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No. 734 '/1/0016/2025/A-16, In exercise of the powers conferred by sub-
section (2) of section 3 of the Madhya Pradesh Shop and Establishment
Act, 1958 (No. 25 of 1958) and in supersession of this department's
previous Notification No. 1283/443/2022/A-16, dated 1st August, 2022,
the State Government, hereby, directs that the provisions of section 25 of
the said Act related to working hours of women between 9.00 PM to 7.00
AM shall not apply to such shops and commercial establishments in the
State- of Madhya Pradesh subject to the implementation of terms and

conditions specified below, namely:-
TERMS AND CONDITIONS
(1) It shall be mandatory to take written consent of women workers for
working in night shift and employer shall ensure that wemen workers
are employed in a batch of not less than five women.

(2) The provieions of Maternity Benefit Act, 1961 (53 of 1961) and other
related prevailing laws shall be complied with.

(3) Women employees shall be provided a safe and secuer workplace and
women guards shall be provided at entry and exit wherein 10 or more

women are employed.

(4) The toilet, washroom and drinking facilities shall be availables at the
workplace where such women employees are employed. The passage
to these facilities where women workers are required to go in
connection with their work or otherwise in the premises shall be well-
Lit and under Closed-Circuit Television (CCTV) surveillance and
separate rest room shall be provided wherein 10 or more women are

employed.

(5) The employer shall comply with all the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013 (14 of 2013). {4- o
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No. 736 /1/0015/2025/A-16, In exercise of the powérs conferred by sub-
section (1A) of section 66 ot the Factories Act, 1948 (63 of 1948) and in
supersession of this department's Notification No. F-4E-2/2015/A-XVI,
dated 24th June, 2016, the State Government, hereby, specifies the
conditions for ensuring safety women who are required or allowed to work
in any factory or manufacturing processes between the hours of 8 P.M. and

6 A.M., namely:-
TERMS AND CONDITIONS

(1) It shall be mandatory to take written consent of women workers for
working in night shift and employer shall ensure that women workers
are employed in a batch of not less than five women.

(2) No women shall be employed against the maternity benefit provisions
laid down under any other prevailing lawas.

(3) Women employees shall be provided with adequate transportation
facilities of pick-up and drop at their residence.

(4) Employer shall provide safe and secure working conditions such that
no women employee is disadvantaged in connection with her
employment.

(5) The toilet, washroom, drinking, dining and rest room facilities shall
be available at the workplace where such women employees are
employed and the passage to these facilities “"where women workers
are required to go in connection with their work or otherwise in the
premises and surroundings shall be well-Lit and under Closed-
Circuit Television (CCTV) surveillance.

(6) Women security guards shall be available at entry and exit point of
workplace.

(7) Wherever the factory provides boarding and lodging arrangements for
the female workers, the same shall be kept exclusively for the women
under the control of women wardens or supervisors.

(8)  During nigth shift not less than 1/ 3rd of strength of the supervisors,
shift-in-charge, forman or other supervisory staff shall be women.

(9) There shall be not less than twelve consecutive houre of rest or gap
between the last shift and the night shift whenever a women worker
is changed from day shift to night shift and also form night shift to
day shift.

(10) The provisions of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013), and
applicable to the establishments shall be complied with.
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