAT 372 Ufafarely Teder, anfor
(3T) STegT 3TUTeT PIITRITAT AT TTeT TEA GRS shelel 3T I, ATl
nfor e AT FEERITAT SaR SR F9ieT fhaT SegT a2
eI eI fohdT IUHATAEY HIAIRIAT HIVTATET FAIR TG AT JA.ST
3AATCATeT 98T UL STEoT IS el 37211 37e ShIUTcATE! HIHTT,

U fAcer eso.

(3) 3o, We-faTd (¢) ALY [AfEse Forear rfe=ar A== e vd, 93 gfaarérer
HTEI FTeT.

(8) 31T TR, 3ol AT FIETIATATS! SR AT 3TaTh dled 3T a, HRIGR AT
RIUTCATEN TCCATAR, hIUTCATET YRTAT HIIG Ahel.

(9) 31T TITRIHRY, JTTTeaT GATToNEre die-f7e () 3fead fAREd SheledT TRYT, T
S ATl e 318 QA BSe fohal HIG sholel 31¥clTel AR caTel Haera faarid g
mqmzﬁwmﬁmmmwm FToTol.

. T ATGA 9r6q0 T SO (9) HNT UITARRATAT 3MS2N, T fAhTelTd FIgedTda
a1 Ra@rar 31d, AAecarar fohar FeeTR urer fhar arerardy aonar e fhar
FTeTaTer RO IRWSAr fohar SIvTcargr darer fohar ganfEyrd, seremRiear gfafasd
AT, STl oleh TIRUT fohdl 37T ThR ITSIuATT A5

() AT Y OTTeard TeLT AT S FEUL JHTAHA FaRAT THTTOIA heloT fehal JATTO hotel
AT ATl [hal WIHRAT TR 3TeImer AR, [AAFcarengst, AIEHAEY g
éﬂﬁmﬁ%qgé&q TR THSTS 37T HINHEY SIUITA IS ol

3) foriercarean, FATdY AT JAOIT U, SIS Tgdeh HIHAIMR AT HAT el
HCARIF FEATATAT JAREIRSAS fhal JAUNGARISIAS Sdeledl AT HelehlaX
arquarey fEudd 9 avard A, 3nfor 3rerm e @ie smeardsrear S Getear
PIUTATE! AT, NEAIV/ATHSCAT, STl TSR AT IS e,

¢. TYRY e fas YHToTa UdY Srae FIoATETSY Aleag).- (2) AU JfOhRY, ga
T e fareh MEUTI=edr §a JifdH TaEUTT TATOI hetel TATAY TS 3rUaT FATOIT

T Teh-A- %o — %37
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UG 3TTelel AT HAlelelol fohal FRR Fhetel G FATA TR AHAT FFTefIe
AGAEIHEY Felargloleh TARUT STUAT Acier, CATHEY, Y&Tor uRier 3icTeled 3ret:-
() Tcdeh TUTHT HTCRATET 73] Terelell 3iefeal ATEMROT shaTeh;
@) AN JTEATIAD ATa;
@0 3NN ITEATIAT ETEFT;
(&) IS AT fhaT IUshAT ey TAR 31T A0S heardr airg foar
HTAIG JATTUIA ShedTdl dRIE HYdT EG1TRR hedrdl dRIE;
@ AR 3mEemdeart R 813; 3o
(=) AT 3TERN Yool FATAT Fehall 310 FE FATY MERATAT STEEH TAR FHlclaT]
TR  3UGerc 3 Aehellel AT ST TaRfer.

() JATUTR TSR, die-fage (9) 7L [Afdse herear yaAToa TRl e fhar Arg
YATTOIA cheledT TATAT IR Id, cITATE! 31T S UTAT SIUTCATET STeFciTell, TATTOTT TUTAT
eI, fahaT FUTFEIC, AT TATTOI sholedT FARRY HIGATTAT Yedeh JSSTATS Irel T9
UeTeT chodTaX .

(3) FATOTS Shelel TUTAT TS TABTATAT Qoeh, SeleFeiToieh Teticlel SUTer #cll Agel.

R, FYRIT ATERATT PTGl FLUATHIS 3. HolH 36 AT UIT-sheld () Head [deIATT TR
MCRMALY Heeel HIUATT 3ol Felaclioleh Fa®UT fohal eaarcher: fohar wigulishd srehet
3721aT fET STohet AT HIUATT Asof 0T AT, IFATT TN eIT TATY HTSATTAT F TS
TREThT Tedeh RIS AqRfer TN CATHEY T Shelel Becel, AT ShROT 37707
AT HRRA Il FAlGUihd HIHIR Ferar duRiie Jrar Jdeid 3fcledr grofredr
EIEITATS TAGIUTIATHE ST IR aG el 0TS GEATTAT shetel 3Tad 3T TATAT 3meemar daefier
IS 3r8e, 3NTOT 31em FaeRoTaHTaR, i@ e JeArTae fShar 3ushaAT Tiftiehd Felear
SeFciiehget fohal STl e el HIUATHTSY AT 37T HIEL drelell HTg 32T HIFHIRIhZeT Irerar
HTHIN HeTehgeT, fahaT TfEUc, HIAeRI<ar ¥ gfafared Sedemgs Faran axoard g,
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YhI0T- YT
agaTdl A,

30. IHHATT VTV GEATAA FoledT qgardt AN~ (2) Figa=ar faa=ar segedaed
faTATEse dheledT STEIRT FIUTCATET STeeAT HTET, SHIVTCATET SHIFATNIE o] 3rceaT JaT
AAHLY HIUTATET Ferel HIUITAT ST IHOIRT HIOTATRT AT, T Seid  sTem
IEIIUATT HHT AT AT HIFINAT, FHAT-TRIALS ACH Felarelioteh Taware fehar
a3 SAiculiehd STahet fehar cafdder: dSer MO 3l A, e smeaTdeTar
PHIOTCTET HHEATH, o1 Geledl dIicaat S@Ie FFAGY HI0ATd IS,

Q) "e-AgH (2) 7L AfEse dholell A, PAlFcgear i e ge
JARNCARTSTABI T AT Belehla fehdl Selarci[e1eh Al aIsal TS0 & fRTd Huard Isel:

W, Stegl A Feferd et gLl Hefd 30IRT Aleuiiehd HHIR T8 38
fefar SAguliehd FTHIR FE 3ol 3T ATCTHTCET ORI H fahaT ATeTardT #vomy aRve
3 I, 3T AT Ud, 31T HHR FaredT GRarar, fahdr 3721 SR gare
gcdsh afaarar, fohar ganfeud, arerardr aom=ar aRYeTar gewher 30T defid 3
HIHIR T f3haT AR 39 TG T HETIh HIHIR HTYF 1T, Ure-lFasd (0) 7L
fafafése sherear {dier gomavara I,

YHIOT-HET
e =8 dagEs qrequr.

3¢. TATG FIRATFITET AHAT T cATciTel FaTHRIAT FATar FIogre et (2) AT T IR,

AAAT-AUALT e HedFATY odle INAHAT FHeel IEaR Ul s

fare, sTaTeTehs UTsauaT AT T Ahdlldl.

Q) Ge-fH (9) ALY ATESE FeledT daE FRATFITET, 3oFd HIATFATATS T&THRIGIR
TATET=AT FRUATA AclTeT MO 7 W, Frarerar fhaT darerdt TehaR oY fohar Sorarciieteh

(3) G-I (8) ALY [ATESE ForedT odIg RATFITET, -
@h) TAFaar dedid. Faa: Haiedear. fhar Segr HdEar | @
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qéTeT JTRII-IThT HIUTATET 3TTRIehTY, 37T 3178

(Teh) 3TETET;

(GleT) 3UTEYET;

(cren) FfRT @R Reoiarde):

@) geafaa: faar

(9T 37T HIHIAN HETAT 3eAeTe fhar Ffae Araradia Tiftied Serar 37em

TR TETAT 3 HIUTATEr PRI

3. ITAPEAT F10.- SicgT Trargrns A fdare @efdia wvvard smerer 3r@er 3nfor
TS HIUTAT ST, i qﬁﬁﬂgﬂﬁ&%ﬁﬁmﬁyaﬁ QMIATT @AY Tl 37T d<gr,
. ST ofaTe AR YaTehR #ATeId, Tl of faarerel Heifere 3 3/ e a e
AT AT TR ASTIATT I G GAY Hliel, JURET o, 311
TASTATATET el oo FATGTHHN fohal ATATGTHAR T YUl HIET & Ahcilel.

33. 9 PR TG A8 aF FATRIEAT yfafati fas FIor- J9 AR dg A8 a,
holH ¥R AT GE-THAH (9) T WISl TS () TR TdGHAR fhal dareraadlR o
eI UT HIEY HLUATHTST HIHIRTY FATeTell, FertoT HTe HIvATeh Rl cATel HTTeIehe] HI0T=aT
T HHAITRITIT TgA ARAT-TNGHEY THAT heledT SR fATSvATT efter 31or




HENTE ITTE TSTUS STETLOT WRT UH-oT, THIET ¢, 0%/ AIME ¢, ITh %<

3 FHIR, TAGHAR, fhar AT, IEEaAR i Y0l HIET HUITETST STl
IR T8 AT 3MTerell 31T T AT qﬁrﬁrﬁwwmﬁﬂam—cﬁa

YHIOT-HTd

3Y. ST SIadld AT JAAFFAH T ~TAHony areft Fmareaars e sradier &
qrell.- FAC JARIT T ~AITAHONE, Siegl o Jalol  STeedT STecild waradishell
39T degt, fearoh ufshar @fgdne’oec (8Re¢ @ 9) @Wrelle @t =amare a3/ @
TSR AT -

(@) ATEATIATIT TRE T SEINISITT JITHUT ST

(@) IYIATER AT FIRRT;

@T) GEIUTSTTT Qe 8T,

(1) 31=aVUT g Tl FH0T;

() TSI ATHATGAR FAfge F0AT ATl 3720 3T HIVTATET STl

39. AT FIAGTET FIOT, FYUT 3gaTel T 37T HITOT 3reT IraiTa FTAATE FI0ATH et~ (¢) Siegn
TAT AT -
@) Tz 30 fovar e 3¢ 3 feolean T fohar eIl SIoTcg! Feaa: fohvar
@) AT 3Telel e faargrear aradidie HroTdrer 3reT; fohar
@) HTST 3r8eledT e e faarar sHIoTdigr AT,
degrdl.-

(Th) WS () TAT dldcild, 3T A, AT eledl Weerday dueiicr
wAedrer 30T THT FAATEN Fel 0T H AT T&TRRIAT IR FASTATHTS!
doehTT TRIE FHosdlel:

@) TS (@) T Secld, SUTH A, AT Goiedr Neeray ausiier
sAigdTer 3TOT 3T qUTHON el T 3y FRIETE! HlleT AT FAC
h{TeT; 3TTOT

(ceT) TS @) TAT Fecld, ST T, HHe feeledT ol dTuiier
sAiedler HTTOT HAT HTHATE! Y& HIUATT cATaT SNET SN HITRY SN A
T JaTehRI=T gl

R



B

HENTE ITE TSTUS STETLOT WRT Uh-o, THIET ¢, 0%/ AIME ¢, ITh 2R%¢

Q) We-faTHa @) ALY [Afdse Foell AET PeadR, Faecarar ufafaeh g seem=r
gfafae, dc FRIad=ar uigedr Sahid 39d [Jae=ar seddid i G9fed fFaea
HIEY FXATa.

(3) FHE JTAHRY, HIVTATE! Taeld o T, [aarerRit Fafed 3raumy a2 g aRIEdr arfas:it
QIR STAT el JTTOT AT A[UTaaR g AT FHSHcITEN TROMH 0TI §G Sraire diepelr
el 0T faaTeTcier TaTeRIAYY AT IR el U7 faaTarar =g d |igigqur
FHSIITHTS! T&ThRI=IT el SUATHTS! cATeT A AT el 3720 H INSCT &hs LAehol.

(¥) de-fager (3) 7FLd [AfEse holedT AT HIAATEIT HIUTATET A1 fAGTer A R, THT
IR, HAC HRAE! HATCT SHTedTedl TRUIR AT [Gad=dn 3T, STt e,
HIHINR FIHEMAT AT feledT diEelat Teh 31gdTel are Hild (3T9els SiTeD) 0T =
Teh YT, Selerciioleh UeHcial fohal AiGUiihd STehot fehar ofer STehet fahar carfarder: faamereer
GeTeRIAT 31101 T ATHATAT fehaT T ATHAT TR el HTRARI-ATET ITader.

($) S GHAC HRAET Ad 3GdeT,  [aarerr far [Jarerdier Hiorcamer Sre=r gaEsiar
foraren 3@e @ @AC VAR, AT ATl fohal Tod AT Tifeishe dheled
JTARATAT AT ATl TG IUATITARFd,  [dagiarel JeThRIsiT T8I dholedT
HASNATAT HNAFATHE, 3UcTet AT, SHIHIN [THEIAT Fee feeledT Gicera? 31T
37gaTel T THSATAT FIRATHAT WS GRIA BRI (3TTATS FHLreD).

(€) gre-faTe (¥) 7ALY RS ForedT gaTaTd, Sa) SRR, faarera agamel 3rmeear
foercame, e fhar TfeYch, HIHAIR Har 7oy 3ided 3@, 30T 1,
UeTHRRIALY HIFIEYOT FHSNAT USqe OIS HAC JHTUFRA FHelel e, faarg
AISTUATH T8TRRIsT AR GUITHT hIROT 3107 FHCT fTe=arar shy Irar ¢die 3idaTa
3.

(9) PETEIIST g'uamaﬂsr, Tae IHIHAR 3Tolol I9 tj;rq‘ AIATITAT TIRUTT eT&dl
FOITT AT 30T faarerdier 9aTehR, 319T, TohaT TR, UT=IT9aT<dT TI&UTdel T
3eR fohal Feget (RSiTSes0) SWer argel sdciier.

(¢) AT FAARIHACY AT FHSAT Foldl ATel 3T HIUTAR! fdale, AR, derad
TaTHRRIYERT HITATE! T&THR, GIe-fAaH () Wrellel JgaTelTdl RIS siedg f[Gaarear 311d,
AHAT-TERIAEY ~IATTURIUHAR 3751 s Aehol.




HENTE ITTE TSTUS STETLOT WRT UH-oT, THIET ¢, 0%/ AIME ¢, ITh %<

(R) AT HRIARIHEY SIATAT HSAAT HI0AT 3TTelell ATST 3120 HIUTcATeT fAaTear Sadid.
He eIl GaTehRIeRT HIUTCATET T&ThRTehgl THTAVIATHIST ~ARATTHeOTHAR 376T il A5
Ao, FIAART, fdarg 3UREAd HIOMAT UaThRId, Hafdd GFdQdsl, 3MURed
cEATSTdr g AENeRi AT Ardad AT quiielids g ARUNY fodes, 31T are
FATAT ARWURA I feaamedn 3id. arer oardm fAder agel. 3 fadear v,
faarerciel Uedeh faecer YaTehRI=T IToadr Age.

(%0) goFeh ARTUNTAT fAdGATSAT It 30T SR AT g&dudet, faarg 3URYd HIom=ar
UeTehNTehsel Ta%ey TaTehNId HIeY dholdl 3Ted AT WIHT hedlelcl, wATATIel, T
fercTeraT Sraeh 3TTTOT 3161 WTe STeaTear ARWI Teh HAg=arear shreratiid, qfgell geraofr
forRereT shier. TaRTEl UaTehe fohdl TaTehR, TR eEcUdsl g ol ATET JTTOT HIoTcATEr
JeThRTaR fohdT &ThRIAR SSITUATHTS! UTSadiTe.

(22) SICET ~ATATTIIUT, 1ol TGl S3eT ¢dTdl, faarg 3UREYUT HIUTAT J&ThRI, §Fh
ArTof=aT AT Ud T 31 e&dudel AR 9Ty fohar TeTerRi=TT uTafaelel A8 3/
e Igel AT TEId. d. SR §Fh ARV TdeeT 3o gEavas doAed arEd o
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INDUSTRIES, ENERGY, LABOUR AND MINING DEPARTMENT,
Mantralaya, Madam Cama Marg, Hutatma Rajguru Chowk, Mumbai 400032,

Dated the 28th April 2026.
NOTIFICATION
InpusTRIAL RELATIONS CODE, 2020

No.IRC-012026/C.R.06/LABOUR-2.—The following draft of rules which the Government of
Maharashtra, proposes to make in exercise of the powers conferred by sub-section (1) section 99 of
the Industrial Relations Code, 2020 (35 of 2020) and of all other powers enabling it in that behalf and
in supersession of the Industrial Disputes (Maharashtra) Rules, 1957, the Maharashtra Industrial
Employment ( Standing Order) Rules, 1959 and the Maharashtra Trade Unions Regulations, 1927,
is hereby published as required by sub-section (1) of the said section 99, for the information of all
persons likely to be affected thereby; and notice is hereby given that the said draft will be taken into
consideration by the Government of Maharashtra after the expiry of forty five days from the date of

publication of this notification in the Maharashtra Government Gazette.

Any objection or suggestion may be received by the Commissioner of Labour, Maharashtra
State, KamgarBhawan, C 20, E Block, BandraKurla Complex, Bandra (East), Mumbai 400051 or on
email- mh.labourcodes.rules@gmail.com. The objections and suggestions should be sent in a proforma
containing column (i) specifying the name and address of the person or organization and column
(i1) specifying the rule or sub-rule which is proposed to be modified and column (iii) specifying the

revised rule or sub-rule proposed to be substituted and reasons thereof.

The objections and suggestions, which may be received from any person or organization with
respect to the said draft before the expiry of the above mentioned period, will be considered by the

State Government.
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DRAFT RULES

CHAPTER-I
PRELIMINARY.

1. Short title, extent and commencement —
(1) These rules may be called the Maharashtra Industrial Relations Rules, 2026.
(2) They extend to the whole of the State of Maharashtra.

(3) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions. — (1) In these rules, unless the context otherwise requires, -
(a) “Code” means the Industrial Relations Code, 2020 (35 of 2020);
(b) “Electronically” means any information submitted by email or uploading on
the designated portal or digital payment in any mode for the purpose of Code;
(c)“Form” means a form appended to these rules;
(d) “section” means the section of the Code;

(e) “State Government” means the Government of Maharashtra.

(2) The words and expressions used in these rules which are not defined herein, but are

defined in the Code, shall have their respective meanings assigned to them in the Code.

3. Employer of industrial establishments -
For the purposes of these rules, with reference to clause (m) of section 2, it is hereby
specified that, in relation to an industry, not being an industry referred to in sub-clause (7i)
of clause (m) of section 2, carried on by or under the authority of the State Government,
the officer-in-charge of the industrial establishment shall be the employer in respect of

that establishment.
N Ueh-A-¥9—2 337
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4. Memorandum of settlement— (1) The settlement arrived at in the course of conciliation
proceedings or a written agreement between the employer and worker arrived at otherwise
than in the course of conciliation proceeding shall be in Form L.
(2) The settlement shall be signed, —
(a) by the employer or by his authorized agent, or where the employer is an
incorporated company or other body corporate, by the agent, manager or other
principal officer of such company or such other body corporate; and
(b) on behalf of workers, by any of the following office bearers of Trade Union,
namely: —
(i) President; or
(ii) Vice-President; or
(iii) Secretary (including the General Secretary); or
(iv) Joint Secretary; or
(v) any other office bearer of the Trade Union authorized in this
behalf by the President and Secretary of the Union; or
(vi) five representatives of workers duly authorized in this behalf at

the meeting of the workers held for the purpose.

(3) In case of an industrial dispute between individual worker and employer, the

settlement shall be signed by the employer and the worker concerned.

(4) Where the settlement is arrived at in the course of conciliation proceedings, the
conciliation officer shall send a report thereof to the State Government or the officers
authorized by State Government together with a copy of the memorandum of settlement

signed by the parties to the dispute.
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(5) Where a settlement is arrived at between an employer and his worker otherwise than in
the course of conciliation proceedings, the parties to the settlement shall jointly send a
copy thereof electronically or by speed post or by registered post, to the concerned
Additional Commissioner of Labour or Deputy Commissioner of Labour and to the

concerned conciliation officer.

(6) The conciliation officer shall file all settlements effected under the Code in respect of
industrial disputes in the area within his jurisdiction in the register maintained

electronically or otherwise.

(7) The register referred to in sub-rule (6) shall contain the details including serial number,
name of the industry, parties to the settlement, date of settlement, remarks and whether
settlement was arrived at after the intervention of conciliation officer or by mutual

negotiation:

Provided that signature of conciliation officer on the agreement shall not be

necessary where the agreement for settlement is arrived at outside conciliation:

Provided further that nothing in this rule shall prohibit a settlement between a
worker or workers or Trade Union and an employer on mutually agreed terms and such

settlement may be in a format other than Form I.

CHAPTER-II

BI- PARTITE FORUMS.

5. Works Committee, its constitution and matters related thereto. —

(1) Constitution of Works Committee:- Every employer to whom an order made by the

o
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State Government under sub-section (/) of section 3 relates, shall forthwith proceed to
constitute a Works Committee (hereinafter in this rule referred to as “the Committee™) to
promote measures for securing and preserving amity and good relations between the
employer and workers and, to that end, to comment upon matters of common interest or

concern, in the manner specified in this rule.

(2) Number of Members : (i) The number of members constituting the Committee shall be
fixed so as to afford representation to the various categories, groups and class of workers
engaged in, and to the sections, shops or departments of the industrial establishment.

(ii) The total number of members of the Committee shall not exceed twenty.

(iii) The number of representatives of the workers in the Committee shall not be less than

the number of representatives of the employer therein:

Provided that the industrial establishment in which women workers are
employed shall have adequate representation of women workers in Works Committee and
such representation shall not be less than the proportion of women workers to the total

workers employed in the industrial establishment.

(3) Representation of Employer:- Subject to the provisions of this rule, the representatives
of the employer in the Committee shall be nominated by the employer and shall, as far as
may be possible, be officials in direct touch with, or associated with, the working of the

industrial establishment.

(4) Consultation with Trade Union:- Where the workers of the industrial establishment
are members of a registered Trade Union or Trade Unions, the employer shall ask such

registered Trade Union or Trade Unions to inform him in writing as to—
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(a) number of the workers who are members of such registered Trade Union or
Trade Unions; and
(b) if the employer has reason to believe that the information furnished to him
by the registered Trade Union or Trade Unions is false, he may, after informing
such registered Trade Union or Trade Unions, refer the matter to the concerned
Assistant Commissioner of Labour, who shall, after hearing the parties, decide

the matter and his decision shall be final.

(5) Group of Worker’s representative’s: On receipt of the information called for under
sub-rule (4), the employer shall provide for the choosing of worker’s representative of the

Committee in the following manner, namely:—

(a) in the case of a negotiating union under sub-section (2) or sub-section (3) of
section 14, such negotiating union shall nominate the worker’s representatives
of the Committee;

(b) in the case of the negotiating council under sub-section (4) of section 14, the
nomination shall be in such manner that every registered Trade Union
representing in the negotiating council shall be represented in the Committee in
proportion to the number of workers of the industrial establishment who are
members of such Trade Union,;

(c) where there is no recognized negotiating union or negotiating council
referred to in clauses (a) and (b), the workers of the industrial establishment

shall elect amongst themselves the worker’s representatives of the Committee:

Provided that the employer may, deploy an electronic platform for conducting the

election process over an information technology application, online platform or such other
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platform to enable as to how the representatives of workers shall be elected for the

Committee under this clause:

Provided further that where a registered Trade Union fails to furnish the
information called for under sub-rule (4) within one month of the date on which it is so
called for, then, such Trade Union shall for the purpose of this rule be treated as if it did

not exist:

Provided also that where any reference has been made by the employer under sub-
rule (4), the process of choosing the worker’s representative relating thereto shall be held

on receipt of the decision of the concerned Assistant Commissioner of Labour.

(6) Electoral Constituencies:- The employer may, if he thinks fit, direct that the workers

shall vote in either by groups, sections, shops or departments.

(7) Qualification of Candidates for election:- Any worker, of not less than nineteen years
of age and with a service of not less than one year in the industrial establishment may, if
nominated as provided in this rule, be a candidate for election as a worker’s representative

of the Committee:

Provided that such service qualification shall not apply to the first election in an

industrial establishment which has been in existence for less than a year.

Explanation- For the purposes of this sub-rule, a worker who has put in
continuous service for not less than one year in two or more industrial establishments
belonging to the same employer shall be deemed to have satisfied the service qualification

specified therein.
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(8) Qualification for voters:- All workers who are not less than eighteen years of age and
who have put in not less than six month’s continuous service in the industrial
establishment shall be entitled to vote in the election of worker’s representative of the

Committee.

Explanation- For the purposes of this sub-rule, a worker who has put in
continuous service of not less than six months in two or more industrial establishments
belonging to the same employer shall be deemed to have satisfied the service qualification

specified therein.

(9) Fixation of schedule for Election: (i) The employer shall give a minimum time period
of at least three working days for filing of nomination along with other requisite details
while fixing a date as the closing date for receiving nominations from candidates for

election as worker’s representatives of the Committee.

(i) The date fixed by the employer for holding the election referred to in clause (i) shall
not be earlier than three days and later than fifteen days after the closing date for receiving

nominations.

(iii) The date of election fixed under sub-rule (i) shall be notified at least seven days in
advance to the workers concerned and such notice, which shall specify the number of seats
to be elected, shall be affixed on the notice board or electronic notice board of the

industrial establishment and given adequate publicity amongst the workers.

(10) Nomination of Candidates for election: (i) Every nomination for election as worker’s
representative of the Committee shall be made on a nomination paper to be provided by

employer and the copies thereof shall be supplied by the employer to the workers requiring

T Ueh-A-¥0— 2%
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them.

(i) Each nomination paper referred to in sub-rule (7/0) shall be signed by the candidate to
whom it relates and attested by at least two other voters belonging to the group, section,
shop or department, which the candidate seeking election shall represent, and shall be

delivered to the employer.

(11) Scrutiny of Nomination papers:- (i) On the day following the last day fixed for filing
nomination papers, the nomination papers shall be scrutinized by the employer in the
presence of the candidates and the attesting persons and those nominations which are not

valid shall be rejected.

(i) A nomination paper shall be held to be not valid under sub-rule (11), if—
(a) the candidate nominated is ineligible for being a candidate under sub-rule
(7); or

(b) the requirements of sub-rule (/0) have not been complied with:

Provided that where a candidate or an attesting person is unable to be present at

the time of scrutiny, he may send a duly authorized nominee for the purpose.

(12) Withdrawal of Candidature:- Any candidate whose nomination for election has been
accepted may withdraw his candidature within forty-eight hours of the completion of

scrutiny of the nomination papers.

(13) Voting in Election:- (i) If the number of candidates who have been validly nominated
for election as worker’s representative of the Committee is equal to the number of seats,

the candidates as such shall be forthwith declared as duly elected.
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(ii)Where, in any industrial establishment, the number of candidates validly nominated for
election as worker’s representative of the Committee is more than the number of seats

allotted to it, voting shall take place on the day fixed for election.

(14) Officers of the Committee: (i) The Committee shall have among its office-bearers a

Chairperson, a Vice- Chairperson, a Secretary and a Joint-Secretary.

(ii) The Chairperson of the Committee shall be nominated by the employer from amongst
the employer’s representatives of the Committee and he shall, as far as possible, be the

head of the industrial establishment.

(iii) The Vice-Chairperson shall be elected by the members of the Committee representing

the workers, from amongst themselves:

Provided that in the event of equality of votes in the election of the Vice-

Chairperson, the matter shall be decided by a draw of lot.

(iv) The Secretary and the Joint-Secretary of the Committee shall be elected every year.
(v) The Committee shall elect the Secretary and the Joint Secretary provided that where
the Secretary is elected from amongst the representatives of the employers, the Joint

Secretary shall be elected from amongst the representatives of the workers and vice versa:

Provided that the post of the Secretary or the Joint Secretary, as the case may be,
shall not be held by a representative of the either the employer or the workers for three
consecutive years:

Provided further that the employer’s representatives shall not take part in the

election of the Secretary or Joint Secretary, as the case may be, and only the

o Ueh-TT-¥0— 2 %37
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representatives of the workers shall be entitled to vote in elections for the post of Secretary

or Joint Secretary:

Provided also that in the event of equality of votes in an election under this sub-

rule, the matter shall be decided by a draw of lot.

(15) Term of Office: (i) The term of office of the members of the Committee other than a

member chosen to fill a casual vacancy shall be three years.

(i1) Every member chosen to fill a casual vacancy shall hold office for the remaining

period of the term of his predecessor.

(iii) The membership of any member, who fails to attend three consecutive meetings of the

Committee without obtaining leave from the Committee, shall stand forfeited.

(16) Vacancies: In the event of worker’s representative ceasing to be a member under
clause (iii) of sub-rule (15) or ceasing to be employed in the industrial establishment or in
the event of his resignation, death or otherwise, his successor shall be chosen in
accordance with the provisions of this rule for the remaining period of the Committee from

the same group to which the member vacating the seat belonged.

(17) Power to Co-Opt:- The Committee shall have the right to co-opt persons employed in
the industrial establishment having particular or special knowledge of a matter under
discussion in a consultative capacity and such co-opted member shall not be entitled to
vote and shall be present at meetings only for the period during which the particular

question is before the Committee.

(18) Meetings:- (i) The Committee may meet as often as necessary but not less often than
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once in three months.

(ii) The Committee shall at its first meeting regulate its own procedure.

(19) Facilities for meetings, etc.: (i) The employer shall provide accommodation for
holding meetings of the Committee and shall also provide all necessary facilities to the

Committee and to its members for carrying out the work of the Committee.

(ii)) The Committee shall ordinarily meet during working hours of the industrial
establishment concerned on any working day and the representatives of the workers shall

be deemed to be on duty while attending the meeting.

(iii) The Secretary of the Committee may with the prior concurrence of the Chairperson,
put up notice regarding the functions of the Committee on the notice board of the

industrial establishment.

(20) Annual Return:- The employer shall submit the details of the constitution and the
functioning of the Committee as a part of unified annual return provided in the rules made
in this behalf under the Occupational Safety, Health and Working Condition Code, 2020

(37 of 2020).

(21) Dissolution of Works Committee:- The State Government, or the officer authorized
in its behalf, may after making such inquiry as it or he may deem fit, dissolve any
Committee at any time, by an order for reasons to be recorded in writing, on being
satisfied that the Committee has not been constituted in accordance with the provisions of
this rule or that not less than two-thirds of the number of representatives of the workers

have without any reasonable justification failed to attend three consecutive meetings of the

oR
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Committee or that the Committee has, for any other reason, ceased to function:

Provided that where the Committee is dissolved under this sub-rule, the
employer, may, and if so required by the State Government or, as the case may be, by such

officer, shall take steps to re-constitute the Committee in accordance with this rule.

6. Choosing of members from employers and workers for Grievance Redressal
Committee. — (1) The Grievance Redressal Committee (hereinafter in this rule referred to
as “the Grievance Committee”) in an industrial establishment employing twenty or more
workers, shall consist of equal number of members representing the employer and workers,

which shall not exceed ten.

(2) The representatives of the employer in the Grievance Committee shall be nominated by
the employer and shall, as far as may be possible, be officials in direct touch with or
associated with the working of the industrial establishment, preferably the heads of major

departments of the industrial establishment.

(3) The worker’s representative of the Grievance Committee shall be chosen in the
following manner, namely: —

(a) where there is a negotiating union under sub-section (2) or sub-section (3)
of section 14, such negotiating union shall nominate the worker’s representatives of the
Grievance Committee;

(b) in the case of a negotiating council under sub-section (4) of section 14, the
nomination shall be in such manner that every registered Trade Union representing in the
negotiating council shall be represented in the Grievance Committee in proportion to the
number of workers of the industrial establishment who are members of such Trade Union;

(c) where there is no recognized negotiating union or negotiating council
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referred to the clauses (@) and (b), the workers of the industrial establishment shall choose

amongst themselves the worker’s representatives of the Grievance Committee:

Provided that the employer may, deploy an electronic platform for choosing
worker’s representatives under this clause, over an information technology application,

online platform or such other like platform:

Provided further that there shall be adequate representation of women workers
in the Grievance Committee and such representation shall not be less than the proportion

of women workers to the total workers employed in the industrial establishment.

(4) The tenure of the members of the Grievance Committee shall be three years.

(5) Where there is no recognized negotiating union or negotiating council and if any
dispute arises regarding choosing of the worker’s representative to the Grievance
Committee, the matter may be referred to the concerned Assistant Commissioner of
Labour, who shall, after hearing the parties, decide the matter, whose decision shall be

final.

7. Application in respect of any dispute to be filed before the Grievance Redressal
Committee by an aggrieved worker— (1) Any aggrieved worker may file an application
stating his grievance therein and dispute before the Grievance Redressal Committee giving
name, designation, worker code or token number, department where he is posted, length of
his service in years, category of worker, address for correspondence, contact number,

details of grievances and the relief sought therefor.

(2) The application referred to in sub-rule (/) may be sent electronically or otherwise.

R
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(3) The application referred to in sub-rule (7) shall be filed within one year from the date

on which the cause of action of such dispute arose.

8. Manner of filing application for the conciliation of grievance as against the decision
of the Grievance Redressal Committee to conciliation officer— Any worker who is
aggrieved by the decision of the Grievance Redressal Committee or whose grievance is
not resolved by the said Committee within thirty days of receipt of the application, may
file an application electronically or by registered post or speed post, or in person, within a
period of sixty days from the date of the decision of the Grievance Redressal Committee
or from the date on which the period specified in sub-section (6) of section 4 expires, as
the case may be, to the conciliation officer through the Trade Union, of which he is a

member:

Provided that the conciliation officer may accept any application filed after
the period of sixty days, if the applicant satisfies the conciliation officer with
sufficient reasons in writing for not filing the application within a said period.
However, no such application shall be accepted after expiry of period of one year,

after the expiry of sixty days.

Provided further that in case of manual receipt of such application through
registered post or speed post or in person, the conciliation officer shall get the same
digitized and enter the particulars of the application in the online mechanism, if available,

under intimation to the Trade Union and worker.
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CHAPTER -I11
TRADE UNIONS
9. Subscription by members to Trade Union- A registered Trade Union may
collect a minimum subscription under clause (f) of section 7 from its members, as
provided under the rules of the Trade Union, approved by the Registrar on monthly,

quarterly, half yearly or yearly basis, which shall not be less than ten rupees per month.

10. Manner of annual audit of Trade Union- (1) The annual audit of the
account of any registered Trade Union under clause (j) of section 7 shall be conducted by
an auditor authorized to audit the accounts of companies under sub-section (/) of section
139 of the Companies Act, 2013 (18 of 2013) or by an auditor selected from the panel of

certified auditor.

(2) The Registrar may constitute such panel of certified auditors to conduct the annual

audit of accounts of any registered Trade Union, by special order.

(3) The Registrar may add or remove the auditors from the panel.

(4) The auditor shall conduct the audit of accounts of the Trade Union and shall submit the

audit report to the Trade Union and forward one copy of the same to the Registrar.

(5) Accessibility to books of accounts— The auditor or auditors appointed in accordance
with these rules to conduct the audit of accounts of the Trade Union shall be given access
to all the books of the concerned registered Trade Union and shall verify the general
statement with the accounts and vouchers relating thereto and shall thereafter sign the
auditor’s declaration in Form I, indicating separately on that form under his signature or

their signatures a statement showing in what respect he or they find the return to be
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incorrect, not supported by vouchers or not in accordance with the Code. The particulars

given in the statement shall indicate, —

(a) every payment which appears to be unauthorized by the rules of the
registered Trade Union concerned or contrary to the provisions of the Code;

(b) the amount of any deficit or loss which appears to have been incurred by the
negligence or misconduct of any person;

(c) the amount of any sum which ought to have been, but is not brought to

account by any person.

(6) Rectification of defects in accounts- The Trade Union shall explain within three
months from the date of audit report, the defects or irregularities pointed out by the auditor
and action taken thereon, to the Registrar. The Registrar may also make an order directing
the union or its office bearers to take such action, as may be specified in the order to

remedy the defects within the time specified therein.

11. Registration of Trade Union and cancellation thereof- (1) Every application for
registration of Trade Union under sub-section (7) of section 8 shall be made to the
Registrar electronically or otherwise in Form III. The Registrar may decide such

application within a period of ninety days.

(2) Every such application shall be accompanied by a declaration to be made by an

affidavit of applicant in Form I'V.

(3) If a Trade Union has been in existence for more than one year before making an
application for registration then, a general statement of the assets and liabilities of the

Trade Union in prescribed Form X shall also be attached with the application.
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(4) The fees payable for registration of Trade Union shall be rupees two thousand only for
a Trade Union having membership of one thousand workers and above and rupees one

thousand only for a Trade Union having membership of less than one thousand workers.

(5) The Registrar shall issue the certificate of registration of Trade Union under sub-

section (2) of section 9 in Form V.

(6) The fee payable for issue of duplicate certificate of registration shall be rupees five

hundred only.

(7) The Registrar shall maintain the register of the Trade Union referred to in sub-section

(3) of section 9 in Form VI.

(8) The Application for withdrawal or cancellation of certification of registration of the

Trade Union under sub-section (5) of section 9 shall be made to the Registrar in Form-VII.

(9) The Registrar, on receiving an application for withdrawal or cancellation of
registration of the Trade Union, shall, before granting such application, verify that the
application is approved in the general meeting of the Trade Union, or if it is not so
approved, it has approved by the majority of members of the Trade Union. The Registrar
may call for such further particulars as he deems necessary and may examine any office of

the Trade Union for this purpose.

12. Appeal against non-registration or cancellation of registration- An appeal
under sub-section (7) of section 10 of the Code against the order of the Registrar, refusing
to grant registration of a Trade Union under section 9 of the Code or cancellation of a

certificate of registration under sub-section (5) of the said section, shall be filed within
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sixty days from the date of receipt of order against which the appeal is preferred.

13. Communication and notices to Trade Union by Registrar and by Trade Union to
Registrar- (1) All communication and notices under sub-section (/) and (3) of section 11
shall be sent electronically or otherwise to a registered Trade Union by the Registrar

through the postal address or email address, as mentioned in the register.

(2) All communication and notices by a registered Trade Union with respect to any change
in any particulars of the Trade Unions or its rules or membership thereof shall be sent
electronically or otherwise to the Registrar to his official postal address or email address

within thirty days from the date of such change or event.

(3) On receipt of any communication under sub-rule (2), the Registrar shall, unless he has
reason to believe that such communication has not been made in the manner provided by
the rules of the Trade Union and is not in accordance with the provisions of the Code,
register such alteration in the register to be maintained for this purpose and shall inform

the fact to the Secretary of the Trade Union in the manner specified under sub-rule (7).

(4) The fee payable for such communication or alteration of rules shall be five hundred
rupees or as may be fixed by the State Government by an order, from time to time, and be

paid electronically or otherwise for each set of alterations made at one time.

(5) The notice of any change in the name and constitution of the Trade Union shall be sent

electronically or otherwise to the Registrar in Form VIIIL.

(6) When the Registrar registers a change in name or any other particulars, he shall certify

under his signature at the end of the certificate issued under rule 11, that the new name and
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the change in particulars has been registered and communicate the same electronically or

otherwise.

14. Manner of Recognition of Negotiating Union and Negotiating Council-

(1) Matters for negotiation between negotiating union or negotiating council
and employer for the workers employed in the industrial establishment:- The matters
pertaining to workers which the negotiating union or the negotiating council, as the case
may be, shall negotiate with the employer of the industrial establishment under sub-section
(1) of section 14 are specified, as below: -

(i) classification of grades and categories of workers;

(i) order passed by an employer under the standing orders applicable in the indus-
trial establishment;

(iii) wages of the workers including their wage period, dearness allowance, bonus,
increment, customary concession or privileges, compensatory and other al-
lowances;

(iv) hours of work of the workers, rest days, number of working days in a week,
rest intervals, working of shifts;

(v) leave with wages and holidays;

(vi) promotion and transfer policy and disciplinary procedures;

(vii) quarter allotment policy for workers;

(viii) safety, health and working conditions and related standards;

(ix) such matters pertaining to conditions of service and terms of employment of

the workers which are not covered in the foregoing clauses; and
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(x) any other matter which is agreed between employer of the industrial estab-

lishment and negotiating union or negotiating council, as the case may be.

(2) Criteria for recognizing a single registered Trade Union of workers as sole negotiat-
ing union of workers- Where there is only one registered Trade Union operating in an in-
dustrial establishment having its membership not less than 30 percent of the total workers
employed in the industrial establishment, then the employer of such industrial establish-
ment shall recognize such Trade Union as sole negotiating union of the workers under sub-

section (2) of section 14.

(3) Manner of verification of membership of Trade Unions in an industrial establish-
ment (i) (a) The State Government shall appoint a verification officer (hereinafter in this
rule, referred to as verification officer) under sub-sections (3) and (4) of section 14 for the
purpose of verification of membership of the Trade Unions in the industrial establishment
who shall not have any interest with any of the Trade Unions in the industrial establish-

ment, whose membership verification is to be carried out by him:

Provided that the process for recognition of the negotiating union or the negoti-
ating council, as the case may be, shall commence three months before the expiry of the
tenure of the existing recognition period of the negotiating union or the negotiating council,
as the case may be, recognized by the employer under the Code.

(b) The verification officer may utilize the services of other officers to assist him depend-
ing upon the quantum of work of membership verification.
(c) The verification officer shall carry out the work of membership verification in the in-

dustrial establishment within the time as determined by the State Government.
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(ii) The employer of the industrial establishment shall bear all expenses and make ar-
rangements in connection with the verification of membership of trade unions under clause
(i).
(iii) The Trade Unions which satisfy the following conditions may submit an application
to the employer of the industrial establishment to accord status of negotiating union or the
representatives of negotiating council of the workers, as the case may be, namely:-
(a) such Trade Union has a valid registration under the Trade Unions Act, 1926 (16 of
1926) and continuing as such or has the registration under the Industrial Relations Code,
2020 (35 of 2020), as the case may be; and
(b) The application for recognition made by Trade Union shall be accompanied with a
copy of the registration certificate, a copy of list of members, details of the membership
subscription and a copy of latest annual return of the trade union submitted to the Registrar

of Trade Unions.

(iv) (a) In case the negotiating union or negotiating council, as the case may be, has been
constituted under the Code, the employer of the industrial establishment shall initiate
action before expiry of the tenure of negotiating union or negotiating council, as the case
may be, sufficiently in advance but not later than three months before the expiry of the

tenure of negotiating union or negotiating council, as the case may be;
(b) The date of reckoning shall be fixed by the verification officer for the industrial estab-

lishment for the purpose of verification of membership of the trade unions;

(c) The employer of the establishment shall forward the documents and records submitted

by trade unions, to the verification officer.

2R
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(d) On receipt of the documents and records, the verification officer shall scrutinize the
records and documents submitted by the trade union to ascertain the status of registration

of trade unions and related matters;

(e) The verification officer shall hold meeting with representatives of employer of indus-
trial establishment and all participating Trade Unions to decide about the process of verifi-

cation of the membership of Trade Unions through secret ballot.

(f) The employer may, in consultation with the verification officer deploy an electronic
process for conducting the election over an information technology application, online

platform or like other platform.

(4) Verification of membership of Trade Unions through secret ballot- (i) The verifica-
tion officer shall convene meeting of representatives of all registered Trade Unions func-
tioning in the industrial establishment at least sixty days before the date of actual voting, to
decide —

(a) Publication of voters list;

(b) date, time, mode of voting, place of voting;

(c) date, time and place of counting; and

(d) other modalities relating to secret ballot.
(ii) The verification officer shall cause the minutes of the meeting to be prepared and
signed by all participating Trade Unions. All participating Trade Unions shall be allotted
symbols in the same meeting. If no decision could be taken regarding date, time, mode of

voting, place of voting, allotment of symbols, date, time and place of counting and like
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other matters in the meeting, then, the decision of the verification officer shall be final and

he shall publish the schedule, program and procedure of such secret ballot election.

(iii) All workers whose names are borne on the muster roll of the industrial establishment
on the date of reckoning shall be eligible to cast their vote.

(iv) The voters list shall be prepared by the employer of the industrial establishment on the
basis of names of the workers borne on the muster roll referred to in clause (iii) and the
voters list shall contain the name, father’s name, designation, worker number/identity card
number issued by the employer and place of posting of the worker. The final voter list
shall be published by the employer after obtaining the approval of verification officer and
shall be displayed at notice board at the main entrance and website, if any, of the industrial
establishment. A copy of such voters list shall also be sent to the participating Trade Un-

ions by hand or by registered post or through electronic mode.

(v) The verification officer shall display the list of the name of the participating Trade Un-
ions with the symbol allotted to them on the notice board at the main entrance and web site,

if any, of the industrial establishment within two days of finalization of the list.

(vi) The voting and counting of votes shall be held on the date, time and place fixed by the
verification officer under the supervision of the verification officer and during the count-

ing, agents of all participating Trade Unions shall be allowed to remain present.

(vii) After final counting of votes, the result shall be declared by the verification officer.

The result sheet shall contain the name of all Trade Unions participated in election, total
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number of votes polled and the number of votes cast in favor of each of the trade unions

which participated in the election.

(5) Verification report to the employer - The verification officer shall submit verification

report along with the result sheet to the employer of industrial establishment.

(6) Recognition of Trade Union as negotiating union or constituents of negotiating
council - (i) On the basis of verification report submitted by verification officer, the em-
ployer of the industrial establishment shall grant recognition to a Trade Union as a negoti-
ating union or a constituent of negotiating council as per provisions of sub- section (3) or
sub-section (4) of section 14 of the Code, as the case may be.

(i) Any recognition either as negotiating union or the negotiating council shall be valid for
three years from the date of recognition or constitution or such further period not exceed-
ing five years, in total, as may be mutually decided by the employer and the Trade Union,

as the case may be.

(7) Facilities to be provided by industrial establishment to a negotiating union or nego-
tiating councils -In an industrial establishment, where there is a negotiating union or nego-
tiating council, as the case may be, the employer of such industrial establishment shall
provide the following facilities under sub-section (7) of section 14 to the negotiating union
or negotiating council, as the case may be, namely: -

(i) Notice board for the purpose of displaying information relating to activities; of ne-

gotiating union or negotiating council, as the case may be;
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(ii) Venue and necessary facilities for holding discussions by the negotiating union or
negotiating council, as the case may be, as per schedule and agenda to be settled between
employer of the industrial establishment and the negotiating union or negotiating council,
as the case may be;

(iii) Venue and necessary facilities for holding discussions amongst the members of
the negotiating union or constituents of negotiating council, as the case may be;

(iv) Facility for entrance of the office bearers of the negotiating union or negotiating
council, as the case may be, in the industrial establishment for the purposes of ascertaining
the matters which are relating to working conditions of the workers;

(v) Employer of the industrial establishment shall deduct subscription of the members
of the Trade Union on the basis of the written consent of the worker;

(vi) When the office bearers of the negotiating union or negotiating council shall be
holding meetings with the employer as per agreed schedule between employer and such
employed office bearers shall be treated as on duty; and

(vii) Employer of an industrial establishment, having three hundred or more workers,
shall provide suitable office accommodation with necessary facilities to the negotiating

union or negotiating council, as the case may be.

15. Objects and composition of general funds and subscription of members of the Trade
Union- (1) The general funds of a registered Trade Union shall not be spent on any other

objects other than that of the following under sub-section (/) of section 15, namely: -

(a) the payment of salaries, allowances and expenses to office bearers of the Trade Union,;

(b) the payment to expenses for the administration of the Trade Union, including audit of

the accounts of the general funds of the Trade Union;
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(c) the prosecution or defense of any legal proceeding to which the Trade Union or any
member thereof is a party, when such prosecution or defense is undertaken for the purpose
of securing or protecting any rights of the Trade Union as such or any rights arising out of
the relations of any member with his employer or with a person whom the member

employees;

(d) the conduct of trade dispute on behalf of the Trade Union or any member thereof;

(e) the compensation of members for loss arising out of trade disputes;

(f) allowances to members of their dependency on account of death, old age, sickness,

accidents or unemployment of such members;

(g¢) the issue of, or the undertaking of liability under policies of assurance on the lives of

members, or under policies insuring members against sickness, accident or unemployment;

(h) the provision of educational, social or religious benefits for members (including the
payment of the expenses of funeral or religious ceremonies for deceased members) or for

the dependents of members;

(i) the upkeep of a periodical publicized mainly for the purpose of discussing questions

affecting employers or workman as such;

(j) the payment, in furtherance of any of the objects on which the general funds of the
Trade Union may be spent, of contributions to any cause intended to benefit workman in

general:

Provided that, the expenditure in respect of such contributions in any financial

year shall not at any time during that year be in excess of one fourth of the combined total
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of the gross income which has up to that time accrued to the general funds of the Trade
Union during that year and of the balance at the credit of those funds at the

commencement of that year; and

(k) subject to any conditions contained in the notification, any other object notified by the

State Government in the Official Gazette.

(2) A registered Trade Union may constitute a separate fund under sub-section (2) of

section 15 in furtherance of any of the objects as follows, namely:-

(a) the payment of any expenses incurred, either directly or indirectly, by a candidate or
prospective candidate for election as a member of any legislative body constituted under
the Constitution of India or of any local authority, before, during, or after the election in

connection with his candidature or election; or

(b) the holding of any meeting or the distribution of any literature or documents in support

of any such candidate or prospective candidate; or

(c) the maintenance of any person who is a member of any legislative body constituted

under the Constitution or of any local authority; or

(d) the registration of electors or the selection of a candidate for any legislative body

constituted under the Constitution or for any local authority; or

(e) the holding of political meetings of any kind, or the distribution of political literature or

political documents of any kind.

(3) No member shall be compelled to contribute to the fund constituted under sub-rule (2);

and a member who does not contribute to the said fund shall not be excluded from any
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benefits of the Trade Union, or placed in any respect either directly or indirectly under any
disability or at any disadvantage as compared with other members of the Trade Union
(except in relation to the control or management of the said fund) by reason of his not
contributing to the said fund; and contribution to the said fund shall not be made a

condition for admission to the Trade Union.

16. Manner of making application for adjudication before Tribunal- (1) The application
before the Industrial Tribunal shall be filed within one year of occurrence of any dispute as
provided under section 22 or any such order of the Registrar passed in relation to such
dispute along with the relevant copies of the documents related to such dispute or order

and mentioning the cause of such dispute.

(2) The Tribunal shall give an opportunity of hearing to all concerned parties and shall

pass the order.

(3) This order shall be final and binding upon all the parties and the Registrar.
(4) The Registrar shall make relevant entries in the relevant records maintained by his

Office in accordance with the order of the Tribunal.

17. Amalgamation of Trade Unions and notice of change in name of Trade Union - (1)
Any two or more registered Trade Unions may amalgamate together as one Trade Union
with or without dissolution or division of the funds of such Trade Unions or either any of
them, provided that, votes of at least two third of the members of each or every such Trade
Union entitled to votes are recorded, and that at least two third of the votes recorded are in

favor of the proposal.

(2) Notice of every amalgamation under sub-section (2) of section 24 shall be sent to the
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Registrar in Form IX.

18. Distribution of funds of Trade Union on dissolution by Registrar- Where it is
necessary for the Registrar under sub-section (2) of section 25 to distribute the funds of a
registered Trade Union which has been dissolved, he shall divide the fund amongst the
members proportionate to the amounts contributed by them by way of subscription during

their membership.

19. Date, form and manner of forwarding general statement of Trade Union and its
audit- (1) Every registered Trade Union shall submits general statement under sub-section

(1) of section 26 in Form X to the Registrar on or the 30th April in every year.

(2) The audit of general statement shall be conducted in the manner specified in rule 10.

(3) After an inquiry if the Registrar finds any irregularities in general statement, he may

take all the necessary action, as he deems fit.

20. Manner and purpose of recognition of a State Trade Union or a federation of Trade
Unions under sub-section (2) of section 27- (I) The State Trade Union or
federation of the Trade Unions having substantial membership in major sectors of
employment across the State, shall make an application to the State Government or any
Officer authorized by the State Government in this behalf for recognition of a Trade Union
or a federation of Trade Unions as a State Trade Union under sub-section (2) of section 27

at State level.

(2) The State Government or the officer authorized by the State Government in this behalf,

shall, after due enquiry, as it deems fit, decide such application within ninety days of its

R
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receipt and send the copy of the decision to the applicant with a copy to the Registrar.

(3) If any dispute arises in relation to such recognition, the Government or the officer
appointed by the State Government in this behalf, shall refer the dispute to the Industrial
Tribunal. The Industrial Tribunal shall, after giving opportunity of hearing to the applicant
and going through the relevant records of the case, decide the reference preferably within

forty-five days and the order of the Tribunal shall be binding upon the parties.

CHAPTER- IV

STANDING ORDERS

21. Forwarding of information to certifying officer— (1) If the employer adopts the model
standing orders of the Central Government referred to in section 29 with respect to matters
relevant to his industrial establishment or undertaking, then, he shall intimate the
concerned certifying officer electronically, or in person, or by speed post or by registered
post, the specific date from which the provisions of the model standing orders which are

relevant to his establishment or undertaking have been adopted.

(2) The model standing order adopted under sub-rule (/) shall apply to the industrial

establishment, and to all its units in the State.

(3) On receipt of information under sub-rule (1), the certifying officer shall enter the
details of the industrial establishment which has adopted the model standing order in the

register maintained under rule 28.

(4) Where, the certifying officer observes that the industrial establishment, which has

intimated adoption of model standing orders, is also engaged in activities other than for
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which model standing orders have been adopted, then, he may, within a period of thirty
days from such receipt of intimation of model standing orders so adopted, direct such
employer to include or adopt certain provisions which are relevant to his industrial
establishment and indicate those relevant provisions and direct such employer to comply
the same within a period of thirty days from the date of the receipt of such direction and
send a compliance report only in respect of those provisions which the certifying officer

has so directed to get included.

(5) If no observation is made by the certifying officer within a period of thirty days of the
receipt of the information as specified in sub-rule (7), then, the model standing order shall

be deemed to have been certified by the certifying officer.

(6) The provisions of the model standing orders adopted in accordance with the provisions

of these rules shall remain in force with effect from the date specified in sub-rule (7).

(7) Without prejudice to the provisions of this rule, the certifying officer shall not raise any
observation if the industrial establishment is engaged in activities which are wholly

covered by the activities of the industrial establishment to which the standing orders apply.

22. Choosing of representatives of workers of the industrial establishment or
undertaking for issuing notice by certifying officer where there is no Trade Union— (1)
Where there is no Trade Union as is referred to in clause (ii) of sub-section (5) of section
30, then, the certifying officer or any authorized officer in his behalf, shall call a meeting
of the workers to choose three representatives, to whom he shall, upon their being chosen,
issue notice along with a copy of the standing order or modification, as the case may be, in

English, as well as the translation thereof in the Marathi and any other language
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understood by the majority of the workers, requiring comments or suggestions, if any,
which the workers may desire to make to the draft standing orders to be submitted within

fifteen days from the date of receipt of such notice.

(2) The Trade Union or negotiating union or constituent of negotiating council shall be
given a copy of the draft standing orders or modification, as the case may be, in English,
as well as the translation thereof in the Marathi and any other language known by the
majority of the workers, for seeking their comments or suggestions, if any, within fifteen

days from the date of the receipt of the notice in this rule.

23. Authentication of certified standing order- The standing orders or the modifications
in the standing orders certified in pursuance of sub-section (8§) of section 30 shall be
authenticated by the certifying officer and shall be sent electronically, and a hard copy
thereof by registered post or speed post, within seven days from the date of such
authentication to all concerned, that is to say, the employer and all the registered Trade

Unions or chosen representative of workers:

Provided that there shall not be any requirement of authentication under this
rule in cases of deemed certification under sub-section (3) of section 30 and in cases where

the employer has certified adoption of model standing orders.

24. Statement to accompany draft standing orders- (1) The statement to be accompanied
with a draft standing order shall contain, the particulars such as name of the industrial
establishment or undertaking concerned, address, e- mail address, contact number and the
strength and details of workers employed therein including particulars of Trade Union, if

any, to which such workers belong.
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(2) The statement to be accompanied with a draft modification in an existing standing
order, shall contain the particulars of such standing order which is proposed to be modified
along with a tabular statement containing details of each of the relevant provision of that

standing order in force and the proposed modification therein and reasons therefor.

(3) The statement referred to in sub-rules (/) and (2) shall be signed by a person

authorized by the industrial establishment or undertaking.

(4) The model standing orders, if modified, shall also apply to all the units of the industrial

establishment or undertaking in the State.

25. Conditions for submission of draft standing orders in similar establishment- In case
of group of employers engaged in similar industrial establishments, they may, after
consultation with the concerned Trade Union, submit a joint draft of standing order under
section 30 and for the purpose of proceedings specified in sub-sections (1), (5), (6), (8) and
sub-section (9) thereof:

Provided that the joint draft of standing orders, in cases of group of employers
engaged in similar industrial establishments, shall be drafted and submitted to the
Commissioner of Labour or Officer Authorized by him, who shall, in consultation with the
concerned certifying officers, certify or refuse to certify such joint draft standing orders,
after recording reasons therefor:

Provided further that certifying officer shall give notice to all the concerned
parties, and ensure reasonable opportunity of being heard before certifying the standing

orders.

26. Disposal of appeal by appellate authority- (1) An employer or Trade Union or the
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negotiating union or negotiating council, or where there is no negotiating union or
negotiating council in an industrial establishment or undertaking, any union or such
representative body of the workers of the industrial establishment or undertaking, may
prefer an appeal against the order of the certifying officer made under sub-section (5) of
section 30 within sixty days of the receipt of such order, and for that purpose draw up a
memorandum of appeal in a tabular form stating therein the provisions of the standing
orders which are required to be altered or modified or deleted or added along with the

reasons therefor, and file it electronically or in person with the appellate authority.

(2) The appellate authority shall fix a date for the hearing of the appeal and direct notice

thereof to be given, —

(a) where the appeal is filed by the employer, to Trade Union or the negotiating
union or negotiating council, as the case may be, or where there is no
negotiating union or negotiating council in an industrial establishment or
undertaking, any union or such representative body of the workers of the

industrial establishment or undertaking;

(b) where the appeal is filed by a Trade Union or the negotiating union or
negotiating council, to the employer and the negotiating union or the
negotiating council or all other Trade Unions of the workers of the industrial
establishment, as the case may be, or where there is no negotiating union or
negotiating council in an industrial establishment or undertaking, any union or
such representative body of the workers of the industrial establishment or

undertaking; and



TERTSE IITE TSTU STHTENT 1T Teh-o, I ¢, 03/ A9 ¢, Ik %L
(c) where the appeal is filed by a representative body of the workers, to the
employer and other Trade Unions of the workers of the industrial establishment,
or where there is no trade union of the workers in an industrial establishment or

undertaking, any other worker who joins as a party to the appeal.

(3) The appellant shall furnish each of the respondents with a copy of the memorandum of

appeal referred to in sub- rule (7).

(4) The appellate authority may at any stage of the proceeding call for any evidence, if it

considers necessary for the disposal of the appeal.

(5) On the date fixed under sub-rule (2) for the hearing of the appeal, the appellate
authority shall take such evidence as it may have called for or considers relevant, if

produced, and after hearing the parties, dispose of the appeal.

27. Sending of order and maintaining of standing orders- (1) The order of the appellate
authority shall be sent electronically or otherwise within seven days of the disposal of
appeal to the employer or Trade Union or the negotiating union or negotiating council or
any union or representative body of the workers, as the case may be, by whom the appeal

has been filed.

(2) The text of the standing orders as finally certified or deemed to have been certified or
adopted model standing orders under this Chapter, shall be maintained by the employer in

English, Marathi and any other language understood by majority of workers.

(3) The certified standing orders shall be displayed in legible condition by the employer on

the special board to be maintained for the purpose at the entrance or near the entrance of

(EE
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the industrial establishment through which majority of workers enter and may also be

posted on the designated portal or website, if any, of such industrial establishment.

28. Register for filing finally certified copy of standing orders— (1) The certifying officer
shall maintain electronically, a register in Form-XI, of all finally certified standing orders
or deemed to have been certified or adopted model standing orders, of all the concerned

industrial establishments, which shall, contain details of —

(a) the unique number assigned to each standing order;

(b) name of industrial establishment;

(c) nature of industrial establishment;

(d) date of certification or deemed certification or date of adoption of model

standing orders by each establishment or undertaking;

(e) the areas of operation of the industrial establishment; and

(f) such other details as may be relevant and helpful in retrieving the standing

orders and create a data base of such of all standing orders.

(2) The certifying officer shall furnish a copy of the certified standing orders or deemed
certified standing orders referred to in sub-rule (1) to any person applying therefor, on
payment of five rupees per page of the certified standing orders or deemed certified

standing orders, as the case may be.

(3) The payment of fee for getting certified standing orders may also be made through

electronic mode.
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29. Application for modification of standing orders— The application for modification of
an existing standing orders under sub-section (2) of section 35 shall be submitted
electronically or in person or by registered post or speed post and shall contain the
particulars of such standing orders which are proposed to be modified along with a tabular
statement containing details of each of the relevant provisions of standing order in force,
and proposed modifications therein, reasons thereof and the details of registered Trade
Unions operating therein, and such statement shall be signed by a person authorized by the
industrial establishment or undertaking or workers or a Trade Union or other
representative body of the workers, as the case may be, who has submitted such

application for modification.

CHAPTER-V

NOTICE OF CHANGE

30. Notice for change proposed to be effected- (1) Any employer intending to effect
any change in the conditions of service applicable to any worker in respect of any
matter specified in the Third Schedule to the Code, shall give notice in Form-XII
electronically or by registered post with acknowledgement due or in person, to such
workers likely to be affected by such change and shall also upload such notice on the

designated portal, if any, of the industrial establishment.

(2) The notice referred to in sub-rule (/) shall be displayed conspicuously by the
employer on the notice board or on the electronic notice board at the main entrance of

the industrial establishment:

Provided that when there is a registered Trade Union or registered Trade
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Unions or a negotiating union or negotiating council relating to the concerned
industrial establishment, a copy of such notice shall also be served in the manner
specified in sub-rule (/) on the secretary of such Trade Union or each of the
secretaries of such Trade Unions, or secretary of the negotiating union or constituent
of negotiating council, as the case may be and concerned Additional Commissioner of

Labour or Deputy Commissioner of Labour and Assistant Commissioner of Labour.

CHAPTER-VI

VOLUNTARY REFERENCE OF DISPUTE TO ARBITRATION

31. Form of arbitration agreement and manner of signing by parties thereto- (1)
The employer and workers may agree to refer any industrial dispute to arbitration by

entering into an arbitration agreement as provided in Form- XIII.

(2) The arbitration agreement referred to in sub-rule (/) shall be signed by the parties
to the said agreement and it shall be accompanied by the consent, either in writing or

electronically, of arbitrator or arbitrators.
(3) The arbitration agreement referred to in sub-rule (7) shall be signed

(i) in case of an employer, by the employer himself, or when the employer
is an incorporated company or other body corporate, by the agent, manager or

other officer of the company or corporation authorized for such purpose;

(ii) in the case of workers, by the officer of the registered Trade Union au-
thorized in this behalf or by five representatives of the workers duly author-
ized in this behalf at a meeting of the concerned workers held for such pur-

pose; and
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(iii) in the case of an individual worker, by such worker himself or by an of-
ficer of the registered Trade Union, of which the worker is a member, or by
another worker in the same establishment duly authorized by him in this be-

half.
Explanation- For the purposes of this rule, the term “officer”,—

(a) in case of an association of the employers, means any officer of such

association of the employers authorized for such purpose; and

(b) in case of a registered Trade Union, means any of the following officers of such

Trade Union authorized for such purpose, namely:—
(i) President; or
(ii) Vice-President; or
(iii) Secretary (including the General Secretary); or

(iv) A Joint Secretary; or

(v) Any other officer of such Trade Union authorized in this behalf

by the President and Secretary of such Trade Union.

32. Issuing of notification- Where an industrial dispute has been referred to arbitra-
tion and the State Government is satisfied that the persons making the reference rep-
resent the majority of each party, it shall publish a notification in this behalf in the Of-
ficial Gazette and upload it on the website of Labour Department, for the information
of the employers and workers who are not parties to the arbitration agreement but are
concerned in the dispute so that they may present their case before the arbitrator or
arbitrators appointed for such purpose.

A Ueh-¢T-¥9—2¢
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33. Choosing of representatives of workers where there is no Trade Union— Where there
is no Trade Union, the representative of workers to present their case before the arbitrator
or arbitrators, in pursuance of clause (c¢) of the proviso to sub-section (5) of section 42,
shall be chosen by a resolution passed by the majority of concerned workers in Form-
XIV authorizing therein to represent the case and the workers shall be bound by the acts of
their representatives who have been so chosen to represent before the arbitrator or

arbitrators, as the case may be.

CHAPTER-VII
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES
34. Matters in respect of which a conciliation officer and Tribunal shall
have powers of a Civil Court- The Conciliation officer and the Tribunal shall
have the powers of a Civil Court as are vested in a Civil Court under the Code of Civil

Procedure, 1908 (5 of 1908), when trying a suit in respect of the following matters, namely:

(a) inspection of premises of establishment and documents;
(b) receiving evidence on affidavit;

(c) discovery of the documents;

(d) investigation and enquiry.

(e) any other matters that may be prescribed by the State Government

35. Holding of conciliation proceeding, full report and application and the manner of

deciding such application- (1) Where the conciliation officer receives any—

(a) notice of a strike or lockout given under rule 37 or rule 38; or
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(b) application in respect of an existing industrial dispute; or
(c) information regarding apprehended industrial dispute,

then, he shall—
(i) in case of clause (@), enter the details on the designated portal, if
available and hold conciliation proceedings and inform the concerned

parties the date of sitting for such purpose;

(ii) in case of clause (b), enter the details on the designated portal, if
available and examine the application and proceed with the applica-

tion and hold the conciliation in respect thereof; and

(iii) in case of clause (c), enter the details on the designated portal, if
available and issue a fresh notice to the parties concerned declaring

his intention to commence conciliation proceedings.

(2) The employer’s representative and the worker’s representative shall, on receipt of
the notice referred to in sub-rule (7), submit their respective statements in respect of

the said dispute in the first meeting of the conciliation proceedings.

(3) The conciliation officer shall, without delay, ascertain the facts and circumstances
relating to the dispute and enquire into all matters affecting the merits and right set-
tlement thereof and hold conciliation proceedings between the parties to the dispute
and may do all such things as he thinks fit for the purpose of inducing the parties to

come to a fair and amicable settlement of the dispute.

(4) If no settlement is arrived at in the conciliation proceedings referred to in sub-rule

(3), the conciliation officer shall, within seven days from the date on which the con-

o Uoh-TT-%0—2 £ 3
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ciliation proceedings are concluded, upload a report on designated portal of Labour
Department, if available and forward a copy thereof through electronic mode or by
registered post or speed post or in person to the parties to the dispute and to the State

Government or officer authorized by the State Government.

(5) If a settlement of the dispute or of any of the matters in dispute is arrived at in the
course of the conciliation proceedings, the conciliation officer shall, apart from sub-
mitting a report thereof to the State Government or officer authorized by theState
Government along with a memorandum of the settlements signed by the parties to the
dispute, also upload such report and memorandum of settlement on the designated

portal of Labour Department, if available.

(6) The report referred to in sub-rule (4) shall, inter alia, contain the submissions of
the employer, worker or Trade Union, as the case maybe, involved in the dispute and
it shall also contain the efforts made by the conciliation officer to bring the parties to
an amicable settlement, reasons for refusal of the parties to resolve the dispute and the

conclusion arrived at by the conciliation officer.

(7) All the evidences before the conciliation officer, except the documentary evidence,
shall be filed in the form of affidavit and the parties to the dispute shall also file the
application or, as the case may be, reply or rejoinder thereof in the form of an affida-

vit.

(8) Any dispute which is not settled during the conciliation proceedings, then, either of the
concerned party may make an application in Form XV, before the Tribunal within ninety

days from the date of the report under sub-rule (2).
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(9) In case of an industrial dispute which has not been settled during the conciliation
proceedings, an application may be made before the Tribunal by either of the parties
concerned for adjudication. The Tribunal shall direct the party raising the dispute to file a
statement of claim with complete details along with relevant documents, list of supporting
documents and witnesses within thirty days from the date on which application is filed. A

copy of such statement may be sent to each of the opposite parties in the dispute.

(10) The Tribunal after ascertaining that the copies of statement of claim and other related
documents are furnished to the other side by the party raising the dispute, the Tribunal
shall fix the first hearing as soon as possible and within a period of one month from the
date of receipt of the application. The opposite party or parties shall file their written
statement together with supporting documents and the list thereof and list of witnesses, if
any, within a period of thirty days from the date of first hearing and simultaneously

forward a copy thereof to the opposite party or parties for service.

(11) Where the Tribunal finds that the party raising the dispute, despite its directions, did
not forward the copy of the statement of claim and other documents to the opposite party
or parties, it shall give directions to the concerned party to furnish the copy of the
statement to the opposite party or parties, granting extension of fifteen days for filing the
statement, if the Tribunal finds sufficient cause for not filing the statement of claim and

other documents within time.

(12) Evidence shall be recorded either in Tribunal or may be filed on affidavit but in the
case of affidavit the opposite party shall have the right to cross-examine each of the
deponents filing the affidavit. Where the oral examination of each witness proceeds, the

Tribunal shall make a memorandum of the substance of what is being deposed. While

¥R
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recording the oral evidence the Industrial Tribunal shall follow the procedure laid down in
rule 5 of Order XVIII of the First Schedule to the Code of Civil Procedure, 1908 (5 of

1908).

(13) On completion of evidence, arguments may be heard immediately or a date may be
fixed for arguments, which shall not be beyond a period of fifteen days from the closure of

evidence.

(14) The Tribunal shall not ordinarily grant an adjournment for a period exceeding a week
at a time, but not in any case more than three adjournments in all, at the instance of the

parties to the dispute, shall be granted:

Provided that, the Tribunal for reasons to be recorded in writing, grant an
adjournment exceeding a week at a time but not in any case more than three adjournments,

at the instance of any one of the parties to the dispute, shall be granted.

(15) In case any party defaults or fails to appear at any stage, the Tribunal may proceed

with the case ex-parte, and decide the application in the absence of the defaulting party:

Provided that, the Tribunal on the application of either party filed before the
submission of the award, revoke the order that the case shall proceed ex-parte, if it is
satisfied that the absence of the party was on justifiable grounds, and proceed further to

decide the matter as contested.

(16) The Tribunal shall communicate its award to the parties concerned and the State

Government within one month from the date of the pronouncement of the award.

(17) The Tribunal may summon and examine any person whose evidence appears to it to
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be material for deciding the case and shall be deemed to be a civil court within the
meaning of sections 384, 385 and 387 of the Bhartiya Nagarik Suraksha Sanhita, 2023 (46

of 2023).

(18) Where assessors are appointed to advise the Tribunal under sub-section (5) of section
49 1n relation to proceeding before it, the Tribunal shall obtain the advice of such assessors,

but such advice shall not be binding on such Tribunal.

(19) A party in an award, who wants to obtain a copy of the award or other document, may
obtain a copy of the award or other document after depositing the fee electronically in the
Tribunal in the following manner, namely: -
(a) fee for obtaining a copy of an award or the document filed in any
proceedings of Tribunal be charged at the rate of ten rupees per page,
(b) for certifying a copy of any such award or order or document, a fee of ten
rupees per page shall be payable,
(c) copying and certifying fees shall be payable electronically or manually,
(d) where a party applies for immediate delivery of a copy of any such award or
document, an additional fee equal to one-half of the fee leviable under this rule

shall be payable.

(20) The representatives of the parties appearing before a Tribunal shall have the right of
examination, cross-examination and of addressing the Tribunal when evidence has been
called:

Provided that parties shall himself or engage any legal practitioner or any union

representative or any authorized representative to appear before tribunal.
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(21) The proceedings before Tribunal shall be held in open court:

Provided that, the Tribunal may direct any proceeding before it to be held by
video conferencing:
Provided further that, Tribunal may at any stage direct that any witness shall be

examined, or its proceedings be held in-camera.

36. Application for recovery of dues- (1) Where any money is due from an employer to a
worker or a group of workers under a settlement or an award or under the provisions of
Chapter IX or Chapter X of the Code, the worker or the group of workers, as the case may
be, may apply to the State Government or to the officer to whom powers of State

Government have been delegated in Form -XVI for the recovery of such money due:

Provided that in the case of a person authorized in writing by the worker, or in
the case of the death of the worker, the assignee or heir of the deceased worker shall make

the application in Form XVII.

(2) Where any worker or a group of workers is entitled to receive from the employer any
money or any benefit which is capable of being computed in terms of money, the worker
or the group of workers, as the case may be, may apply to the Tribunal having jurisdiction,
in Form XVIII for the determination of the amount due or, as the case may be, the
amount at which such benefit should be computed, and such Tribunal shall decide the
application within a period not exceeding three months from the date on which the

application is filed:

Provided that in the case of the death of a worker referred to in this sub-rule, the

application shall be made in Form XIX by the assignee or heir of the deceased worker.
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CHAPTER-VIII

STRIKE AND LOCKOUTS.

37. Number of persons by whom notice of strike shall be given, person or persons to
whom such notice shall be given and manner of giving such notice— (1) The notice of
strike referred to in sub-section (1) of section 62 shall be given to the employer of an
industrial establishment in Form- XX, which shall be duly signed by the Secretary of the
concerned registered Trade Union or where there is no registered Trade Union, by five
elected representatives of the workers giving the notice relating to the concerned industrial
establishment, endorsing the copy thereof electronically or by registered post or speed post
to the concerned conciliation officer, Additional Commissioner of Labour or Deputy

Commissioner of Labour and Commissioner of Labour State of Maharashtra.

(2) The date of receipt of the notice referred to in sub-rule (7) shall be the date of receiving

the notice for the purposes of clause (a) of sub-rule (7) of rule 35.

(3) If the employer of an industrial establishment receives any notice of strike as referred
to in sub-section (/) of section 62 from any person employed by him, then he shall, within
five days from the date of receiving of such notice, intimate the same electronically to the
concerned conciliation officer, Additional Commissioner of Labour or Deputy

Commissioner of Labour and Commissioner of Labour, State of Maharashtra.

38. Notice of lock-out and authority— (1) The notice of lock-out referred to in sub-section
(2) of section 62 shall be given by the employer of an industrial establishment in Form-
XXI to the Secretary of every registered Trade Union relating to such industrial

establishment by registered post or speed post or electronically, endorsing a copy thereof

AT Teh-eT-¥9—2%
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to the concerned conciliation officer, Additional Commissioner of Labour or Deputy

Commissioner of Labour and Commissioner of Labour, State of Maharashtra.

(2) The notice referred to in sub-rule (/) shall be displayed conspicuously by the employer
on a notice board or on electronic board at the main entrance to the industrial
establishment and a copy of the said notice may also be posted on the designated portal, if
any, of such industrial establishment and the date of receipt of such notice by the
conciliation officer shall be the date of receiving the notice for the purposes of clause (a)

of sub-rule (/) of rule 35.

(3) If the employer gives to any person employed by him a notice of lock-out, then he shall,
within five days from the date of such notice, intimate electronically the same to the
concerned conciliation officer, Additional Commissioner of Labour or Deputy

Commissioner of Labour and Commissioner of Labour, State of Maharashtra.

CHAPTER -IX

LAYOFF, RETRENCHMENT AND CLOSURE.

39. Service of notice before retrenchment of worker— If any employer desires to retrench
any worker employed in his industrial establishment who has been in continuous service
for not less than one year under him, then, such employer shall give prior notice of such
retrenchment in Form-XXII to the State Government and copy thereof to the concerned
Additional Commissioner of Labour or Deputy Commissioner of Labour, Assistant
Commissioner of Labour through e-mail or, by registered or speed post or in person, in the

following manner, namely: —
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(a) where notice is given to a worker, notice of retrenchment shall be sent within three

days from the date on which notice is served on the worker;

(b) where no notice is given to the worker and he is paid one month’s wages in lieu thereof,
notice of retrenchment shall be sent within three days from the date on which such wages

are paid; and

(c) where retrenchment is carried out under an agreement, which specifies a date for the
termination of service, notice of retrenchment shall be sent so as to reach the State
Government andto the concerned Additional Commissioner of Labour or Deputy
Commissioner of Labour, Assistant Commissioner of Labour at least one month before

such date:

Provided that if the date of termination of service agreed upon is within thirty
days of the agreement, the notice of retrenchment shall be sent to State Government and to
the concerned Additional Commissioner of Labour or Deputy Commissioner of Labour,

Assistant Commissioner of Labour within three days of the agreement.

40. Manner of giving an opportunity for re-employment to retrenched workers— (1) The
employer shall prepare a list of all workers in the particular category from which
retrenchment is contemplated, arranged according to the seniority of their service in that
category and cause a copy thereof to be pasted on a notice board in a conspicuous place in
the premises of the industrial establishment at least seven days before the actual date of

retrenchment.

(2) When any vacancy occurs in an industrial establishment and there are workers of such

industrial establishment retrenched within one year prior to the proposal for filling such
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vacancies, then, the employer of such industrial establishment shall, if such workers are
citizens of India and have given their willingness for employment, give them preference

over other on the basis of their service seniority.

(3) The employer shall arrange for the display on a notice board in a conspicuous place in
the premises of the industrial establishment the details of vacancies at least fifteen days
before the date on which such vacancies are to be filled and shall also give intimation of
those vacancies by registered post or speed post or through e-mail to every one of all the
retrenched workers eligible to be considered therefor, to the latest address or e-mail, given

by each of them at the time of retrenchment or at any time thereafter:

Provided that when the number of such vacancies is less than the number of
retrenched workers, it shall be sufficient if the intimation is given by the employer
individually to the senior most retrenched workers in the list referred to in sub-rule (1) and

the number of such senior-most workers being double the number of such vacancies:

Provided further that where the vacancy is of duration of less than one month
there shall be no obligation on the employer to send intimation of such vacancy to

individual retrenched workers:

Provided also that if a retrenched worker, without sufficient cause being shown
in writing to the employer, does not offer himself for re-employment on the date or dates
specified in the intimation sent to him by the employer under this sub-rule, the employer

may not intimate to him the vacancies that may be filled on any subsequent occasion.

(4) Immediately after complying with the provisions of sub-rule (3), the employer shall

also inform the negotiating union or the constituent of negotiating council or Trade Unions
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connected with the industrial establishment, of the number of vacancies to be filled and

names of the retrenched workers to whom intimation has been sent under that sub-rule:

Provided that the provisions of this sub-rule need not be complied with by the
employer in any case where intimation is sent to every worker mentioned in the list

prepared under sub-rule (7).

41. Service of notice by employer for intended closure- (1) If an employer intends to close
down an industrial establishment, he shall give notice within the time as specified in sub-
section (1) of section 74 of such closure in Form -XXII to the State Government and copy
thereof to the concerned Additional Commissioner of Labour or Deputy Commissioner of
Labour, Assistant Commissioner of Labour by e-mail or registered post or speed post or in

person.

(2) A copy of the notice referred to in sub-rule (/) shall also be sent to the registered Trade
Unions or authorized representatives of workers, as the case may be, operating in the

Industrial establishments.

CHAPTER - X
SPECIAL PROVISIONS RELATING TO LAY-OFF, RETRENCHMENT AND

CLOSURE IN CERTAIN ESTABLISHMENTS.

42. Manner of making application to State Government by employer for the intend-
ed lay-off and manner of serving copy of such application to workers - (1) An appli-
cation for permission under sub-section (/) of section 78 shall be made by the em-

ployer in Form-XXIII stating clearly therein the reasons for the intended lay-off and
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a copy of such application shall be served simultaneously to the workers concerned
and concerned Additional Commissioner of Labour or Deputy Commissioner of La-
bour, Assistant Commissioner of Labour electronically, or in person, or by registered

post or speed post.

(2) The application referred to in sub-rule (7) shall also be displayed conspicuously
by the employer on a notice board or on electronic board at the main entrance of the

industrial establishment.

43. Time-limit for review — (1) The State Government may, either on its own motion or on
the application made by the employer or any worker, review its order granting or refusing

to grant permission under sub-section (4) of the section 78.

(2) The employer or any worker concerned, along with the order referred to in sub-rule (1),
may make an application, within thirty days from the date on which the order is made, to
the State Government for reviewing the order and that Government shall, within two
months from the date on which the application is made, dispose of the same after

providing the concerned parties an opportunity of being heard.

(3) Where the State Government decides to review the order referred to in sub-rule (1) on
its own motion, it may take necessary steps within one month from the date on which the
order is made and after providing the concerned parties an opportunity of being heard,
dispose of such review within a period of two months from the date on which such

decision is taken.

44. Manner of making application to State Government by employer for intended

retrenchment and manner of serving copy of such application to workers— (1) An
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application for prior permission referred to in clause (b) of sub-section (/) of section 79
shall be made by the employer in Form- XXIII stating clearly therein the reasons for the
intended retrenchment and a copy of such application shall be sent to the concerned
workers and concerned Additional Commissioner of Labour or Deputy Commissioner of
Labour, Assistant Commissioner of Labour electronically, or in person, or by registered

post or speed post.

(2) The application referred to in sub-rule (7) shall also be displayed conspicuously by the
employer on a notice board or on electronic board at the main entrance to the industrial

establishment.

45. Time-limit for review — (1) The State Government may, either on its own motion or on
the application made by the employer or any worker, review its order granting or refusing

to grant permission under sub-section (3) of section 79.

(2) The employer or any worker concerned, along with the order referred to in sub-rule (1),
may make an application within thirty days from the date on which such order is made, to
the State Government for reviewing that order and that Government shall within a period
of two months from the date on which such application is made, dispose of the application

after providing the concerned parties an opportunity of being heard.

(3) Where the State Government decides to review the order referred to in sub-rule (7), on
its own motion, it may take necessary steps within one month from the date on which such
order is made and after providing the concerned parties an opportunity of being heard,
dispose of such review within a period of two months from the date on which such

decision is taken.
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46. Application to State Government by employer for intended closing down of an
industrial establishment and manner of serving copy of such application to
representatives of workers— An employer who intends to close down an industrial
establishment, to which the provisions of Chapter X of the Code apply, shall apply to the
State Government in Form XXIII for prior permission, at least ninety days before the date
on which the intended closure is to become effective, stating clearly therein the reasons for
such intended closure of the industrial establishment and simultaneously a copy of such
application shall also be sent to the representatives of the workers and concerned
Additional Commissioner of Labour or Deputy Commissioner of Labour, Assistant

Commissioner of Labour electronically or in person, or by registered post or speed post.

47. Time-limit for review— (1) The State Government may, either on its own motion or on
an application made by the employer or any worker, review its order granting or refusing

to grant permission under sub-section (2) of section 80.

(2) The employer or any worker concerned may make an application along with the order
referred to in sub-rule (/), within thirty days from the date on which such order is made, to
the State Government for reviewing that order and that Government shall, within two
months from the date on which such application is made, dispose of that application after

providing the concerned parties an opportunity of being heard.

(3) Where the State Government decides to review the order referred to in sub-rule (/) on
its own motion, it may take necessary steps within one month from the date on which the
order is made, and after providing the concerned parties an opportunity of being heard,
dispose of such review within a period of two months from the date on which such

decision is taken.
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CHAPTER - XI

WORKERS RESKILLING FUND.

48. Contribution from such other sources to be made to worker re-skilling fund- In
addition to contribution of employer under clause (a) of sub-section (2) of section 83, the
workers re-skilling fund shall consist of, -

(1) donations from industrial or employer or builder’s association;

(2) donations from employee’s associations;

(3) donations from citizens of India;

(4) grants from Central and State Governments;

(5)contributions from the Funds of Member of Parliament and State

Legislatures;

(6) grants or donations from local authority or such other institutions.

49. Manner of utilisation of fund— (1) Every employer who has retrenched a worker or
workers in his industrial establishment under the Code, shall, within ten days from the date
of such retrenchment, electronically transfer an amount equivalent to fifteen days of last
drawn wages of such retrenched worker or workers into the accounts to be maintained by

concerned District Head of the Labour Commissionerate as notified by State Government.

(2) The fund so received under sub-rule (/) shall be transferred by concerned district head,
electronically to each of the retrenched worker account or retrenched worker’s accounts,
as the case may be, within forty-five days of retrenchment to enable him utilise that

amount for his re-skilling.

(3) The employer shall also submit the list containing the name of each retrenched worker,
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the amount equivalent to fifteen days of wages last drawn by such retrenched worker along
with his bank account details to office of the Commissioner of Labour, Maharashtra State,
concerned office of Additional Labour Commissioner or Office of Deputy Commissioner
of Labour and Office Assistant Commissioner of Labour.

CHAPTER - XII

OFFENCES AND PENALTIES.

50. Manner of composition of offence by a Gazetted Officer and the manner of making
application for compounding of any offence— (1) The officer notified by the State
Government for the purposes of compounding of offences under sub-section (/) of section
89 (hereinafter referred to as “the compounding officer”) shall, if he is of the opinion that
any offence under the Code for which the compounding is permissible under the said
section and in respect of which prosecution is not instituted, send a notice to the accused in
Form XXIV consisting of three parts through electronically and in person, or by

registered post or speed post.

(2) In Part I of Form XXIV, the compounding officer shall, inter alia, specify—

(a) the name of the offender and his other particulars;

(b) the details of the offence and the section under which the offence has been

committed; and

(c) the compounding amount required to be paid towards the composition of

such offence.

(3) In Part II of the Form XXIV, the compounding officer shall specify the consequences
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if the offence is not compounded, and Part III of the said Form shall contain the

application to be filed by the accused, if he desires to compound the offence.

(4) Each notice referred to in sub-rule (/) shall have a continuous unique number
containing alphabets or numerical and other details such as compounding officer
concerned, industrial establishment, year, place and type of inspection for the purpose of

easy identification.

(5) The accused to whom the notice referred to in sub-rule (7) is served, may send the duly
filled up application in Part III of the notice, in the account specified by the compounding
officer in the notice, Form XXIV to the compounding officer electronically and deposit
the compounding amount electronically, or by cash, or demand draft, as the case may be,

within fifteen days of the receipt

(6) Where the prosecution has already been instituted against the accused in the court of
competent jurisdiction, the accused may make an application to such court to allow
composition of the offence against him and that court may, after considering the
application, allow composition of the offence by the compounding officer in accordance

with the provisions of section 89 and procedure specified in this rule.

(7) If the accused complies with the requirement of sub-rule (5), the compounding officer

shall compound the offence for the amount of money deposited by the accused and—

(a) if the offence is compounded before the institution of prosecution, then, no

complaint for prosecution shall be instituted against the accused;

(b) if the offence is compounded pending proceeding under section 85, the

T Ueh-T-¥19—30 37
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compounding officer shall intimate the composition to the officer referred to in
that section, who shall, after intimation, close the proceeding in respect of the

accused person of such offence; and

(c) if the offence is compounded after the institution of prosecution under sub-
rule (6) with the permission of the court, then, the compounding officer shall
treat the case as closed and intimate the composition of the offence to the
competent court by which such composition was allowed and after receiving
such intimation, the court shall discharge the accused person and close the

prosecution.

(8) The compounding officer shall exercise the powers to compound offence under this

rule, subject to the direction, control and supervision of the State Government.

CHAPTER - XIII

MISCELLANEOUS.

51. Protected workmen under sub-section (4) of section 90- (1) Every registered Trade
Union connected with an industrial establishment, to which the provisions of the Code
apply, shall communicate to the employer before the 30th April of every year, the names
and addresses of such of the officers of such Trade Union who are employed in that
establishment and who, in the opinion of such Trade Union should be recognized as

protected workers.

(2) Any change in the incumbency of any officer of the Trade Union referred to in sub-rule

(1) shall be communicated to the employer by such Trade Union within fifteen days of
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such change.

(3) The employer shall, within fifteen days of the receipt of the names and addresses from
the Trade Union under sub- rule (/) and subject to the provisions of sub-section (3) and
sub-section (4) of section 90, recognize such workers to be protected workers for the
purposes of the said section and communicate to such Trade Union, in writing, the list of
workers recognized as protected workers for a period of twelve months from the date of

such communication.

(4) Where the total number of names received by the employer under sub-rule (7) exceeds
the maximum number of protected workers, admissible for the industrial establishment
under sub-section (4) of section 90, the employer shall recognize only such maximum

number of workers as protected workers:

Provided that where there is more than one registered Trade Union in the
industrial establishment, the maximum number shall be so distributed by the employer
among the Trade Unions that the numbers of recognized protected workers in individual
Trade Unions bear practicably the same proportion to one another as the membership
figures of the Trade Unions; and the employer shall in that case intimate in writing to the
President or the Secretary of each of the concerned Trade Union, the number of protected

workers allotted to it:

Provided further that where the number of protected workers allotted to such a
Trade Union under this sub- rule falls short of the number of officers of such Trade Union
seeking protection, then that Trade Union shall be entitled to select the officers to be

recognized as protected workers; and such selection shall be made by that Trade Union



uc HERTSE YITH TSI STETENUT W Teh-, TS 3¢, 038/ AV ¢, Ik 23%¢
and communicated to the employer within five days of the receipt of written intimation of

the employer in this regard.

(5) Where a dispute arises between an employer and any registered Trade Union in any
matter connected with the recognition of protected workers under this rule, such dispute
shall be referred to the Assistant Commissioner of Labour concerned, whose decision

thereon shall be final.

52. Complaint by an aggrieved employee- (1) Every complaint of an aggrieved employee
under section 91 shall be made electronically, or by registered post or speed post in Form-
XXV and shall be accompanied by as many copies thereof for each of the opposite parties

mentioned in such complaint.

(2) Every complaint under sub-rule (/) shall be verified by the aggrieved employee
making the complaint or by the authorized representative of such employee proved to the
satisfaction of the conciliation officer, arbitrator, Tribunal as the case may be, to be

acquainted with the facts of the case.

53. Authorisation of worker for representing in any proceeding — Where the worker is
not a member of any Trade Union, then, any member of the executive or other office-
bearer of any Trade Union connected with or by any other worker employed in the indus-
try in which the worker is employed, may be authorized in Form-XIV by such worker to
represent him in any proceeding under the Code relating to a dispute in which that worker

1S a party.

54. Authorisation of employer for representing in any proceeding— Where an employer is

not a member of any association of employers, then, such employer may authorize in
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Form-XIV, an officer of any association of employers connected with, or by any other
employer engaged in, the industry in which the employer is engaged, to represent him in

any proceeding under the Code relating to a dispute in which that employer is a party.

55. Expenses of witness — Every person, who attends or otherwise appears on receipt of a
summon, as a witness before a Tribunal or an arbitral tribunal, shall be entitled to an al-
lowance for expenses on the same rates as applicable to witnesses in the civil court in the
district where such enquiry, adjudication or arbitration, as the case may be, is being con-

ducted.

56. Collection of Labour Statistics- The employer shall submit the details of strike,
lockout, lay-off, retrenchment, closure and any other statistics required under these rules
electronically or otherwise and in the manner specified by the office of Director General,
Labour Bureau, Government of India, State Government and Commissioner of Labour

Maharashtra State, from time to time.

57. Publication for communication— For the purposes of communication to effect service
of messages and documents under these rules, the State Government, Tribunal, every
employer for which the State Government is the appropriate Government, every Trade
Union, negotiating union or the constituents of negotiating council and every authority
referred to in these rules, shall specify their e-mail id or website or portal or any or all of

them, as the case may be, in their respective letter-heads.

58. Maintenance of records, registers, forms, notice and display board— (1) All records,
registers, forms, notices, display boards and other documents which are required to be

maintained under the Code and under these rules shall also be maintained in electronic

4R
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manner in the required format or containing the information as is required.

(2) The records, registers, forms, notices, display boards and other documents referred to
in sub-rule (/) shall comply with the requirement of retention of records and shall be
produced or shown as and when required by the Inspector- cum-Facilitator or the

concerned authority specified in this behalf under the Code or these rules.

59. Appointment of Commissioner- Where it is necessary to appoint a Commissioner
under sub-section (3) of section 59 for the purposes of computing the money value of a
benefit referred to in sub-section (2) of the said section, the Tribunal may appoint a —
(a) person with experience in the particular industry, trade, business or field
encompassing the question referred to in sub-section (2) of the said section; or
(b) person who had been a judge of a civil court; or
(c) stipendiary magistrate; or
(d) registrar or secretary of, a Tribunal constituted under any State Act or, a

Tribunal constituted under the Code.

60. Fees for Commissioner, etc.- (1) The Tribunal shall, after consultation with the parties,
estimate the probable duration of enquiry by the Commissioner referred to in rule 59 and

fix the amount of his fees and other incidental expenses incurred by him.

(2) The Tribunal shall direct the payment of fees and other incidental expenses to the
Commissioner into the nearest treasury, within a specified time, by such party or parties

and in such proportion, as it may deem fit.

(3) The Commissioner shall not submit his report until the receipt of deposit into the

treasury of the sum referred to in sub-rule (2) is filed before the Tribunal:
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Provided that the Tribunal may, for reasons to be recorded in writing, direct that
any further sum or sums be deposited into the treasury within such time and by such

parties as it may deem fit:

Provided further that the Tribunal may in its discretion, extend the time for

depositing such sum into the treasury.

(4) The Tribunal may, at any time, for reasons to be recorded in writing, vary the amount

of the Commissioner’s fees in consultation with the parties.

(5) The Tribunal may direct that the fees shall be disbursed to the Commissioner in such

installments and on such date as it may deem fit.

(6) The undisbursed balance, if any, of the sum deposited under this rule shall be refunded
to the respective party or parties who deposited the sum in the same proportion as that in

which it was deposited.

61. Time for submission of report- (1) Every order for the appointment of Commissioner
under sub-section (3) of section 59 shall indicate a date, allowing sufficient time, for the

Commissioner to submit his report.

(2) 1If for any reason the Commissioner anticipates that the date fixed for the submission of
his report is likely to be exceeded, he shall apply, before the expiry of the said date, for
extension of time setting forth grounds thereof and the Tribunal shall, after consideration,

pass suitable orders on such application:

Provided that the Tribunal may, if it deems fit for sufficient cause, grant

extension of time even where no application for such extension has been received from the

AT Weh-T-¥\9— %
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Commissioner within the time limit allowed under sub-rule (1).

62. Repeal and saving- The Industrial Disputes (Maharashtra) Rules, 1957, the
Maharashtra Industrial Employment (Standing Orders) Rules, 1959 and the Maharashtra

Trade Unions Regulations, 1927, are hereby repealed.
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FORM- 1
(See Rule 4)

(MEMORANDUM OF SETTLEMENT ARRIVED AT IN THE COURSE OF CONCILIATION
PROCEEDINGS OR OTHERWISE)

Names of Parties:

................................................... Representing employer(s);
................................................... Representing workers;

Short recital of the case

Signature of the parties

Witnesses:
(1)
(2)

*Signature of Conciliation Officer

In case the settlement arrived at between the employer and his workers otherwise
than in the course of conciliation proceeding the copy of the memorandum shall be marked
to the concerned Additional/Deputy/Assistant Labour Commissioner.

o Uoh-TT-¥0— 32,37
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FORM- 11
(See Rule 10 (5))

Auditors' Declaration

The undersigned having had access to the books and accounts of the............... union and
having examined the foregoing statements and verified the same with the account vouchers relating
thereto, now sign the same as found to be correct, duly vouched and in accordance with the law,
subject to the remarks, if any, appended hereto and also certify that the................... union had
properly maintained its membership register and its accounts and the members had paid their
membership subscription to the..............ccccceene.. union as shown in the foregoing statement of the
general fund account of the trade union, subject to the remarks, if any, appended hereto.

(1) Auditor
(2) Auditor
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FORM- 111
(See Rule 11 (1))

Application for Registration of Trade Union

Name of proposed Trade Union: ..........cceeevveeveeirennennnnn.
AdAIess: ...ooeevevveerieieeeee

Dated the day of 20..........

1. We hereby apply for the registration of a Trade Union under the name of -------
2. The address of the Head Office of the Union to which all communications and notices may be
AAATESSEA 1S +.euvieneieiieeiie et

3. The oo, Union came into existence on the ...........cccceeveeveennenne. day of
............................... 20.

4. The union is a union of employers/workers engaged in the ...........ccceene.. industry/or
........................................... profession/or ..........ccccceeceeveieeeiennnennne... . (€stablishment), and has
.................................................................. members.

5. The particulars required by section 7 and 8 of the Industrial Relations Code, 2020 (35 of 2020)
are given in Schedules I, IT and III attached hereto

6. An affidavit in Form I'V as required by section 8(1) (a) of Industrial Relations Code, 2020 (35 of
2020) is attached herewith.

7. One copy of the Rules of the Trade Union together with a copy of resolution by the members of
the Trade union adopting such rules is attached to this application.

8. We have been duly authorized by the Trade Union to make this application on its behalf, along-
with a copy of resolution therefore.

Sr. No. [Name Occupation Address Signed

1

2
3
4
5

To
The Deputy Registrar of Trade Union, .......................... ( Concern Area)
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SCHEDULE I
(Rule (11) (1) Form III)
Industrial Relations Code, 2020
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List of Officers
Name of Trade Union .........
Office Name Age Address Occupation
Held in
Union

SCHEDULE II
(Rule (11) (1) Form III)

Reference to Rules

The number of the rules making provision for the several matters details in column (1) are given in

column (2) below:

Matter

(1)

Number of rules

(2)

Name of Union

The Whole of the objects for which the Union has been estab-
lished

The Whole of the purpose for which the general funds of the
union shall be applicable

The maintenance of a list of members

The facilities provided for the inspection of the list of mem-
bers, by officer and members

The admission of ordinary members

The admission of honorary or temporary members

The condition under which members are entitled to benefits
assured by rules

The conditions under which fines or forfeitures can be im-
posed or varied

The manner in which the rules shall be amended, varied of re-
scinded
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&\

The manner in which the members of the executive and the
other officers of the union shall be appointed and removed

The safe custody of funds

The annual audit of the accounts

The facilities for the inspection of the account books by offic-
ers and members

The manner in which the union may be dissolved.

SCHEDULE I
(Rule (11) (1) Form III)

(This need not be filled in if the Union came into existence less than one year before the date of

application for Registration)

Statement of Liabilities and Assets on the ......... dayof....... 20 ......
Liabilities Rs. Assets Rs.
Amount of General Fund Cash
Amount of Political Fund In hands of Treasurer

In hands of Secretary

In hands of
Loans from In the Banks
In the Bank
Debts due to Securities as per list below

Unpaid subscription due

Loans to-

Other liabilities (to be speci- Immovable property :-

fied ) Goods and furniture

other assets (to be specified

Total liabilities Total assets
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List of Securities
Particulars Face value Cost Price Market value In hands of
(Signed) 1.

A
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FORM-IV
(See Rule 11(2))

Affidavit of applicant for registration of Trade Union

) 7 7
AAAIESS == mmmmm e s e
O CCUPALION= === mm e e e e e
Age ------ Years truly declare in
writing that on this date ........ in this region ......... for the purpose of this business ..........
meeting of the Union under the chairmanship of......... in which (Name of the Union) has been

registered under The Industrial Relations Code 2020 (35 of 2020).
The name and the registration details is as follows

S.N. Name Age Occupation Address

ARG ol ol

The above mentioned registrants and their deputation still stand valid and are still valid
members of the Union.

On this date the executive committee was elected in the general election dated .....
The above mentioned persons have filed the application regarding cancellation of registra-
tion or registration in my case. According to my information, the application has been included in

the list of members, attached membership list is true.

I swear and believe that the above said is true to my information and knowledge

Date Signature.
Place

AT Ueh-¢T-¥9—1R
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FORM-V
(See Rule 11(5))

Certificate of Registration of Trade Union

Name of Trade Union-

Registration Number ................. Office of the Registrar of Trade Union, (Concerned area)

It is hereby certified that the .................. Union having address ----------------- has been registered
under the Industrial Relations Code, 2020 (35 of 2020), this............ day of........ 20....

SEAL

Registrar/ Deputy Registrar of Trade Unions.
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FORM-VI
(See Rule 11(7))
Register of Trade Union
Name of Trade Union ----------------------- Date of Registration------------------- Remarks
Registration Number -------------------- Number of application form ------------------—-----
Addresses of Head Office------------=====-=mmmommemmeemem -
Subsequent changes of the address of the | Name of Members making application
head office
1. 1.
2 2.
3 3.
4 4.
5 5.
6 6.
7 7.
8 8.

Offices (Transfer from one post to another count as relinquishment of appointment held)
Year of | Name Office Age on | Address | Occupation | Year of re- | Other Of-
entering held in entry linquishing | fices held in
in office Union Office addition to

membership
of execu-
tives with
dates

o Ush-TA- 90— 3337
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FORM-VII
(See Rule 11(8))

Application to withdraw or cancel Certificate of Registration

Name of Trade Union-
Registration Number
Dated the.................. day of............ 20.......
To
Registrar/Deputy Registrar of Trade Union

The above mentioned Trade Union desires that its certificate of registration under the Industrial
Relations Code, 2020 (35 of 2020), may be withdrawn (or cancelled) and at general meeting* duly

held on the......... day of....... 20 ........ it was resolved as follows

(Here give exact copy of Resolution)

(Signed)

* If not at a general meeting, state in what manner the request has been determined upon
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FORM-VIII
(See Rule 13 (5))

Application for any change in particulars given by union in its application form for Registration
and in its constitution or rules to Registrar

Name of Trade Union: .......c.cccceeeevevvienieennnenne, Address: .....oooeeieeciieeeeee, dated the day of

R/s sir,

We want to make following changes in application Form / in constitution / rules / office bearers,
etc. submitted along with the application Form dated ---

SEAL Signature.

To
The Deputy Registrar of trade Union, .......................... ( Concerned Area)
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FORM- IX
(See Rule 17(2))

Notice of Amalgamation of Trade Unions
A. Name of registered trade Union...........ccceceeeveeeeenieeiieeriieeieee e

B. Number of registration...........cceeeveerieeeiienciieniieeieereie e eeeeaeens

Serial No. | Name ofthe | Registration Address
Trade Union number
1) () 3) 4
1
2
3
C. Dated the...................... day of....cccvvviiennnnnn. 19,

To,
The Registrar / Deputy Registrar of Trade Unions,

(Concerned area)

Notice is hereby given that in accordance with the requirements of section 24 of the Industri-
al Relations Code 2020(35 of 2020), the members of each of the above-mentioned trade unions
have resolved to become amalgamated together as one trade union. Copies of the resolution ap-
proving the amalgamation are enclosed.

And that the following are the terms of the said amalgamation.
(State the terms)
And that it is intended that the trade union shall henceforth be called the ........................

Accompanying with the notice, a copy of the Rules intended to be henceforth adopted by the
amalgamated trade union, which are the rules (if so) of the union.

(To be signed by seven members and the
Secretary of each trade union)

Name and address to (Signed) 1 Secretary
Which registered copy is to be sent

Members

[ IES e NI N OO O
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FORM- X
(See Rule 19 (1) and 11(3))

General Statement prescribed under section 26 of the Industrial Relations Code, 2020
From 1st January,............. to 31st December.........

1. Name of Trade Union

2. AQAIESS. ..ot e
3. Registered Head Office........cccooiiiviieiiieiiiiieeie e
4. No. and date of certificate of Registration No.................... date........
5. To which category of industry the union belongs? viz., the public ~ ......................

sector or private sector.

6. Under whose jurisdiction the above-mentioned Industry falls? viz., ........c............
whether Central Government or State Government.

7. Is the union affiliated to any All India Body? If so, stale its name ........ No.........
and affiliation number.

8. Affiliation fee............ Rs. ... ...

9. Number and date of payment of affiliation fee to the All India Receipt No.
Body. ......date........

10. Number of the members of the Working Committee. ...
11. Number of outsider members, if any, in the Working Committee. —......................
12. Name of the industry to which the union belongs. ...
13. Details about the jurisdiction of the union. =~ .
14. Monthly subscription for the members.
15. (This information need not be given by federations of trade unions) :-

(a) Number of members on books at the beginning of the year  ......................

(b) Number of members admitted during the year ...

Total of (a) and (b)
(c) Number of members leaving the union during the year ...,

Balance by deduction from the ......................
Total of (a) and (b)

(d) Total number of members on books at the end of the year
(i.e., on 31st December):-

(¢) Number of members contributing to political fund. ...

()  Number of members paying their subscription for the whole ......................
year.

16. Return to be made by federations of trade unions :-
(a) Number of unions affiliated at the beginning of the year.  .....................
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(b) Number of unions joining during the current year. ...
(c) Number of unions disaffiliated during the year. ...
(d) Number of unions affiliated at the end of the year. ...
(e) Membership fee realised from the affiliated unions. Rs........

(f) Number of affiliated unions from whom membership fee was ......................
received during the year.

(g) Number of affiliated unions contributing to political fund.  ......................
(h) Number of members of affiliated unions. Males.........

Note :- Information in regard to-

1. (a) Columns 1 to 13 of Part A of this statement to be filled in by both the categories, i.e., unions
and federations.

(b) Columns 14 and 15 to be filled in only by the trade unions, not by federations.
(c) Column No. 16 to be filled in only by the federations.

2. A copy of the rules of the trade union corrected up to the date of dispatch thereof to be enclosed
with the statements of annual return.

Part B
General Fund Account

Income Expenditure
Details Rs..  [Details Rs.
1. [Balance at the beginning of 1. [Salaries, allowances and expenses of
the year. offices.
2. [Subscription received from 2. [Salaries, allowances and other expenses
members as per the following of the establishment
details : -
(a) Subscription received for 3. |Auditors fees.................
the current year.
(b) Subscription in arrears for 4. |Legal expenses.................
the current year -
(1) Subscription in arrears for 5. |Expenses in conducting trade disputes.
3 months or less.
(2) Subscription in arrears for 6. |Compensation paid to members for loss
6 months or more than 6 arising out of trade disputes
months.
(c) Subscription in arrears for 7. |Funeral, old age, sickness, unemploy-
more than one year ment benefits, etc.
Total ............. 8. |[Educational social and religious bene-
fits.
3. [Donations. 9. |Cost of publishing periodicals

4. Interest on investments 10. [Rents, rates and taxes
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5. [Sales of periodicals, books 11. |[Stationery, printing and postage.
and rules, etc.
6. [[ncome from miscellaneous 12. [Expenses incurred under Rule 15(1)
sources (to be specified). (j)of this rule.
13. |Other expenses (to be specified)-
(1) (1)
(02 PR (2) e
(R ) IR (3) e
() P Total expenditure ........
() TR
((C) IR Balance at the end of the year.....
Total.......cceenees Total.......ccvvenneeee.
Treasurer
Part C
Statement of Liabilities and Assets of Trade Union
On...eeeeeenee 20......
Liabilities Assets
Details Rs. [Details| Rs.
1. |Amount of general fund| 1. |Cash

2. |Amount of political

(a) In hands of the Treasurer

fund ....
3. |Loans from ... (b)  |In hands of the Secretary or other person to be
named.
2. |Inthe Bank ...............
4. |Arrears to be paid - Securities (as per list in Part D)
4. |Unpaid subscription due (as shown in Part B in columns

(b) and (c))

5. |Other liabilities (to be

specified)-

(@) (a) |Amount of the current year's subscription
() B (b) |Amount of the last year's subscription

() IR 5. |Loans

() (a) |Officers

(b) Members

AT Teh-eT-¥9—R3
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(c) |Others

6. [Immovable properly

7. |Goods and furniture -

(a) [Ofthe current year
(b) |Ofthe last year
8. |Other assets
Total........... Total..........
Part D
List of Securities
Particulars Pace Value| Cost Price| Market | Deposited
price at with
date on
which ac-
counts
have been
made up
(1) (2) 3) 4) (5)
Part E
Political Fund Account
Income Expenditure
Details Rs. Details Rs.
1. Balance at the beginning |1.[Payments made on objects
of the year specified Rule 16(2) of this
rule
2. Contributions from mem- |2.|Expenses of management (to
bers be fully specified)
Total |
Balance at the end of the
year
Total ........ Total ...
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Part F
Auditors' Declaration

The undersigned having had access to till the books and accounts of the............... and having exam-
ined the foregoing statements and verified the same with the account vouchers relating thereto,
now sign the same as found to be correct, duly vouched and in accordance with the law, subject to
the remarks, if any, appended hereto and also certify that the................... had properly maintained
its membership register and its accounts and the members had paid their membership subscription
RS, to the......c......... as shown in the foregoing statement of the general
fund account of the trade union, subject to the remarks, if any, appended hereto.

(1) Auditor

(2) Auditor

Note :- Each Auditor should state below his signature in what capacity with reference to Regulation

18 he is qualified to audit the trade union's accounts.

Part G
Officers appointed by election or nomination

Name Date of |Home |Occupation |Office |[Whether |Date on
birth Address held in  |by electionwhich
the or appointment
union  [nominationfin column
(5) was
taken up
(1) @ ol @ [6o] © ()
Part H

The following changes of officers have been made during the year

Officers relinquishing office

No. Name Office Date of relinquishing
office
@) 2) 3) 4

I do solemnly declare that above information is true to best of my knowledge. This verification is
signed by me at.................... ON ..ooeeee. day of.....ccceuvennne. 20

Signature.

o Ush-TA-¥9— 3337
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FORM- XI
(See rule 28 (1))
(REGISTER FOR CERTIFIED STANDING ORDERS)
PART I
Industrial Establishment
Unique Name of the Nature of the Whether standing Date of adoption or date of
and industrial industrial order is deemed authentication or
continu- establishment | establishment (a)model standing date of
gus fum- order. or certification/authentication of
cr ’ standing order

(b)deemed

standing order or

(c)certified standing

order
(D 2 3) “4) &)
Date Date Amendment | Date of the dispatch of the Any other relevant detail
of fil- and na- made on copy of standing orders as set-
ing ture of appeal, if tled on appeal
ap- deci- any
peal sion
(6) (7 ®) ©) (10)
Part-1I

Should contain the certified copy of the Standing Orders electronically
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FORM-XII
(See Rule 30 (1))

(Notice of change of service conditions proposed by an employer)

NAME OF CMPIOYET...eeuvieieiiiiiietie ettt ettt et sa e eebeenneeseens
AGATESS. .ttt e sttt eae e e sh s
Dated the .......cooovveviieiieiecieeeeee dayof............. 20.....

In accordance with sub-section (7) of section 40 of the Industrial Relations Code,
2020 (35 0of 2020) I/We hereby give notice to all concerned that it is my/our intention to af-
fect the change/changes specified in the annexure, with effect from ............. in the conditions
of service applicable to workers in respect of the matters specified in the Third Schedule to
this code.

Signature.....................
Designation.................

ANNEXURE

(Here specify the change/changes intended to be effected)

Copy forwarded to:
1. The Secretary of registered Trade Union, if any.
2. Concerned Additional /Deputy/Assistant Labour commissioner.
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FOM- XIII
(See Rule 31(1))

(AGREEMENT FOR VOLUNTARY ARBITRATION)
Between
.................. Name of the parties representing employer(s)

And
...................... Name of the parties Representing workers

It is hereby agreed between the parties to refer the following dispute to the arbitration of
.............................. (here specify the name (s) and address (es) of the arbitrator (s)).

(1) Specific matters in dispute.

(i)  Details of the parties to the dispute including the name and address of the establish-
ment or undertaking involved.

(111)  Name of the worker in case he himself is involved in the dispute or the name of the
union, if any, representing the worker or workers in question.

(iv)  Total number of workers employed in the undertaking affected.

(v)  Estimated number of workers affected or likely to be affected by the dispute.

*We further agree that the majority decision of the arbitrators, shall be binding on us in
case the arbitrator(s) are equally divided in their opinion they shall appoint another person as
umpire whose award shall be binding on us.

The arbitrator (s) shall make his (their) award within a period of ........................ (here speci-
fy the period agreed upon by the parties) from the date of publication of this agreement in the Offi-
cial Gazette by the State Government or within such further time as is extended by mutual agree-
ment between us in writing. In case, the award is not made within the period afore mentioned, the
reference to the arbitration shall stand automatically cancelled and we shall be free to negotiate for
fresh arbitrator.

Signature of the parties Representing employer/Representing worker/ workers.
Witnesses

Copy to:

(1) The Conciliation Officer (***here enter office address of the Conciliation Officer for the
area concerned).

(1) The Principal Secretary to the Government of Maharashtra.
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FORM-XIV
(See Rules 33,53 and 54)

Authorization by a worker, group of workers, employer, group of employers to be represented in
a proceeding before the authority under this Code

Before the Authority
(Here mention the authority concerned)

In the matter of:. (Mention the name of the proceeding)

............................................. workers

Versus

I/we hereby authorize Shri/Sarvashri (if representatives are more than one)
Lo, 2 K U to represent me/us in the above matter.

Dated this...................... day of. i, 20..........

Signature of person(s) nominating the representative(s)

Address Accepted
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FORM-XYV
(See Rule 35 (8))

Application to be submitted before the Tribunal if the dispute is not settled
during the conciliation proceeding

Before............... (here mention the name of the Tribunal having jurisdiction over the area)

.................................................................. Opposite party (ies)

The above mentioned applicant begs to state as follows:- (Here set out the relevant facts and

circumstances of the case).
Prayer :

The applicant prays that the instant dispute may please be admitted for adjudication and re-

quest to pass appropriate Award.

Signature of applicant.
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FORM-XVI
(See rule 36(1))
(APPLICATION UNDER SUB-SECTION (1) OF SECTION 59 OF THE INDUSTRIAL
RELATIONS CODE, 2020)
To,

The Assistant Commissioner of Labour

Sir,

I/We have to state that I am/we are entitled to receive from M/s..........cccevveriviiennenen. asum
of Rs...coeenne. (in words) on account of ----------- under the provisions of Chapter IX and X of
the Industrial Relations Code, 2020 (35 of 2020) /in terms of the award dated the.................... given
by /in terms of the settlement dated the.................... arrived at between the said
M/S.cooiiiieiieein, and their worker through the duly elected representatives.

I/We further state that I/we served the management with a demand notice by registered post
[0} 1 RSO for the said amount which the management has neither paid nor offered to pay to
me/us even though a fortnight has since elapsed. The details of the amount have been mentioned in
the statement hereto annexed.

I/We request that the said sum may kindly be recovered for the management under sub-section (1)

of section 59 of the Industrial Relations Code, 2020 (35 of 2020) and paid to me/us as early as
possible.

Address(es) Signature of Applicants

Station: Date:.

ANNEXRE

T Ueh-A-¥0—%
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FORM- XVII
(See rule 36(1))

(APPLICATION BY A PERSON AUTHORISED BY A WORKER OR BY THE ASSIGNEE OR
HEIR OF A DECEASED WORKER UNDER SUB-SECTION (1) OF SECTION 59 OF THE
INDUSTRIAL RELATIONS CODE, 2020)
To

The Assistant Commissioner of Labour

Sir,

I Shri/Shrimati/Kumari.........cccccecceeveerieenienieeeene. have to state that
Shri/Shrimati/Kumari................ is/was entitled to receive from M/S.....cccccoovirviriiininnnnne. a sum of
RS.iieiiiiiine, (in words) on account of ... under the provisions of
Chapter IX and X of the Industrial Relations Code, 2020 (35 of 2020) /in terms of the award dated
the. ..o, given [0} 20U /in terms of the settlement, dated
the. ..o arrived at between the said M/s..................... and their worker through

the duly elected representatives.

[ further state that I served the management with a demand notice by registered post on for the
said amount which the management has neither paid nor offered to pay to me even though a fortnight
has since elapsed. The details of the amount have been mentioned in the statement hereto annexed.

I request that the said sum may kindly be recovered from the management under sub-section (1) of
section 59 of the Industrial Relations Code, 2020 (35 of 2020), and paid to me as early as possible.

I have been duly authorized in writing by..................... (here insert the name of the worker) to make
this application and to receive the payment of the aforesaid amount due to him.

I am the assignee/heir of the deceased worker and am entitled to receive the payment of the
aforesaid amount due to him.

Station..........ccecveveneee. Signature of the authorized person/assignee/heirs
Date..........coviiene
Address........ccceerieunenn.

ANNEXURE

(Here indicate the details of the amount claimed.)
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FORM- XVIII
(See rule 36 (2))

(APPLICATION UNDER SUB-SECTION (2) OF SECTION 59 OF THE INDUSTRIAL
RELATIONS CODE, 2020)

Before the Tribunal at..........cooooieeieeeeeeeeeeee.

between

1) Name of the appliCant (S)........euueeririiniiiit e ee e
2) Name of the employer.........ooiiiiiii e

The petitioner(s) .........cceeveneee a worker of............c......... M/S. Ofieeeiiiieieeie e, The petitioner(s)
undersigned, worker/workers of is/are entitled to receive from the said M/s .............. the
money/benefits mentioned in the statement here to annexed.

It is prayed that the Tribunal may be pleased to determine the amount/amounts due to the
petitioner(s).

Signature or Thumb Impression(s)
of the applicant(s)

ANNEXURE

(Here set out the details of the money due or the benefits accrued together with the case for
their admissibility.)

o Ueh-T-¥0— %37
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FORM- XIX
[See rule 36 (2)]
(APPLICATION BY A PERSON WHO IS AN ASSIGNEE OR HEIR OF A DECEASED
WORKER UNDER SUB- SECTION (2) OF SECTION 59 OF THE INDUSTRIAL RELATIONS
CODE, 2020)

Before the TriDUNAL @t ........iiiieee e Between

(i) Name of the applicant/applicants..............ccoviiiiiiiiiiiiiiiiiii e,
(ii)Name of the employer..........ooiiiiiiiiii e

I am/We are the assignee(s) of the deceased worker and am/are entitled to make an application on
his behalf.

Shri/Smt................. former worker of M/s .......cccuveivennnnne. ofis entitled to receive from the said
M/s ----------- the money/benefits mentioned in the statement here to annexed;

It is prayed that the Tribunal be pleased to determine the amount/amounts due to the deceased
worker.

Name and Address of worker............ccoveuee....

Signature of the assignee/heirs

ANNEXURE

(Herein set out the details of the money due or the benefits accrued together with the case for their
admissibility).
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FORM- XX
(See Rule 37(1))

Notice of strike to be given by Union (Name of Union) / Group of Workers

Name of five elected representatives of workers

Dated the............... day of............... 20...cccnnn.

To
(The name of the employer).

Dear Sir/Sirs,
In accordance with the provisions contained in sub-section (1) of section 62 of the In-
dustrial Relations Code, 2020 (35 0f2020) I/We hereby give you notice that I propose to call a

strike / we propose to go on strike on........... 20 i, , for the reasons explained in the an-
nexure.
Yours faithfully,
(Secretary of the Union)

Five representatives of the workers duly
elected at a meeting held on

vide resolution attached.

ANNEXURE

Statement of the Case.
Copy to

1) Labour Commissioner, Mumbai.
2) Additional/Deputy Labour Commissioner of the concerned area.

3) Assistant Labour Commissioner of the concerned area.
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FORM- XXI1
(See Rule 38(1))

Notice of lock-out to be given by an employer of an industrial establishment

In accordance with the provisions of section 62 (6) of the Industrial Relations Code,

2020 (35 of 2020), I/we hereby give notice to all concerned that it is my/our intention to

effect lock-0ut N..,.c.cccieiiiiiiiiiiece e department(s), section(s) of my/our
establishment with effect from...................... for the reasons explained in the annexure.
SINALUTE.....ccvveeeieeiieeiieeie et
Designation..........cceeeveeneeeeeesiiecneennenn

ANNEXURE

1. | Statement of reasons

Copy forwarded to:

(1) The Secretary of the Registered Union, if any

(2) Conciliation officer............. (Here enter office address of the Assistant Labour Commis-
sioner/Deputy Labour commissioner/Additional Labour Commissioner of the concerned
area.).

(3) Labour Commissioner, Mumbai.
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FORM-XXII
(See Rules 39 and 41)

(NOTICE OF INTIMATION OF RETRENCHMENT /CLOSURE TO BE GIVEN BY AN
EMPLOYER TO THE GOVERNMENT UNDER THE PROVISIONS OF CHAPTER IX OF
THE INDUSTRIAL RELATIONS CODE 2020 AND RULES MADE THERE UNDER)

[In cases of Part I, the prior notice of intimation should be served thirty days before the
commencement of retrenchment and in cases of Part II, i.e., closure, prior notice of intima-
tion of sixty days is required to be given before the commencement of closure]

Name of  Industrial Establishment or  Undertaking or  Employer...
................................................ AQAIESS e
Dated................. (DD/MM/YYYY). (The Intimation of closure/ retrenchment to the appropriate

Government shall be served sixty days and thirty days before commencement of clo-
sure/retrenchment respectively)

To,
The Principal Secretary (Labour)
Government of Maharashtra,

Labour Department,
Mumbai.
Sir,
Part-1
(Retrenchment)

1. Under clause (c) of section 70 (C) of the Industrial Relation Code, 2020 (35 of
2020), I/ we hereby inform you that I/we have decided to retrench (number of work-
€IS ) eeeurieerreeeeerraensaeans out of total of workers with ef-
fect from. (DD/MM/YYYY) for the reasons explained in the Annexure 1.

2. The workers concerned have been given on the-------------- (DD/MM/YYYY)
one month’s notice in writing as required.
or
The worker(s) have been given on the........... (DD/MM/YYYY) one month’s pay in

lieu of notice as required.

3. The total number of workers employed in the industrial establishment / undertaking

1) (R and the total number of those who are being retrenched
are..............

Part - 11

(Closure)

1. Under subsection (1) of section 74 of the Industrial Relation Code, 2020, (35 of 2020)
I/we here by inform you  that  I/we have decided to close down .....

R
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........................... (name of the industrial establishment or undertaking or employer)

with effect from ............ (DD/MM/YYYY) for the reasons explained in the Annexure
L

2. The number of workers whose services would come to an end on account of the clo-
sure of the industrial establishment or under taking are (number of
workers).

NUMDET OF WOTKELS ... v et
Category and deSignation ..............cceeoeioreiinioieoriiaeeireieeieenneaneannns of workers,
who have been affected due to closure.

I/We hereby declare that the worker/workers concerned has/have been/will be paid compen-
sation due to them under section 75 of the Industrial Relations Code, 2020 (35 of 2020), be-
fore or on the date of expiry of the notice period.

Yours faithfully,

(Name & Designation of the

employer/Authorized Representative)

ANNEXURE- |

Statement of Reasons for retrenchment/closure (strike whichever is not applicable)

Copy to :

1. Labour Commissioner, Mumbai

2. Additional /Deputy Labour Commissioner of the concerned area
3. Assistant Labour Commissioner of the concerned area
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FORM — XXIII
(See Rules 42 (1) 44 (1) and 46)

(APPLICATION FOR PERMISSION OF LAY-OFF OR RETRENCHMENT OR CLOSURE

TO BE GIVEN BY AND EMPLOYER/ INDUSTRIAL ESTABLISHMENTS/ UNDERTAK-

ING TO THE GOVERNMENT UNDER THE PROVISIONS OF CHAPTER X OF THE IN-
DUSTRIAL RELATIONS CODE, 2020 AND RULES MADE THERE UNDER)

Name of Industrial Establishment or undertaking or employer--------------

(Note : The application to the government shall be serve as indicated below:
Lay off : Atleast 15 days before the intended lay off

Retrenchment- Atleast 60 days before the intended date of retrenchment
Closure — At least 90 days before the intended date of closure)

To,

The Principal Secretary (Labour)
Government of Maharashtra,
Labour Department,

Mumbai.

Sir,

1. *(Lay-off) (a). Under section 78(2) of the Industrial Relations Code, 2020 (35 of 2020),
I*/we* hereby apply for—permission to lay-off .......... workers** out of total of

workers** employed in my*/our* establishment(details to be given in Annexure-I)
with effect from  (DD/MM/YYYY).

or

*(Retrenchment) (¢) Under section 79(2) of the Industrial Relations Code, 2020 (35 of 2020),
I*/we* hereby apply for permission for intended retrenchment of................. workers out of to-
talof  workers** employedin my*/our* establishment (details to be given in Annexure-I)
with effect from  (DD/MM/YYYY).

or

*(Closure) (d) Under section 80(1) of the Industrial Relations Code, 2020 (35 of 2020), I / we*
hereby inform you that I*/we* intended to close down the undertaking.............ccceeevvrvieniienennne.
(name of the industrial establishment or undertaking or employer) (details to be given in An-
nexure-I) with effect from............. (DD/MM/YYYY). The number of workers whose services
would be terminated on account of the closure of the undertaking is (number of workers)

* (Lay-off) The worker(s) concerned were given on (DD/MM/YYYY) notice inwriting as re-
quired under section 78(2)*/ section 78(3)* of the Industrial Relations Code, 2020 (35 of
2020).

T Ueh-TA-%9—3Y
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or

*(Retrenchment/ Closure) The worker(s) concerned were given on (DD/MM/YYYY) three
months’ notice in writing as required under section 79*/ section 80* of the Industrial Relations
Code, 2020 (35 0f2020).

or

*(Retrenchment/ Closure) The worker(s) have been given on (DD/MM/YYYY) three month’s
pay in lieu of notice as required under section 79*/ section 80* of the Industrial Relations
Code, 2020 (35 0f2020).

2. The details of affected worker(s) is at Annexure II.

3. (Retrenchment) I*/we* hereby declare that the workers concerned will be retrenched in
compliance to the Section 71 and section 72 of the Industrial Relations Code, 2020 (35 of
2020).

4. *I/We* hereby declare that the worker(s) concerned have been*/will be* paid all the dues
and compensation due to them under section 67, read with section 78(10)*/ section 79* / sec-
tion 80* of the Industrial Relations Code, 2020 (35 of 2020) before or on the expiry of the no-
tice period.

or

*I/We hereby state that currently Insolvency proceedings are on in respect of the said Industrial
Establishment/Undertaking/Employer, and that I*/we* will pay all the dues along with the
compensation due to them under concerned laws.

5. I/ we* hereby declare that no court case is pending before any Court in the matter, and if yes,
the details thereof have been annexed herewith.

6. I/ we hereby declare that the above information given by me/ us* in this notice and enclo-
sures is/ are* true, I/ we am/ are solely responsible for its accuracy and no facts/ materials has
been suppressed in the matter.

The permission sought for may please be granted.

Yours faithfully,

(Name of Employer/ ***Authorised Representative
with Seal)

(* Strike off which is not applicable.)
(** Indicate number in figures and word both)

(***Copy of authorization letter issued by the employer shall be enclosed)



HENTE ITTE TSTUS STETLOT WRT UH-oT, THIET ¢, 0%/ AIME ¢, ITh %<

ANNEXURE I

(Please give replies against each item)

R4

Name of the undertaking with complete postal address, email, mobile
and land line.

Status of undertaking—
(1) Whether Central public sector/State public sector/ like other,

(i) Whether a private limited company/ partnership firm/ partnership
firm

(i) Whether the undertaking is licensed/registered and if so, name of
licensing/ registration authority and licence/registration certificate
numbers.

(a) Corporate Identification Number

(b) Goods and Service Tax Identification Number (GSTIN)

(1) Annual production, item wise for preceding three years-
(i1) Production figures, month-wise, for the preceding twelve months,

Audit report of the legal entity that own the establishment/ undertak-
ing including Balance sheets, profit and loss accounts for the last
three years.

To be annexed

Names of the inter-connected companies or companies under the
same management.

Details of lay-off/ retrenchment resorted to in the last three years in-
cluding the periods of such lay-offs/ retrenchment the number of
workers involved in each such lay-off/ Retrenchment / continuation
of lay off

Any other relevant details which have bearing on lay-off/ continua-
tion of lay off/ retrenchment/ closure.

T Uoh-TA- 10— 34,37
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ANNEXURE II
(Details of affected workers)
SL. | UAN/ Name of | Category Date from which in service Wage as on
No | CMPFO | the (Highly in/with the said establish- date of Ap- Remark
Worker | Skilled / ment/Undertaking/ Employer | plication
Skilled/
Semi-
skilled /
Unskilled)
1
2
3
Copy to:

1. Labour Commissioner, Mumbai
2. Additional/Deputy Labour Commissioner of the concerned area
3. Assistant Labour Commissioner of the concerned area
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FORM- XXI
(See Rule 50)

Notice to the Employer who committed an offence for the first time under this code, for
compounding of offence under sub-section (4) of section 89,

The undersigned and the Compounding Officer under sub-section (/) of section 89 of the
Industrial Relations Code, 2020 (35 of 2020) hereby intimates that the allegation has been
made against you for committing offence for the violation of various provision of this Code
as per the details given below;-

PART -1

1. Name and Address of the offender Employer- ...,

2. Address of the Establishment.................c.ooooiiiiiiiiiiii

3. Particulars of the offence ...

4. Section of the Code under which the offence is committed .......................

5. Compounding amount required to be paid towards composition of the offence
PART - 11

You are advised to deposit the above mentioned amount within fifteen days from the
date of issue of this notice for compounding the offence as per section 89(7) of the Industrial
Relations Code, 2020, (35 of 2020) along with an application dully filled in Part — IIT of this
notice.

In case you fail to deposit the said amount within the specified time, no further oppor-
tunity shall be given and necessary direction for filing of prosecution under section shall be
issued.

Date: (Signature of the Compounding Officer) Place:
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PART-1III

Application under sub-section (4) of section 89 of the Industrial Relations Code, 2020 for
compounding of offence

1. Name of applicant (name of the employer who committed the offence under the
Industrial Relations Code, 2020 (35 of 2020) to be mentioned

2. Address of the applicant .............oooiiiiiiiiiii

3. Particulars of the offence. .. ...t e,

5. Details of the compounding amount deposited (electronically generated receipt to be at
taChed). .. oo

6. Details of the prosecution, if filed for the violation of above mentioned offences may be giv-

7. Whether the offence is first offence or the applicant had committed any other offence prior to
this offence, if committed, then, full details of the offence

Applicant
(Name and signature)
Date:
Place:
To,

The Compounding Officer
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FORM- XXV
(See Rule 52 (1))

(Complaint under section 91 of the Industrial Relations Code, 2020) Before the Conciliation
officer/ Arbitrator/ Tribunal.............................. In the matter of-
————————————————— Reference No ........ccooeiiiiiiiiinin.

A Complainant(s);
Versus
B Opposite Party(ies).
Address:

The petitioner(s) begs/beg to complain that the Opposite Party(ies) has/have been
guilty of a contravention of the provisions of section 90 of the Industrial Relations Code, 2020
(35 02020), as shown below:

(Here set out briefly the particulars showing the manner in which the alleged contravention has
taken place and the grounds on which the order or act of the management is challenged.)

The complainant(s) accordingly prays/pray that the conciliation officer/ Arbitrator/
Industrial Tribunal or National Tribunal may be pleased to decide the complaint set out above
and pass such order or orders thereon as it may deem fit and proper.

The number of copies of the complaint and its annexure required under section 91 of
the Industrial Relations Code, 2020 (35 of 2020) are submitted herewith.

Dated this............ day of............ 20 Signature of the Complainant(s)

Verification

I do solemnly declare that what is stated in paragraph above is true to my knowledge

and that what is stated in paragraphs........ above is stated upon information received and
believed by me to be true. This verification is signed by me at.................... on ..ceeene day
Of s 20

Signature of the person verifying.

By Order and in the name of
the Governor of Maharashtra,

(I.A. Kundan)
Principal Secretary to Government
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