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Nava Raipur Atal Nagar, the 25th September 2025

NOTIFICATION

No. ESTB/4762/2025-LABOUR.— In exercise of the powers conferred by Section 28 of the
Chhattisgarh Shops and Establishments (Regulation of Employment and Conditions of Service) Act, 2017 (No.
21 of 2018), the State Government hereby amends the Chhattisgarh Shops and Establishments (Regulation of
Employment and Conditions of Service) Rules, 2021 as follows, namely:-

AMENDMENT

The rule 7 shall be substituted namely :-

Employment and Conditions of the Women Workers in night shift.-

(1) Any shop or establishment or class of employers on which this Act applies can employ women

workers from 09:00 pm to 06:00 am subject to the following conditions :-

(1)
(i)
(iii)

(iv)
v)

(vi)

The consent of woman worker for night shift shall be in Form-6.

It is necessary to have at least 3 women workers employed in night shift.

Arrangements of security guards alongwith suitable vehicles will be made for the women
workers employed in the night shift to pick-up and drop to their residence from the
workplace safely. Details of the vehicle, driver and security guard etc verified by the
police and other required details will be kept by the employer.

Every employer will keep a complaint box for women workers.

Every employer shall display the phone number of local police station, police control room
and women's help center at an easily visible place of the shops and establilshments.

Every employer will arrange separate urinals and toilets for women workers in the
shop/establishment where the doors will have safety lache only from inside. The toilet,
washroom and drinking facilities should be within the workplace where such women

employees are employed.

(vii) No women worker shall be employed against the maternity benefit provisions laid down

under the Maternity Benefit Act,1961(No. 53 of 1961).

(viii) Employer shall provide adequate light, air as well as healthfriendly environment at every

(ix)

x)

workplace.

Every workplace where workers are expected to stand continuously for work,
arrangements for sitting separately for each worker shall be made by the employer so that
the workers can sit in required intervals.

Every employer shall comply with the relevant provisions of fire protection.

(xi) The provisions of the Sexual Harassment of Women at workplace (Prevention, Prohibition

and Redressal) Act, 2013 (14 of 2013), as applicable to the establishments, shall be

complied.

(2) Information regarding employment of women workers in night shifts shall be given by the
employer in Form-7 through online on the web portal of the Labour Department before their
employment.

By order and in the name of the Governor of Chhattisgarh,
ANKITA GARG, Additional Secretary.
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Form-6
(See Section 6 (2) and Rule 7 (1))

Consent letter with regard to women employees/workers in night shift

L 11 Father./ Husbatid's Namie «uunmsmmnanusnmnss Address
................... working currently at the shop / establishment .............ccccoevnnne.. Address
.................................... on designation s cennmaensnss Working ‘period: from

...................................... in the night shift, due to the continuous functioning of the shop /
establishment and in accordance with the provisions of the Chhattisgarh Shop and Establishment
(Regulation of Employment and Conditions of Service) Rules, 2021 read with Chhattisgarh Shop and
Establishment (Regulation of Employment and Conditions of Service) Act, 2017 for the health and safety
of women employees at the work place .In the presence of the security guards in the vehicles from
the establishment to the place of residence and more than 03 female employees being employed in
the night shift, I provide consent to work in the night shift from .......... 10 SR .

I am also aware that in the establishment, sexual harassment of women at work place
(Prevention, Prohibition and Compensation) Act, 2013 Committee has been formed under the

chairmanship of Ms/Mrs. .......... pereeenneaaaaes

Dated:- ...............

Name and sign of female worker
Mo. No:
Address:



e ieTe T, faeien 25 faawer 2025 1502 (5)

Form-7
(See Section 6 (2) and Rule 7(2))
Information regarding employment of women employee/worker in night shift

To,
Facilitator
Office AAAIESS ...vevverveeeeiiieiecrirecreerceeeceerees ceevesaesaessssenne

Sub :- Information regarding employment of women employee/worker in night shift in
shop/ establishment

1. That the work is being taken from the female employees in night-shift by following the
provisions mentioned in the Chhattisgarh Shop and Establishment (Regulation of Employment
and Conditions of Service) Act, 2017 read with Chhattisgarh Shop and Establishment
(Regulation of Employment and Conditions of Service) Rules, 2021 and bonafide consent has
been taken from women employees.

2. That the Committee on Sexual Harassment is formed under the chairperson Ms/Mrs.
............................... in the institute.

The details are as following : -

Name and address of the shop/establishment ............c.cccoeveviiiveiiecennne.
Labour Identification number ..........ccccceceevervieniennenne.

Telephone / Mobile Number ..........c.cccceeiverveevieniesienrennan.

Aadhar number of the emPlOYer ... sisiasssssisssmissmsie
1155 o Ta K0 B T RO
Number of women employed ........cccccvevieviineeieerieieiieeeeeens eervesesseesseeaensennes
Nature of work taken from WOMEN .........cccceeeiiiiieniiieiieniines cereenieressiesaesesseeseesaesaenns

W 00NN R WD

—_—
e

Details of measures for safety

(A) Details of vehicle with security guards to drop the women worker from workplace to  the

residence

(B) Details of complaint box for women employee/worker

(C) Details of women security guards who are appointed to protect women employee in
night shift

(D) Details of separate urinal and toilets for women employee  ........ccccoveeueverenne

11.  Upload consent letter from women emplOYees ...........ccceuevirerierieneneeiienees seenrerveneesenienne

12.  Details of the Committee constituted under the Sexual Harassment of Women At Work Place

(Prevention, Prohibition and Compensation) Act,

Digital signature
Owner / Partner / Manager / Secretary /
Managing director or person in charge
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